
Discussion Guide Introduction from the Admin Council 

 

Greeting to each of you receiving this message regarding information related to 

Burlington United Methodist Church Members.  As many of you are aware, our UMC 

Leadership from the District and World Organizations have been discussing the future of policy 

on numerous subjects.  These topics will require us to deliberate how our congregation will 

associate with the Conference and World Organizations.  Pastor Johnson has prepared a 

discussion guide at our request to assist with preparations for each of you as we start our 

deliberations.  I believe it will be important for each of us to review the information, make 

notes, develop questions, and prayerfully search for answers on how each of us believe we 

should respond.  We have scheduled small group sessions to assist with your questions and to 

help you determine how you would like to vote.  When we have concluded our discussions, I 

must contact the DS and Conference Treasurer to schedule a Church Conference for a final 

vote.   

 The attached discussion guide was meant to provide a summary of options that we 

believe currently exist.  Please use this information for your own discernment and protect it 

from being shared with others who are not part of our congregation.  Our congregation’s 

discussions will almost certainly be emotional and impact everyone differently.  I ask for your 

patience, understanding, and grace for all who are involved.   

 

 

 

 

 

 

 

 

 

 

 

 



Following Jesus Amid Denominational Conflict: A Discussion Guide 

Suggested Ground Rules 

• Every participant has the freedom of when and how to participate. These are not “winner take all” 

debates.  

• Listen to understand, not just respond.  

• Engage with Active Listening: Summarize what you hear and ask the person if that is what they were 

trying to convey.  

• Ask clarifying questions. 

• Use “I statements” and avoid overgeneralizations, mountain-top declarations, and accusations. 

• Remember, you are in this together. It’s about how you follow Christ as a church. 

 

Definitions 

• Global Methodist Church (GMC): Launched as a new denomination on May 1st, 2022. Self-identifies 

with a conservative/traditional understanding of marriage, the Bible, and doctrine. 

• LGBTQIA+: Stands for “lesbian, gay, bisexual, transgender, queer/questioning, intersex, asexual, and 

more.” 

• Traditional Plan: This was the legislation passed by the General Conference that affirmed marriage 

between a man and a woman and maintained that people of other sexualities were persons of sacred 

worth, but the church would not perform gay or lesbian weddings or ordain practicing homosexuals.  

• *Theological categories are becoming increasingly complicated as some may identify liberal in one area 

and conservative in another. Broad brushes do not work. Even within these labels, there is a spectrum 

of what an individual may believe. The following attempt to describe conservative, centrist, and liberal 

is extremely limited and will apply only to the issues listed with them. 

o Centrist: Made up of those who are conservative and liberal on the issue of human sexuality 

and remain loyal to the UMC. A centrist believes that the UMC can be a big tent for all 

perspectives on sexuality. No singular definition is available from groups that identify as 

centrists. 

o Progressive/Liberal: Progressives can range from acceptance of gay and lesbian marriage and 

ordination to the acceptance of other sexual expressions. Some progressive groups also support 

tolerance of other religions/religious practices in Christian seminaries and churches. They can 

have varying views on the Bible, Christology, social justice, and other areas of theology.  

o Conservative/Traditional: Conservatives believe that marriage is between a man and woman 

and that homosexuality is incompatible with Christian teaching. They affirm that practicing 

homosexuals are persons of sacred worth, but practicing homosexuals are not eligible for 

ordination as clergy. They also have varying views on the Bible in different ways than 

progressives, and varying views on end times, justice, and other areas of theology.  

 

 

 

 



How Did We Get Here? 

• 1972-2016 General Conference and the Bishops’ Commission 

• 2019 General Conference and the Traditional Plan 

o Passing of the Traditional Plan and the Disaffiliation Plan (¶2553) 

o Conflict and politics during the conference & fall out and resistance after 

• The Protocol 

o Trials for violators of the Book of Discipline held in abeyance  

o Path for conservative/traditionalists to leave, $25 million over three years 

o $39 Million for racial justice in post-UMC over three years 

• Covid, delays, and loss of support for the Protocol 

o Launch of the Global Methodist Church May 1, 2022 

o Paragraph 2553 as only current pathway 

o Lawsuits, uneven application of disaffiliation process, distrust, and attacks.  

