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constitution
PREAMBLE
Desiring by God's grace to follow a pattern of worship and conduct consistent with the Word of God and exalting the Lord Jesus Christ as our Savior, we do ordain and establish the following articles to which we voluntarily submit ourselves: 
ARTICLE I: NAME
The name of this Church shall be Grace Bible Church of Hawk Mountain located at 12 Molino Road, Orwigsburg, PA. 17961 (West Brunswick Twp., Schuylkill County). It was incorporated July 20, 1964 as a non-profit religious corporation in the Commonwealth of Pennsylvania.
This congregation is organized as a church exclusively for charitable, religious, and educational purposes within the meaning of Section 501 (c) (3) of the Internal Revenue Code of 1986 (or the corresponding provision of any future United States Revenue Law), including, but not limited to , for such purposes as the establishing and maintaining of religious worship, the buildings, maintaining and operating of churches, parsonages, schools, chapels, radio programs, television programs, rescue missions, print shops, day care centers, camps, nursing homes, and cemeteries, and any others ministries that the Church may be led of God to establish.
ARTICLE II: PURPOSE, CORE VALUES, AND CORE ACTIVITY
Purpose
The mission of this church is the salvation of souls, the edification of Christians through the teaching of God’s Word, the encouragement of members to do the work of the ministry, the worldwide proclamation of God’s saving grace through the shed blood and finished work of the Lord Jesus Christ on Calvary, the promotion of godly worship, the defense of the faith once delivered unto the saints, and the cooperation with Christian activities functioning in harmony with God’s Word.
ARTICLE III: MEMBERSHIP
Section 1: Biblical Concept of Membership
1. The Basis for Church Membership
Although the Bible does not contain an explicit command to formally join a local church; the biblical foundation for church membership permeates the New Testament. This biblical basis can be seen most clearly in (1) the example of the early church, (2) the existence of church government, (3) the exercise of church discipline, (4) the exhortation to mutual edification.
2. The Definition of Church Membership
When an individual is saved, he/she becomes a member of the body of Christ (1 Corinthians 12:13). Because he/she is united to Christ and the other members of the body in this way, he/she is therefore qualified to become a member of a local expression of that body.
To become a member of a church is to formally commit oneself to an identifiable, local body of believers who have joined together for specific, divinely ordained purposes. These purposes include receiving instruction from God’s Word, (I Timothy 4:13; 2 Timothy 4:2), serving and edifying one another through proper use of spiritual gifts (Romans 12:3-8; I Corinthians 12:4-31; 1 Peter 4:10-11), participating in the ordinances (Luke 22:19; Acts 2:38-42), and proclaiming the gospel to those who are lost (Matthew 28:18-20). In addition, when one becomes a member of a church, he/she submits himself/herself to the care and authority of the biblically qualified Elders that God has placed in that assembly.
3. The Exhortation to Mutual Edification
The New Testament teaches that the church is the body of Christ, and that God has called every member to a life devoted to the growth of the body, in other words, the Bible exhorts all believers to edify the other members by practicing the “one another’s” of the New Testament (e.g. Hebrews 10:24-25), and exercising their spiritual gifts (Romans 12:3-8; I Corinthians 12:4-31; 1 Peter 4:10-11). Mutual edification can only take place in the context of the corporate body of Christ. Exhortations to this kind of ministry presupposes that believers have committed themselves to other believers in a specific local assembly. Church membership is simply the formal means to make that commitment.
Section 2: Procedure
Those desiring to become members of the Church must attend the Next Steps classes. Each individual must meet with at least two Elders to be examined as to salvation, baptism and prior church issues, if applicable. Individuals shall be required to sign the Membership Commitment and will become members upon a majority vote of the Elders. 
Section 3: Restrictions of Membership
· The privilege of voting or speaking in Church business meetings shall be restricted to those 18 years of age and older.
· Children under the age 18 must be accompanied by at least one parent or adult sponsor when seeking membership.
· Certain areas of ministry are restricted to membership. In addition, areas of ministry with youth and children will require legal background checks and other certifications. 
Section 4: Removal from Membership
When members fail to attend or desire to be removed from membership they shall be removed by a majority vote of the Elders.

