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Position Description ‘

The Summer Community Outreach Assistant will fulfill God's vision for Mount Olive EFC
through the building up of the church with the ministry to which they are working by
supporting the Summer Children’s Outreach programming and team.

Qualification

e A person of Christian experience and established character.

e Shall be able to work on a team in fulfilling God’s vision for Mount Olive EFC.

e Shall be committed to regular practice of spiritual disciplines and lifelong learning.

e Shall demonstrate a commitment to Mount Olive EFC’s statement of faith, Vision, and Values.

Tasks & Responsibilities

e To support and help lead an effective drop-in community program for Youth/children within the
area of Three Hills and Kneehill County.

e Be part of a collaborative summer programming team to coordinate events geared towards
families and kids.

e Assisting in Summer Kids Camp Programs and VBS.

e Growing in leadership, programming, and interpersonal work skills with a supervisor and mentor
weekly.

e Learn skills and knowledge related to volunteer training, community, culture, and leadership.
e Be part of a collaborative summer programming team to coordinate events.

o i.e. Planning and running program, problem solving, leading children, etc.

Org Activity Description ‘

e This specific role will involve working with kids and youth in the community (ages 7-18),
connecting and encouraging local kids and youth to build connections and community, and find
security that they can process and grow in.

e This involves activities that create team building, leadership growth, problem solving, and self-
reflection, along with connecting fun. It also involves guided conversations that encourage
personal growth and reflection, conflict management and interpersonal skills, and provide youth
with mentorship opportunities with caring and safe adults.

Accountability ‘

The Summer Outreach Leader shall be accountable to the Executive Pastor or his delegate(s) and
ultimately to the congregation through the Board. Reporting is maintained through communication
with the Executive Pastor/delegate(s) and through weekly team meetings.
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