Theological Issues in the UMC 

The debate around marrying and ordaining practicing homosexuals has been the loudest issue that has divided 

people in the UMC. Although it is the loudest issue, it is not the only issue. The list below contains some of the 

issues that contribute to the division in the denomination. Some are more prevalent in some areas, and some 

have been discussed by UMC theologians for a few decades. This list is not exhaustive. 

• Human sexuality 

• Authority and interpretation of the Bible 

• Jesus’ sinlessness, resurrection, virgin birth 

• Social justice, political activism 

• United Methodist Church as a “big tent” denomination 

• Pagan practices taught, such as tarot card reading, in seminaries, and practiced by pastors 

• Non-Christian religions and practices in Methodist Seminaries 

Considerations for Discussion 

• What are the main concerns for the church? 

o It may or may not be about sexuality. Other issues may have an influence on whether the 

church should stay or disaffiliate. But the stated purpose for disaffiliation must be in 

disagreement with the denomination - its position or how it’s handled the issue of sexuality. 

o Before the ¶2553 disaffiliation process, some churches disaffiliated because of the overall 

ongoing conflict of the UMC, other doctrinal issues, lack of trust, and some for practical reasons 

(apportionments, more say on who their pastor is). 

• Prayerfully consider the future of the church. Where is the Holy Spirit leading? 

• What do we believe as followers of Jesus Christ?  

• Who are we as a church? → How are we serving the world? 

• Which institution is going to help or hinder where God is leading so the church can accomplish its 

mission? Is that in the UMC? GMC? Another denomination? Independent? 

o Consider pros and cons of current affiliation, a new denomination, or being independent.  

• What is the disaffiliation cost for our church? (Future 12 mo. Mission Shares: $18,482 and Share of 

unfunded pension liability: $23,718.67. Total is 42,200.67) 



(Possible) Next Steps 

• Time of prayer and discernment for the future of the church. 

o Is there a feeling of consensus or overwhelming majority to a particular choice? 

o Straw poll is needed to help the leadership decide next steps. 

• If the church is called to stay, no vote or action is needed by the church or its leadership.  

• If the church is called to disaffiliate, the chair of the Leadership Team must contact the district 

superintendent (Rev. Micki McCorkle) and the conference treasurer (Scott Brewer).  

o All Great Plains churches disaffiliating must do so by the June Annual Conference in 2023 

o Disaffiliation votes must take place by May 8, 2023, so a church needs to contact its district 

superintendent by April. 

• A separate vote is required to join a new denomination. 

 

Resources 

UMC Book of Discipline: https://www.cokesbury.com/book-of-discipline-book-of-resolutions-free-versions  

UMC News Service: https://www.umnews.org/  

Global Methodist Church: https://globalmethodist.org/  

Wesleyan Covenant Association: https://wesleyancovenant.org/  

UM Fallout: A Compendium – a chronological collection of news, opinion pieces, and social media from every 

theological viewpoint: https://peopleneedjesus.net/2022/08/18/um-fallout-a-compendium/  
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Disaffiliated Great Plains Churches as of 2022 (67 Total) 

