Diocesan Synod of Fredericton

Misconduct Complaint Form

The Misconduct Complaint Form is for recording a formal complaint of misconduct against a cleric,
lay employee, or volunteer in the Diocese of Fredericton. The person filling out a complaint is the
complainant. The person being complained about is the respondent. Include as much information
as possible. A fillable complaint form is available on the Synod website here. In most cases you
have six months after the event occurred to submit a complaint but complaints should be made as
soon as you can.

Definitions

Misconductis a broad term that includes physical or sexual assault; bullying; harassment;
economic, emotional, physical, or sexual misconduct; and any discriminatory practices.
Definitions are provided in the Misconduct Policy and are summarized below:

Physical or sexual assault means an assault on a person that violates their physical or sexual
integrity, respectively.

Bullying involves repeated incidents of negative behaviours by one person towards another person
or persons that causes physical, sexual, economic, social, emotional, or psychological harm.

Harassment means unwelcome comments, unacceptable behaviour, or other conduct which is
known or ought reasonably to be known to be offensive, demeaning, humiliating, derogatory or
otherwise disrespectful of another person. It may be sexual or non-sexual in nature.

Economic misconduct is where one person takes control of or materially affects another person’s
economic resources without prior consent. It is a breach of a position of trust.

Emotional misconduct occurs when one person behaves unacceptably in a manner that
diminishes another person’s identity, personal dignity, or self-worth.

Physical misconduct means unacceptable behaviour by one person, including physical assault,
that affects the bodily integrity and/or security of another person, other than sexual misconduct.

Sexual misconduct means any act of sexual harassment, sexual assault, sexual exploitation,
sexual abuse, or any other sexual activity or conduct in which someone takes advantage of the
vulnerability of a person under her or his pastoral care, guidance, or leadership.

Discriminatory practice may be based on race, colour, national origin, ancestry, place of origin,
creed or religion, age, physical or mental disability, family status, sex, sexual orientation, gender
identity or expression, social condition, and political belief or activity.


https://nb.anglican.ca/programs/safe-church

Diocesan Synod of Fredericton

Misconduct Complaint Form

Use a pen, not a pencil. Be sure to complete Sections A through I, inclusive of the form. Fill
it with the information you have available. Contact the Diocesan Safe Church Officer or
the leader of the event, activity, or program if you need any assistance to complete
the form. Submit the completed form to the Diocesan Safe Church Officer. Please sign
and date each page of the form, and each additional page that you may attach.

Timeline to Submit Your Complaint:
In most cases the Diocesan Safe Church Officer must receive your complaint within six
months after the alleged misconduct event took place.

SECTION A -Your personalinformation.

A1: Name (please print):

Street or mailing address:

Town/city and province Postal code Email address Telephone number
(include area code)

A2:

Birthdate (yyyy/mm/dd)

Date: Page of pages
Your signature (vyyy/mmy/dd)
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SECTION B - Who are your complaining about (the respondent)?

B1: Name of person (please print):

Street or mailing address:

Town/city and province Postal code Email address Telephone number
(include area code)

Are you complaining about anyone else? (Additional respondents)

B2: Name of person (please print):

Street or mailing address:

Town/city and province Postal code Email address Telephone number
(include area code)

B3: Name of person (please print):

Street or mailing address:

Town/city and province Postal code Email address Telephone number
(include area code)

Date: Page of pages
Your signature
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SECTION C - Identify the leader(s) and the church activity, event, or program where the
alleged misconduct took place. Fillin as much information as you are able. Please print.

C1: Name of Leader (1):
Telephone number (include area code):

Email address:

Name of Co-Leader (2):
Telephone number (include area code):

Email address:

Name of Co-Leader (3):
Telephone number (include area code):

Email address:

Name of the church event, activity, or program where the alleged misconduct took
place:

Location where the alleged misconducttook place

Street Address:
Town/city and province: Postal code:

Telephone number (include area code):

Date: Page of pages

Your signature
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SECTION D - Identify the type of alleged misconduct.