Section 5: Discipline of a Member
1. Need for Discipline
a. When a member disturbs the unity of the Church by false doctrine or unbiblical practice or an unnecessary offense against another member (Matthew 18:15-17; Romans 16:17-18; 2 Thessalonians 3:6, 14-15).
b. When a member of the Church falls into immorality or sin to the extent or nature that it becomes necessary to begin the discipline process, lest the testimony of the Church be brought into jeopardy (I Corinthians 5).

2. Purpose of Discipline
a. To glorify God by obeying His commands.
b. Correction and restoration of an erring brother/sister (1 Corinthians 5:4-5).
c. Preservation of the purity of the Church (1 Corinthians 5:6-7).

3. Process of Discipline (Matthew 18:15-20)
a. Individual Confrontation: whenever a sinful offense exists between two believers, the offended should confront the erring individual privately to bring about reconciliation and restoration.
b. Individual Confrontation with a Witness: if the private confrontation proves inadequate, the offended individual should again confront the offender with one or two others (spiritually mature members of the Church, Galatians 6:1) to bring about reconciliation and restoration.
c. Church Awareness: the refusal of an erring individual to acknowledge the sin and repent, after application of the previous steps, requires that the matter be brought before the Church to use its united endeavors to gain back the individual (Galatians 6:1; 2 Thessalonians 3:15).
d. Removal from Membership: after the Elders and congregation have made efforts to bring the erring individual to repentance but are still unsuccessful, the erring individual must be removed from the Church membership. The erring individual shall be offered a hearing before the church voting members. If after the hearing the church by majority vote of those members present, they shall be removed from the membership of the Church.
e. Breaking of Fellowship: upon removal from membership, the individual is to be treated as a heathen or an unsaved individual. The Church is to refrain from all fellowship with the one who has been disciplined from the membership (1 Corinthians 5:9-13).
Section 6: Letter of Recommendation
Letters of recommendation may be granted by the Elders upon request. The letter of recommendation is not considered a transfer of membership.
Section 7: Membership of a Called Pastor
Acceptance of a call to be Pastor shall include membership for the Pastor and his wife.
ARTICLE IV: MARRIAGE, DIVORCE AND REMARRIAGE
Section A  - Marriage
Therefore, it is the policy of this church that no weddings will be conducted in our church, by our pastors, or any other staff members, or anyone else that does not conform to these values.  Our church building will not be used to conduct weddings, showers relating to marriage, or receptions involving a marriage that does not fit the above definition and guidelines as we understand Scripture.  Any member of our church or someone attending out church who is involved with ministry, will be removed from that ministry, and in the case of members, be subject to church discipline, if they enter into a marriage that is in violation of God’s Word and our church’s policy, which we believe reflects God’s Word.  No member is allowed to conduct an unbiblical marriage (as defined above) outside the church as well.  (Genesis 1:27, 2:18-25, 19:1-11; Leviticus. 18:22, 20:13; Judges 19:16-24; Romans 1:18-32; 1 Corinthians 6:9-11; 1 Timothy 1:8-10; 2 Corinthians 6:14-18; Ephesians 5:22-23)
Section B  - Divorce and Remarriage
As stated, in biblical teaching, marriage is the commitment of man (born a male) and woman (born a female) to each other for life, reflecting Christ’s sacrificial love for the Church.  As such, marriage is intended to be permanent, and divorce an infraction of the clear teaching of Christ.  Such infractions, however, are not beyond the forgiving grace of God, when this is sought with repentance, faith and humility.  It is recognized that some have divorce thrust upon them against their will or are compelled to resort to it for legal or physical protection.
Jesus provides an exception to the marriage ideal for unrepentant sexual immorality (“the exception clause” in Matthew 5:32 and 19:9) and for desertion by an unbelieving spouse (1 Corinthians 7:15).  Under these circumstances, the divorced spouse may remarry.  Also, according to 1 Corinthians 7:39, a husband or wife is bound to their spouse as long as they live.  But, if there is one that dies; the other is free to remarry another believer.
ARTICLE V: LEADERSHIP IN THE CHURCH
The elected positions of this Church shall consist of Elders and Deacons (Titus 1:5-9; 1 Timothy 3:8-13).