• Arapahoe UMC – Arapahoe, NE 

• Arcadia UMC – Acadia, NE 

• Ashland UMC – Ashland, KS 

• Ashland UMC – Ashland, NE 

• Attica UMC – Attica, KS 

• Barada UMC – Barada, NE 

• Beaver City UMC – Beaver City, NE 

• Belle Plaine UMC – Belle Plaine, KS 

• Bentley UMC – Bentley, KS 

• Bethany UMC – Abilene, KS 

• Bethlehem UMC – Bethlehem, KS 

• Bucklin First UMC – Bucklin, KS 

• Cedar Hill UMC – Ashland, NE 

• Chambers UMC – Chambers, NE 

• Chanute UMC – Chanute, KS 

• Cheney UMC – Chaney, KS 

• Cherokee UMC – Cherokee, KS 

• Cimarron UMC – Cimarron, KS 

• Clearwater UMC – Clearwater, NE 

• Conway Springs UMC – Conway, KS 

• Corbin UMC – Corbin, KS 

• Culberson Trinity UMC – Culbertson, NE 

• Elgin UMC – Elgin, NE 

• Elk City UMC – Elk City, KS 

• Enterprise UMC – Enterprise, KS 

• Falls City Bethel UMC – Falls City, NE 

• Fairview UMC – Nickerson, KS 

• Fort Scott St. John’s UMC – Fort Scott, KS 

• Goddard UMC – Goddard, KS 

• Hammond UMC – Fort Scott, KS 

• Havana UMC – Havana, KS 

• Holton Evangel UMC – Holton, KS 

• Industry UMC – Abilene, KS 

• Jarbalo UMC – Leavenworth, KS 

• Kalvesta UMC – Kalvesta, KS 

• Kingman UMC – Kingman, KS 

• Leoti UMC – Leoti, KS 

• Logan UMC – Logan, KS 

• Louisville UMC – Louisville, KS 

• Macksville Grace UMC – Macksville, KS 

• McCune UMC – McCune, KS 

• Minneola UMC – Minneola, KS 

• Mira Valley Evangelical UMC – Ord, NE 

• Moscow UMC – Moscow, KS 

• Neligh UMC – Neligh, NE 

• Neutral UMC – Columbus, KS 

• Oakdale UMC – Oakdale, NE 

• Pierce UMC – Pierce, NE 

• Prairie View UMC – Waverly, KS 

• Protection UMC – Protection, KS 

• Salem UMC – Iola, KS 

• Sedgwick UMC – Sedgwick, KS 

• Sidney First UMC – Sidney, NE 

• Stull UMC – Lecompton, KS 

• Sycamore UMC – Sycamore, KS 

• Talmage UMC – Talmage, KS 

• Thayer UMC – Thayer, KS 

• Towanda UMC – Towanda, KS 

• Trenton First UMC – Trenton, NE 

• Trousdale UMC – Trousdale, KS 

• Udall First UMC – Udall, KS 

• Valentine UMC – Valentine, NE 

• Weir UMC – Weir, KS 

• Wichita Asbury UMC – Wichita, KS 

• Wichita Korean UMC – Wichita, KS 

• Wilsey UMC – Wilsey, KS 

• Zenda UMC – Zenda, KS



Eight Insights for Churches Considering Disaffiliation from the UMC 

Date: July 24, 2022 Author: Bob Phillips 

Yes, typically articles like this highlight the “seven top” this or that. Sometimes seven isn’t enough. In any 

event, the health and integrity of the question of possible disaffiliation offers a gift to every church willing to 

do the work. As you will see, the answer for any one church is not the answer for all. Amid the multiple 

challenges of the denomination’s “wicked problem,” a crucial initial response is to drill down and determine 

the spiritual DNA of the congregation. How does the congregation understand the gospel, the Great 

Commission, the Great Commandment, the person and work of Christ? What does it mean to “make disciples 

of Jesus Christ?” The answer to that question must precede any healthy follow-up questions of stay or go. In 

that spirit, and flowing from that core conviction, consider the following eight points. Yep, the first two are 

simple restatements of this introduction! 

1 

God’s will cannot be cut into a ‘one size fits all’ approach. He will lead some churches/individuals to stay 

UMC, some to depart for the new GMC or to move to other expressions of their Wesleyan Christianity. Yes, 

really to all outcomes! 

2 

The most important first task is defining the church’s identity, passion, and mission. Until you know who you 

are you cannot know where God wants you to go. No time demand ever outraces the need to define yourself 

before God. 

3 

Think direction and not simply location. The UMC train has left the station; if you like its future direction 

(reflected in such as recent North Central Jurisdictional statements on “BeLoved” church priorities), remain 

with the church. If GMC or other trains are headed in directions more consistent with your answer to (2), 

consider making a switch. 

