SOUTH GATE ALLIANCE EE@HmE

1436 James Mckevitt Rd SW, Calgary, AB T2Y 2W9

Tel: (403) 254-1030, E-mail: office@southgatealliance.org

Elder Candidate- Floor Nomination Form

Point To Note:

e November 23, 2025 will be the South Gate Alliance (SGA) Elders Election for electing elders for
a 2-year term, Jan 1, 2026 to Dec 31, 2027.

e According to the SGA bylaws, this form needs to be submitted to the chairman of the Board of
Elders TWO Sundays before the Elder Election Day. This year, that is by the end of the day of
November 9, 2025.

e Only ACTIVE members of SGA can nominate another ACTIVE SGA member as an Elder candidate.

e Elder candidate from the floor needs to be nominated by TWO ACTIVE members

e The nominee should agree and sign this form.

Nominators:

We (1) (Full name) and (2) (Full name) are active

members of SGA, and hereby nominate (Full name) as an elder

candidate for this coming term.

Signature of Nominator 1: Date:

Signature of Nominator 2: Date:

Nominee:

l, (Full name), as an active member of SGA, accept the nomination as

an Elder candidate.

Signature of nominee: Date:

Name of Chairman of the Board:

Signature:
Date:



mailto:office@southgatealliance.org

Considerations in Nominating Someone to Be an Elder:

I. Biblical Considerations for Church Leadership:
* | Timothy 3.1-13

* Titus 1.5-9

* | Peter 5.1-4

Il. Elders Job Description from the Alliance Manual:

"They shall serve with the senior pastor in the oversight of the spiritual and
administrative functions of the church through internal organization and/or by
appointing such officers or committees as are necessary to properly fill
vacancies between annual meetings. They shall hold regular meetings for
prayer and business and report as the church membership may decide."

lll. A Word from Revenue Canada:

As a charitable organization the church is required to have a board with a
majority of its members "at arm's length". This means that less than half the
board can be related by blood, marriage or adoption.

IV. Other Equally Important Considerations:

e A person should be involved in the local church for at least one full
year before being nominated for eldership. It takes at least that long
for us to get to know if a person should be considered as an elder.
Also, this time allows the new individual to get a sense of the
church's people, values and style.

e A person should not be asked to be an elder as a means of getting
them more involved in church life. Rather, an elder should be
someone who has already shown a willingness to serve in the
church in some way, a person who serves without being pressured
to serve.

e An elder should show leadership in such areas as faith, love,
relational skills, care, stewardship and hospitality according to his
ability.

e If anindividual is known to be hostile to the pastor/other church
leadership and his/their vision for ministry, he/she is not the best
candidate. Otherwise it will create broken relationships and the
ministry will be hard to go forward. This does not mean elders should
be "yes men". It is just that critical thinking needs to mix with a
gracious heart to create a united ministry team. Such a person is
encouraged to reconcile the relationship with the pastor or the
leader, so that they could together build the church.

e An Elder candidate should be in agreement with the Purpose,
Mission, Vision, Values, Philosophy of Ministry and Policy of the
Church.

e If we must choose between Giftedness and Godliness, let us choose
godliness. If we can choose both, that's great and that's the ideal,
but let's keep the emphasis where God puts it.
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