Section 1: Elders
1.  Mission: Elders are entrusted with the biblical governance and doctrinal purity of the Church.

2. Duties:
a. Their oversight includes, but is not limited to: teaching, protecting, leading, disciplining, equipping and caring for the corporate body and its individual members. The Elders are also responsible for being obedient to the Bible in the doctrine of the Church and establishing the overall mission and vision of the Church.
b. All the activities and affairs of the Church, except those outlined in this Constitution, shall be exercised by or under the direction of the Elders. Without prejudice to such general power, but subject to these same limitations, it is hereby expressly declared that the Elders shall have the following powers in addition to powers enumerated by this Constitution:
i. To be guardians of the Statement of Faith of the Church. Elders are responsible for the Statement of Faith of Grace Bible Church.
ii. To prescribe such duties for them consistent with the Bible, and this Constitution.
iii. To oversee the activities and affairs of the Church and to make such rules and regulations consistent with the Bible, or with this Constitution.
iv. To establish policies and practices consistent with the Bible and in line with our Statement of Faith, Mission, Core Values and Core Activities, and the Purpose of this Corporation.
v. To delegate a portion of these duties to the Deacons.

c. Special Meetings
Special meetings of the Elders may be called at any time by order of the Chairman, or a majority of the Elders. 
d. Action without Meeting
Any action required or permitted to be taken by the Elders may be taken without a meeting if all members of the Elders shall individually or collectively consent in writing to a duly prepared resolution to such action. Such consent or consents shall have the same effect as a unanimous vote of the Elders and shall be documented by attaching the signed resolution with the minutes of the proceedings of the Elders.
e. Rights of Inspection
Elders shall have the right at any reasonable time to see the books, records, and documents of the Church.
f. Decisions of the Elders
Decisions shall be reached after prayerful consideration by majority vote in a spirit of humility, with each Elder regarding one another before himself.

3. Qualifications of Elders
a. Each member of the Elders must be an active member of this Church and possess the qualifications described in 1 Timothy 3:1-7 and Titus 1:6-9.
b. The primary qualification of an Elder is that he is above reproach (1 Timothy 3:2; Titus 1:6-7). The following qualities define the concept of above reproach:
i. Husband of one wife: a one-woman man (1 Timothy 3:2; Titus 1:6)
ii. Temperate, sober, vigilant (1 Timothy 3:2)
iii. Sober-minded (1 Timothy 3:2; Titus 1:8)
iv. Of good behavior; orderly, respectable (1 Timothy 3:2)
v. Given to hospitality (1 Timothy 3:2; Titus 1:8)
vi. Apt to teach; able to teach; he can exhort believers and refute false teaching (1 Timothy 3:2; Titus 1:9)
vii. Not given to wine (1 Timothy 3:3; Titus 1:7)
viii. Not violent; not quarrelsome (1 Timothy 3:3; Titus 1:7)
ix. Patient, moderate, forbearing, gentle (1 Timothy 3:3)
x. Not a brawler; not contentious; not soon angry or quick tempered (1 Timothy 3:3; Titus 1:7)
xi. Not covetous; not a lover of money; not greedy of gain (1 Timothy 3:3; Titus 1:7)
xii. Rules well his own house; his children are faithful, not accused of rebellion to God (1 Timothy 3:4; Titus 1:7)
xiii. Not a novice; not a new convert (1 Timothy 3:6)
xiv. Has a good report or reputation with outsiders (1 Timothy 3:7)
xv. Not self-willed (Titus 1:8)
xvi. A lover of good people and things (Titus 1:8)
xvii. Just, fair (Titus 1:8)
xviii. Holy, devout (Titus 1:8)
xix. Self-controlled (Titus 1:8)
4. Organization
a. Definition of Elders: at Grace Church we see Elder, Overseer (Bishop), and Pastor as one office. Elder is the title, Overseer is the task.
b. Grace Church shall maintain four Elders as the minimum number of Elders. 
c. Lay and Vocational Elders: Lay Elders are defined as those who are not in the employ of the Church as a regular part-time or full-time staff member. Vocational Elders are defined as those Elders who are in the employ of the Church as a regular part-time or full-time staff member. Any Elder receiving compensation directly or indirectly from the Church shall not be in the position to determine the nature or amount of said compensation. Only the Lead Pastor shall serve on the Elder Board of the Church.
d. Lead Pastor: The Lead Pastor of the Church shall serve as the primary speaker for the Church, and the one who provides vision for the Elders. He is accountable to the Elders and exercises the level of authority as the individual member of the Elders.