4 

Affirm and critique. You will know you are ready to make serious informed decisions when you can affirm and 

critique all the potential options in ways that those who support the UMC or the GMC or other options would 

say fairly expresses their points of view. Those who watch only MSNBC or only Fox News do so to seek 

affirmation, not information. Seek information as the raw material the Spirit can mold for His purpose. 

5 

Speak the truth in love. How we as believers discuss, disagree and decide is as powerful a witness to the 

secular world as what we decide. Don’t win a battle and lose the war. 
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6 

Affirm Bishops when deserved. Some US bishops uphold the Book of Discipline. Some have vowed that any 

church believing God is calling them to leave will be treated fairly, and mean it; paralyzing financial demands 

will not be placed on them. They also, understandably, want churches that are discerning their future to be 

clear about the positives of remaining in the conference. See (4) above! And yes, such bishops are not 

permanent, so consider what sort of successor you will get, with Jurisdictional delegation statements as 

Exhibit A. Think (3) above. Some annual conferences use intimidation on traditionalist concerns. Affirm your 

bishop when possible; pray for your bishop always. 

7 

Trust but verify. This saying from US military diplomacy is relevant. If the process in any church or for any 

conference turns vindictive or unfair, alternatives exist. Conferences/bishops who clearly repudiate the spirit 

and the Spirit behind the Protocol for Grace and Reconciliation (often while in open disobedience to parts of 

the Discipline they don’t like) embody an attitude with no redemptive Kingdom future. Legal alternatives are a 

reluctant last resort but do exist and can help deal with bullies. 

8 

Consider conference WCA leadership a resource (especially if one approaches the issues as a ‘self-avowed 

practicing evangelical’ or theological centrist). As a resource, the WCA can offer information and perspective. 

The WCA comes to no church for the purpose of starting fights by talking that happy church into leaving the 

UMC. A WCA presence can offer the congregation insight, information and perspective in the discernment 

process one cannot fairly expect UMC leadership to offer. The WCA keeps church and clergy names and 

communication confidential, while assuming the local DS is kept in the loop in appropriate ways by pastors 

and churches. And WCA leadership is happy to have public dialogues with churches and groups with very 

different views. See #4 and #5 above! 

 

 

 

 

 

 

 

 

 

 

 

 

 



COMPARISION OF UNITED METHODIST CHURCH & GLOBAL METHODIST CHURCH 

There are some areas where the two denominations are very similar: 

• The connectional conference structure is very similar with both having General Conference, 

Jurisdictional Conference (called Regional Conference in the GMC); Annual Conference, District 

Conference, and Charge/Church Conference in the local church.  

• The basic local church organization is very similar with both having a Church Council, Pastor-Parish 

Relations Committee, Finance Committee, Board of Trustees, and Nominations.  

• Both groups practice baptism of infants, children, youth, and adults with the traditional Wesleyan 

understanding of sprinkling, pouring, or immersion.  

• The UMC and the GMC both emphasize the importance of the confirmation process for children to 

make a profession of faith.  

• The appointment system of pastors is very similar with the bishop making appointments in 

consultation with the Cabinet and the local church. The GMC seems to give the Pastor-Parish Relations 

Committee more input on the suitability of a proposed appointment and the opportunity to raise 

concerns if there are any.  

• Both denominations have District Superintendents who oversee the pastors and churches within a 

district, but in the GMC they are called Presiding Elders (an historical term used in the Methodist 

movement in the past).  

There are some areas where the two denominations are slightly different:  

• The mission of the church in the UMC is to “make disciples of Jesus Christ for the transformation of the 

world,” whereas in the GMC it is to “make disciples of Jesus Christ who worship passionately, love 

extravagantly, and witness boldly.”  