Definition of Misconduct:

“misconduct” means unacceptable behaviour, abuse or maltreatment that
includes physical or sexual assault, bullying, harassment and/or economic,
emotional, physical or sexual misconduct, and for the purposes of this Regulation,
includes any discriminatory practices described in the Part 1 (Proscribed
Discrimination) of the Canadian Human Rights Act or the New Brunswick Human

Rights Act.

D1: Check off one or more boxes that you believe represents a true and
accurate account of the type of misconduct:

__ Physical assault _ Sexual assault

_____ Bullying (Physical, Emotional, Psychological) ___ Harassment (Physical or Sexual)
___ Economic misconduct ___ Emotional misconduct

__ Physical misconduct _ Sexual misconduct

Note: Definitions for each type of misconduct are provided in the Misconduct Policy
(Definitions).

Discriminatory practice (Check off one or more boxes that apply)

Race Ancestry National Origin Place of Origin
Colour Religion Marital Status Mental Disability
Age Sex Sexual Physical
Orientation Disability

Political Social Employment Voluntary Status
Belief Condition Status
Family Status Gender Identity or Expression

Date: Page of pages

Your signature
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http://laws-lois.justice.gc.ca/eng/acts/H-6/FullText.html
http://laws-lois.justice.gc.ca/eng/acts/H-6/FullText.html
http://www.canlii.org/en/nb/laws/stat/rsnb-2011-c-171/latest/rsnb-2011-c-171.html
http://www.canlii.org/en/nb/laws/stat/rsnb-2011-c-171/latest/rsnb-2011-c-171.html

SECTION E - When did the alleged misconduct occur? If more than one occurrence,
identify the dates of the first and the most recent occurrence. If there were more than three
occurrences of misconduct, please state in Section E4 below the date of each additional
occurrence to the best of your knowledge. Attached another page if more space is
required; please remember to sigh, date and number each additional page.

E1: Misconduct Event #1 Date:

(first occurrence)

E2: Misconduct Event #2 Date:

E3: Misconduct Event #3 Date:

(most recent occurrence)

E4: Additional comments:

Date: Page of pages

Your signature
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SECTION F - Is the alleged misconduct still happening? Yes No

F1: If no, on what date did the misconduct last occur?

F2: If yes, explain what is happening now. Provide dates.

Date: Page of pages

Your signature
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SECTION G - Describe in your own words what happened that you believe was
misconduct? Include who did what and when it happened. Provide dates.

(Continue on the next page, if needed)

Date: Page of pages

Your signature
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Section G (continued, if required):

If you need more space, please attach additional pages, but remember to sign, date and
number each page.

Date: Page of pages

Your signature
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SECTION H - If the alleged misconduct was discriminatory practice, describe in your own
words how you were treated differently from the way others were treated in the church
event, activity, or program. Provide dates.

If you need more space, please attach additional pages, but remember to sign, date and
number each page.

Date: Page of pages
Your signature
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SECTION I - Complainant’s Declarations and Understandings.

Read the following four statements. Sign and date after each statement. If the complainant
is a child or youth, then the parent or guardian shall sign below each statement as well.

I1: | am making a complaint under the Safe Church Regulation — Misconduct Policy. |
declare the information | have provided on this form to be true and accurate to the best
of my knowledge and belief.

Your signature Date (yyyy/mm/dd)

Parent or guardian’s signature for a child Date (yyyy/mm/dd)

12: | understand that if my complaint is accepted by the Diocesan Safe Church Officer,
then a copy of the accepted complaint will be sent to the respondent(s):

Your signature Date (yyyy/mm/dd)

Parent or guardian’s signature for a child Date (yyyy/mm/dd)

I13: | understand that the investigator will ask the Diocesan Synod, the Corporation of the
Cathedral of Christ Church, the Parish Corporation, or the Diocesan Camp, as
applicable, to provide relevant medical information and other important records or
documents and that the investigator will share relevant information with the

respondent(s):
Your signature Date (yyyy/mm/dd)
Parent or guardian’s signature for a child Date (yyyy/mm/dd)

Page of pages
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14: | have signed, dated, and numbered each page, including each additional page
attached, of this complaint form:

Your signature Date (yyyy/mm/dd)

Parent or guardian’s signature for a child Date (yyyy/mm/dd)

Remember to provide the Diocesan Safe Church Officer with any changes to your contact
information.

Page of pages
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