5. Terms of Service
a. Selection Process:  
A proposed slate of any new nominees shall be prepared and reviewed by the Elders, along with any relevant comments. The Elders shall then approve, disapprove, or add to the list of nominees. The Secretary of the Elders shall publicly post the nominees approved by the Elders in alphabetical order at least 3 weeks prior to an organized meeting of the Church members. At this meeting, the nominees shall be presented to the Church membership. If the nominee is affirmed, the newly elected Elder shall assume office immediately.
b. Lead Pastor
1. The Elders shall appoint a Pulpit Committee whose sole duty shall be to seek and recommend one suitable candidate at a time to the Church for consideration as the Lead Pastor.
2. A majority vote of the committee is necessary to recommend a candidate to the Church.
3. A majority vote of the voting membership shall be required to constitute a call as the Lead Pastor of the Church.
c. Length of Term
Each Elder shall serve a term of four years and may be voted in successively if he is willing to serve.
d. Resignation
The Lead Pastor shall be free to resign as he feels led of the Holy Spirit, but, out of Christian courtesy, he should give 90 days' notice to the Elders.
Any Elder may resign effective upon giving written notice to the Chairman or the Secretary of the Elders, unless the notice specifies a later time for effectiveness of such resignation. If the resignation is to take effect at some future time, a successor may be selected before that time. A vacancy or vacancies in the Elders shall be deemed to exist in case of death, resignation, or removal of an Elder, or if a need exists. No reduction of the authorized number of Elders shall have the effect of removing any Elder.
e. Dismissal
Whenever dismissal proceedings may be in order against the Lead Pastor on grounds of proven immorality, heresy in doctrine, or failure to properly attend his duties as the Lead Pastor of the Church, his services shall be ended by a majority vote of the voting membership. In this event the financial terms shall be set by the Staff Relations Committee.
Any Elder may be removed from office at any regular or special meeting of the Elders if he is found to be incapacitated or spiritually unqualified (according to the Bible, including 1 Timothy 3:1-7 and Titus 1:5-9), after thorough corroborating investigation by the Elders in accord with the procedures prescribed by the Bible (Matthew 18:15-20 and 1 Timothy 5:19). When an Elder is removed because of sin that is deemed sufficient to disqualify him from shepherding, and if he refuses to repent from that sin, the removal shall be accompanied by a public rebuke, and notice shall be made before the Church and the congregation thereof at a regular worship service as prescribed by 1 Timothy 5:19.
f. Removal
i. The Elders or Deacons have the authority to ask an Elder to resign based on the reasons listed above.
ii. The Elders can call a special meeting and ask the Congregation to affirm removal of an unrepentant or disqualified Elder based on the reasons listed above by a majority vote of the voting Church membership. In the event of an emergency, prior notice of a meeting may be suspended.
Section 2: Deacons
1. Mission: The Deacons are to serve the Church by caring for the physical needs of the Church.
2. Duties
a. The Deacons enable the Church to stay focused on its Mission:
i. By promoting and guarding the unity of the Church.
ii. By meeting the physical needs of people.
iii. By overseeing the financial ministry of the Church.
iv. By overseeing the facilities of the church campus.
b. The Deacons assist in the ordinances of the Church

3. Qualifications	 
a. Each Deacon must be an active member of this Church and possess the qualifications described in Acts 6:1-7; 1 Timothy 3:8-11.
b. The primary qualification of a Deacon is that he be an honorable man (1 Timothy 3:8). The following qualities define honorable:
i. Deacons must be individuals who have received Jesus Christ as Lord and Savior and are committed to Him (Acts 6:1).
ii. Deacons must be individuals who display a servant’s heart (Acts 6:2).
iii. The Deacon must be a man who manifests a humble spirit and is willing to perform the task at hand expecting nothing in return (Acts 6:2).
iv. Deacons must be individuals with a good reputation (Acts 6:3).
v. Deacons must be individuals who are filled with the Holy Spirt (Acts 6:3).
vi. Deacons must be individuals of wisdom (Acts 6:3).
vii. Deacons must be willing to perform the menial tasks, so the spiritual leaders can stay focused on the proclamation of the gospel (Acts 6:3-7).
viii. Deacons are to be individuals who are honest, sincere and not double-tongued (1 Timothy 3:8). 
ix. Deacons are not to be given to alcohol (1 Timothy 3:8).
x. Deacons are to be individuals who are not materialistic or greedy (1 Timothy 3:8).
xi. Deacons are to be individuals who are doctrinally sound and possess a clear conscience (1 Timothy 3:9).
xii. Deacons are to be individuals who have demonstrated a life of service and faithfulness to God (1 Timothy 3:10).
xiii. Deacons must have wives who are faithful and temperate and not gossips (1 Timothy 3:11).
xiv. Deacons must be men who are one-woman men, the husband of one wife (1 Timothy 3:12).
xv. Deacons must be men who are leaders of their homes (1 Timothy 3:12).