• Bishops provide leadership in both denominations but there are some differences. In the UMC, bishops 

are elected for life by the jurisdictional conference. In the GMC, they have term limits and the process 

for election has not yet been determined. In both denominations, the bishops’ salaries and benefits are 

set by the general church, but in the UMC they are paid through a general church apportionment while 

in the GMC they are paid from the annual conference budget. Bishops are considered an employee of 

the GMC annual conference.  

• The educational requirements for pastors have some differences in that the GMC does not require a 

seminary degree to be ordained as an elder or deacon, but there is a lengthy list of required courses 

that could be fulfilled with a seminary degree.  

• The UMC teaching on human sexuality affirms the sacred worth of all people and states that 

homosexuality is incompatible with Christian teaching. The GMC says human sexuality is a gift of God 

to be exercised only between a man and woman with the covenant of marriage and gender is defined 

at birth.  

There are some key areas where the two denominations are very different:  

• The biggest difference between the two denominations will be their expectations of local churches and 

clergy as it relates to theological beliefs and what is taught in churches. The UMC espouses a broad 

tent perspective as it relates to clergy and local church beliefs so that pastors and churches can preach 

and teach views that fall from one end of the theological spectrum to the other, from very 



conservative to very progressive. In the GMC, there is a requirement that churches will teach and 

preach traditional biblical and Wesleyan doctrines as outlined in the Transitional Book of Doctrines and 

Discipline. This is referred to as “congregational fidelity.” If churches fail to teach orthodox, Wesleyan 

theology they can be removed from the denomination. The same kind of standards apply also to 

clergy.  

• Another major difference is the GMC is a new movement while the UMC has been around since 1968. 

The GMC is currently being birthed so the Transitional Book of Doctrines and Discipline is the starting 

point, and emphasis should be placed on the word “transitional.” The GMC will hold its first convening 

conference within 12-18 months of its formation and finish the work on its Discipline. There could be 

small changes or significant ones. On the other hand, if many conservatives exit the UMC, there likely 

will be changes on the horizon at its next General Conference.  

• Local church property is held in trust by the annual conference for the denomination in the UMC. In 

the GMC, there is no trust clause, and the local church has full ownership and control of their property.  

• The ordination of pastors looks similar but there are some significant differences. In the UMC 

someone sensing a call to ministry enters a candidacy process, followed by commissioning, and then 

ordination as an elder OR they can go through the course of study process to become a local pastor. In 

the GMC, there is only one process that involves candidacy, ordination as a deacon, and then possible 

ordination as an elder. If someone is called to be the lead pastor of a church, they will be moving 

eventually toward ordination as an elder. There are no local pastors in the GMC.  

• Both denominations use an apportionment system. Apportionments are capped in the GMC at 1.5% 

for general church ministry and 5% for annual conference ministry. The percentage is calculated off a 

local church’s operating income from the previous year. In the UMC, there is no cap and a local 

church’s portion is calculated off operating expenses from a 3-year average of prior years.  

• Apportionments will likely be lower for most churches in the GMC, but apportionment accountability 

will be much higher. Apportionments are expected to be paid monthly and a church can be asked to 

leave the denomination if they have a persistent pattern of not paying their apportionments. The UMC 

requires apportionment payments but does not have a clear accountability process.  

• Both denominations have social statements that deal with pertinent social issues in their respective 

Disciplines. The UMC has Social Principles and the GMC has Social Witness. The major difference lies in 

the fact that the Social Principles are not binding on clergy or the local churches in the UMC. But in the 

GMC, clergy and local churches must agree to support and teach the Social Witness.  

• Ordained elders are guaranteed an appointment in the UMC but not in the GMC.  

• Clergy retirement is mandatory at 72 in the UMC. The GMC has no mandatory retirement, but a pastor 

may choose “senior status” which removes the obligation to be appointed. There are many other 

differences outlined in the Disciplines of each denomination, but we have tried to capture some of the 

key ones in this document. 

 

 

 

 



Local Church Disaffiliation Requirements as Mandated by the Book of Discipline and the 

Judicial Council  

¶ 2553. Disaffiliation of a Local Church Over Issues Related to Human Sexuality—  

1. Basis-- Because of the current deep conflict within The United Methodist Church around issues of human 

sexuality, a local church shall have a limited right, under the provisions of this paragraph, to disaffiliate from 

the denomination for reasons of conscience regarding a change in the requirements and provisions of the 

Book of Discipline related to the practice of homosexuality or the ordination or marriage of self-avowed 

practicing homosexuals as resolved and adopted by the 2019 General Conference, or the actions or inactions 

of its annual conference related to these issues which follow.  

2. Time Limits--The choice by a local church to disaffiliate with The United Methodist Church under this 

paragraph shall be made in sufficient time for the process for exiting the denomination to be complete prior 

to December 31, 2023. The provisions of ¶ 2553 expire on December 31, 2023 and shall not be used after that 

date.  

3. Decision Making Process--The church conference shall be conducted in accordance with ¶ 248 and shall be 

held within one hundred twenty (120) days after the district superintendent calls for the church conference. In 

addition to the provisions of ¶ 246.8, special attention shall be made to give broad notice to the full professing 

membership of the local church regarding the time and place of a church conference called for this purpose 

and to use all means necessary, including electronic communication where possible, to communicate. The 

decision to disaffiliate from The United Methodist Church must be approved by a twothirds (2/3) majority vote 

of the professing members of the local church present at the church conference.  

4. Process Following Decision to Disaffiliate from The United Methodist Church--If the church conference votes 

to disaffiliate from The United Methodist Church, the terms and conditions for that disaffiliation shall be 

established by the board of trustees of the applicable annual conference, with the advice of the cabinet, the 

annual conference treasurer, the annual conference benefits officer, the director of connectional ministries, 

and the annual conference chancellor. The terms and conditions, including the effective date of disaffiliation, 

shall be memorialized in a binding Disaffiliation Agreement between the annual conference and the trustees 

of the local church, acting on behalf of the members. That agreement must be consistent with the following 

provisions:  

a) Standard Terms of the Disaffiliation Agreement. The General Council on Finance and Administration 

shall develop a standard form for Disaffiliation Agreements under this paragraph to protect The United 

Methodist Church as set forth in ¶ 807.9. The agreement shall include a recognition of the validity and 

applicability of ¶ 2501, notwithstanding the release of property therefrom. Annual conferences may 

develop additional standard terms that are not inconsistent with the standard form of this paragraph. 

 b) Apportionments. The local church shall pay any unpaid apportionments for the 12 months prior to 

disaffiliation, as well as an additional 12 months of apportionments.  

c) Property. A disaffiliating local church shall have the right to retain its real and personal, tangible and 

intangible property. All transfers of property shall be made prior to disaffiliation. All costs for transfer 

of title or other legal work shall be borne by the disaffiliating local church.  

d) Pension Liabilities. The local church shall contribute withdrawal liability in an amount equal to its pro 

rata share of any aggregate unfunded pension obligations to the annual conference. The General Board 



of Pension and Health Benefits shall determine the aggregate funding obligations of the annual 

conference using market factors similar to a commercial annuity provider, from which the annual 

conference will determine the local church’s share.  

e) Other Liabilities. The local church shall satisfy all other debts, loans, and liabilities, or assign and 

transfer them to its new entity, prior to disaffiliation.  

f) Payment Terms. Payment shall occur prior to the effective date of departure.  

g) Disaffiliating Churches Continuing as Plan Sponsors of the General Board of Pension and Health 

Benefits Plans. The United Methodist Church believes that a local church disaffiliating under ¶ 2553 

shall continue to share common religious bonds and convictions with The United Methodist Church 

based on shared Wesleyan theology and tradition and Methodist roots, unless the local church 

expressly resolves to the contrary. As such, a local church disaffiliating under ¶ 2553 shall continue to 

be eligible to sponsor voluntary employee benefit plans through the General Board of Pension and 

Health Benefits under ¶ 1504.2, subject to the applicable terms and conditions of the plans.  

h) Once the disaffiliating local church has reimbursed the applicable annual conference for all funds 

due under the agreement, and provided that there are no other outstanding liabilities or claims against 

The United Methodist Church as a result of the disaffiliation, in consideration of the provisions of this 

paragraph, the applicable annual conference shall release any claims that it may have under ¶ 2501 

and other paragraphs of The Book of Discipline of The United Methodist Church commonly referred to 

as the trust clause, or under the agreement.  