4. Organization
a. Deacons will work in conjunction with the Elders.
b. Deacons will work under the leadership of the Chairman of the Deacons, who must be approved by the Elders.
c. A minimum of four shall serve as Deacons of the Church.

5. Terms of Service
a. Selection Process
i. The Elders shall be responsible for the nomination of godly men who are biblically qualified to fill the office of Deacon.
ii. Nominated Deacons will be interviewed by the Elders to determine fitness and willingness to fill this office.
iii. Upon recommendation by the Elders the nominated Deacon must be approved by a majority vote of the members present at a business meeting.
b. Length of Term
A Deacon will serve for a term of four years and may succeed himself indefinitely if he is willing to serve.
c. Resignation
i. A Deacon shall be free to resign, as he feels led of the Holy Spirit.
ii. Should a Deacon resign, he must go through the selection process to be reinstated.
d. Removal or Dismissal
i. The Elders or Deacons have the authority to ask a Deacon to resign based on the qualifications listed above.
ii. The Elders can call a special meeting and ask the Congregation to affirm removal of an unrepentant or disqualified Deacon based on the qualifications listed above by a majority vote of the voting Church membership. In the event of an emergency situation, the two weeks’ notice of a meeting may be suspended for this meeting.
Section 3: Church Staff
1. All personnel on the Church staff must be approved by the Elders.
2. Funds for such personnel must be present in the budget and/or approved by the congregation at a Church business meeting.
Section 4: Appointed Officers
All appointed Church officers must be active members of the Church.
1. Treasurer
a. The Treasurer shall give an account of all funds contributed to the Church and account for all disbursements as ordered by the Church. He/she shall present a written report of itemized disbursements following the conclusion of the fiscal year. All expenditures of the Church, except miscellaneous petty cash disbursements shall be paid by check. 
b. The Treasurer shall be approved by the Elders and Deacons to a four-year term.
i. Duties
1. The Treasurer is responsible for all Church finances.
2. Gives an annual accounting report to the Church.
ii. Qualifications
Shall be, if possible, a CPA in the Commonwealth of Pennsylvania.
iii. Resignation 
1. An appointed officer shall be free to resign, as he/she feels led of the Holy Spirit.
2. Should an appointed officer resign he/she must go through the appointment process to be reinstated.
iv. Reasons for Dismissal 
1. Doctrinal impurity.
2. Moral, ethical, or spiritual problems.
3. Failure to fulfill duties.

2. Staff Relations Team
a. Mission: This Team serves the purpose of caring for, evaluation of, and development of the employed church staff. The Team reports to the Elders and is responsible to make recommendations to the varied needs that exist among church staff and their families.
b. Members: This Team is composed of a minimum of two Elders and two members of the Church at large and appointed by the Elders for a two to three-year term. Members can succeed themselves but must be reappointed by the Elders.
c. Duties
i. Evaluate the strengths and weaknesses of church staff to help bring about a complement of skills. 
ii. Periodically review church staff needs.
iii. Perform annual performance reviews of church staff. Included in the review is a review of the adequacy of compensation for submission to the annual church budget for consideration and development plan for each church staff member.
iv. Meet periodically with each church staff member to foster open lines of communication and development of staff unity and growth. 
Section 5: Corporate Board of Directors
As an accommodation to legal relationship outside the Church, there shall be a Corporate Board appointed by the Elders to fulfill necessary legal obligations. The Corporate Board shall consist of 5 members, including the Lead Pastor, Chairmen of the Elders and Deacons, the Treasurer and another appointed Elder, Deacon, or church member.
The Lead Pastor shall serve as the President of the Corporation; and the Chairman of the Elders shall serve as Vice-president; the Treasurer shall serve as the Treasurer of the Corporation; and a Secretary shall be appointed from the Corporate Board to serve as the Secretary of the Corporation.
Section 6: Leadership Restraints
1. The Church Charter of Incorporation shall govern Leadership in their duties and responsibilities. They are responsible to the Church membership at all times and in all matters. 
2.  Leadership shall not purchase, sell, mortgage or encumber any real estate belonging to the Church or use in any way money or real estate devised or bequeathed to the Church without authority given by the Church at a business meeting by a majority vote of the voting membership.
3. Leadership shall have no power to make any major changes in the Church’s property without the consent of the Church by a majority vote present at a meeting.
ARTICLE VI: BUSINESS MEETINGS
Section 1: Meetings of the Church
1. Annual Meeting: The Annual Meeting of the Church shall be held on such day as selected by the Elders and Deacons. The primary purpose of this meeting shall be for the election of church officers and approval of the proposed budget.
2. Special Meetings: The Elders may call special meetings
3. Procedures
a. The initial notice of a business meeting must be made at least two weeks in advance, and the meeting must be publicized at no less than two (2) other regularly scheduled services before the meeting is conducted. Each item of business to be considered shall be posted one week prior to the meeting. 
b. Any motion introduced at a business meeting that has not previously been posted must be tabled. Such motion must be posted, and a meeting scheduled, at which time it shall be open for discussion and acted upon.
4. Reports
a. An Annual Financial Report shall be submitted following the conclusion of the fiscal year (January to December).
b. Quarterly reports will be available upon request.
Section 2: Quorum
A quorum for all business meetings shall consist of one third of the members of the Church. They must be of voting age (18 or older) and must be present at the meeting.
Section 3: Order
The intent of all business meetings will be that the majority rules and that the minority is given an opportunity to be heard. Therefore, the parliamentary procedure to be followed during such meetings will be the current edition of “The Standard Code of Parliamentary Procedure” by Alice Sturgis as the general pattern, without overemphasizing minor technicalities. 
ARTICLE VII: MINISTRIES OF THE CHURCH
Section 1: Ministries
1. A ministry of the Church is one that is under the oversight of the Elders.
2. All ministries of the Church must be in agreement with the Statement of Faith, Mission, Core Values and Core Activities of the Church.
Section 2: Requirements
1. Each ministry of the Church should have an approved and current written statement of purpose and a list of workers on file in the Church office.
2. Each ministry of the Church shall produce a written policy manual that states all policies and procedures of that ministry. 
3. All Church workers participating in any ministry of the Church must meet the biblical standards of approval set by the Elders as well as the standards for each ministry.
4. Each ministry shall provide training for those who work in that ministry.
5. All Church workers and ministries shall be subject to yearly evaluation and review.
6. All Church workers are subject to undergo background and criminal checks. In addition, all Church workers are subject to background and criminal rechecks on a periodic basis as deemed necessary by the Elders and/or the head of that ministry.
7. Any collection or disbursement of funds outside the annual budget must be submitted by the head of ministry and approved by the Deacons.
8. Each ministry is required to produce a written annual report and account of that ministry to the congregation at the Annual Meeting.
ARTICLE VIII: LICENSING & ORDINATION
Section 1: Licensing
Since it is our hope that Spirit-filled individuals will be called out among us to vocational ministry, such individuals may be licensed to the Gospel ministry.
A license may be issued by a majority vote of the voting membership present at a regular or specially called business meeting, provided the Elders are certain that the candidate has the biblical qualifications, gifts, and training and has the blessings of God upon his/her ministry. Those seeking to be licensed must be part or full-time vocational ministers or individuals preparing to go into vocational ministry and are subject to criminal and background checks. Re-licensing will be at the discretion of the Elders with the one being licensed. A license will be valid for a period of two years and can be reissued at the request of the individual and the approval of the Elders.
Section 2: Ordination
When the Elders decide that one of its men possesses the biblical qualifications for ordination, the Elders shall call a council to examine the candidate and to recommend him to the Church. After due consideration of the council’s recommendations, the Church shall decide to ordain the candidate by a majority vote of the members present at the business meeting.
Section 3: Commission
When the Elders decide that one of its women possesses the biblical qualifications for commissioning, the Elders shall call a council to examine the candidate and to recommend her to the Church. After due consideration of the council’s recommendations, the Church shall decide to commission the candidate by a majority vote of the members present at the business meeting.
Section 4: Removal of Ordination or Commission
It will be within the authority of this Church to revoke the credentials of any individual ordained or commissioned, by the Church, if found guilty on the grounds of immorality, doctrinal impurity, or failure to fulfill his/her duties as a minister of the Gospel. Such action will be at the recommendation of the Elders and a majority vote of the members present at the business meeting. 
ARTICLE IX: FINANCES
Section 1: General 
The program of this Church shall be supported by the gifts and offerings of those who are led by the Holy Spirit to contribute to its support.
The Church fiscal year shall be January 1 to December 31.
Section 2: Budget
1. The budget will refer to the General Fund and is an estimate of the annual church operating expenditures. The budget is a unified system with departments and line items reflecting the various needs of the Church.
2. Execution of the budget will be reported regularly to the Deacons and Elders, and a written quarterly report will be made available upon request to any Church member. Implied in the execution of the budget is the managerial action necessary to meet operational contingencies, pay incurred obligations and allocate expenditures, including adjusting budgeted funds between budget categories or line items. 
3. The budget will be approved by the Elders and Deacons by a majority vote and will be presented to the Church at the Annual Meeting for approval by the members present and a majority vote. Once approved, the total budget becomes the guide for expenditures and for accountability of authorized officers to the members of the Church. 
Section 3: Unbudgeted Expenditures
Any major expenditure not specifically identified in the Annual Budget or expenditures within categories of the budget which would project expenditures that unreasonably exceed the budget must be presented to the Church for approval.
Sections 4: Designated Contributions
On occasion, the Church in the exercise of its religious, educational and charitable purposes may establish a special fund to accomplish specific goals. Contributors may also suggest uses for their contributions, but all suggestions shall be deemed advisory rather than mandatory in nature. 
In order to protect the validity of the Annual Budget, all contributions made to special funds or otherwise designated, are intended to be above and beyond the contributors’ regular giving to the General Fund. The Church shall be under no legal obligation to use any designated contributions made to the Church or its ministries, other than to use the contribution for the general furtherance of any of the purposes stated in Article 2, Section 1 and approved by the Deacons. Any contribution of special designation not approved by the Deacons will be returned to the contributor, unless directed otherwise by the contributor.
Section 5: Affiliations 
The Church reserves the right to affiliate with other Christian organizations which honor our Statement of Faith and do not, in any way, lay claim to any of our property.
ARTICLE X: DISSOLUTION
Upon the dissolution of this corporation, the Corporate Board shall, after paying or making provision for payment of all the liabilities of the Corporations, dispose of all the assets of the corporation to a ministry generally in agreement with this corporation’s Statement of Faith as long as said ministry is a 501 (c) (3) tax-exempt organization. Should the assets not be disposed of as set forth above, then the assets shall be distributed for one or more tax exempt purposes within the meaning of Section 501 (c) (3) of the Internal Revenue Code, or corresponding Section of any future Federal Tax Code., or shall be distributed to the Federal Government, or to a state of local government, for a public purpose. Any such assets not disposed of shall be disposed of by the Court of Common Pleas of the County in which the principal office of the corporation is then located, exclusively for such purposes or to such organization or organizations, as said Court shall determine, which are organized and operated exclusively for tax exempt purposes. 
ARTICLE XI: AMENDMENTS
This Constitution may be altered or amended at any legally called meeting of the Church by a majority vote of the members present at the meeting, providing the notice of such alteration or amendment is presented to the Church in written form at least one month before the action is taken.
ARTICLE XII: PRIOR DOCUMENTS
All constitutions heretofore adopted or in force in this Church are hereby repealed effective upon the adoption date of the subject constitution. Further, any other rules, resolutions or regulations, to the extent to which they are in conflict with the subject constitution, shall also be repealed at the same time.
ARTICLE XIII: LIMITED LIABILITY
An Elder, Deacon, or Corporate Board Member of the Church shall not be personally liable for monetary damages for any action, or any failure to take action, unless the said individual has breached or failed to perform the duties of his office under Section 5712 of the Non-Profit Corporation Act (relating to standard of care and justifiable reliance); and the breach or failure to perform constitutes self-dealing, willful misconduct or recklessness. The provision of this article shall not apply to the responsibility or liability of a Board member pursuant to any criminal statute or the liability of a Board member for payment of taxes pursuant to Federal, State or local law.
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