 

Further Requirements of the Judicial Council per Ruling #1379  

In light of the foregoing conclusions, the parts of our ruling in JCD 1377 that address the question of local 

church disaffiliation are hereby modified. Any legislation of the General Conference permitting the “gracious 

exit” of a local church must have the following minimum requirements:  

1. Approval of the disaffiliation resolution by a two-thirds majority of the professing members of the 

local church present and voting at the church conference.  

2. Establishment of the terms and conditions, including effective date, of the disaffiliation agreement 

between the annual conference and the exiting local church by the conference board of trustees in 

accordance with applicable Church law and civil laws.  

3. Ratification of the disaffiliation agreement by a simple majority of the members of the annual 

conference present and voting 

 

 

 

 

 



Clergy Deployment in the Global Methodist Church By Keith Boyette  September 7, 2022 

The decision on who will be the pastor of a congregation is among the most important decisions impacting the 

vitality, vibrancy, and fruitfulness of a local church. As the spiritual leader, the pastor has tremendous 

influence on a congregation’s mission and its vision for fulfilling it. Because the pastor generally addresses the 

church family at least once a week through the sermon, she or he often sets the tone for all that occurs as the 

congregation serves in its given mission field. Consequently, the right clergy deployment decision can result in 

a new season of growth, deepening discipleship, and greater impact for the kingdom. A poor deployment 

decision often results in decline, conflict, and malaise. 

The Holy Spirit surely empowers both local church members and appointed clergy to advance the Kingdom of 

God. When they work well together, churches thrive. When they do not, churches often languish. The Global 

Methodist Church understands the critical nature of clergy deployment decisions and so has adopted a system 

that is highly consultative, collaborative, and covered in prayer. The clergy deployment process is set forth in 

¶¶ 509-513 of the Transitional Book of Doctrines and Discipline (“TBD&D”). 

Historically, Methodism has embraced a “sent” system of clergy deployment. A bishop, working together with 

a cabinet composed of district superintendents, identifies and deploys pastors to a local congregation by 

appointment. When working well, such a system ensures a broad level of input and perspective on how to 

advance the Kingdom of God in a given community. Alternatively, some Protestant denominations use a 

“called” system where local church members interview and then vote to “call” a person to become their 

pastor. A “called” system elevates the preferences of a particular church over the broader connectional 

considerations in Methodist denominations. 

The Global Methodist Church continues the historic, connectional Methodist practice of clergy being “sent” to 

local churches. Paragraph 509.2 of the TBD&D says, “To strengthen and empower the local church to 

effectively carry out its mission for Christ in the world, clergy shall be appointed by the bishop, who is 

empowered to make and fix all appointments in the episcopal area of which the annual conference is a part.” 

However, the exercise of this authority to appoint and send is not done in isolation. 

Convinced that the Holy Spirit works in the hearts and mind of all its people, the GM Church strongly believes 

successful clergy deployments occur after a season of consultation and collaboration between a bishop, his or 

her cabinet (composed of “presiding elders” in the GM Church), and a local church’s pastor-parish relations 

committee. As ¶ 510 of the TBD&D provides, “Consultation is the process whereby the bishop and/or 

presiding elder confers with the pastor and pastor-parish relations committee, taking into consideration the 

criteria of ¶ 511, clergy performance evaluation, needs of the appointment under consideration, and mission 

of the Church” at large. “Consultation is both a continuing process and a more intense involvement during the 

period of change in appointment. The process of consultation is mandatory in every annual conference.” The 

process is “mandatory” because the GM Church believes local church members, bishops, presiding elders, and 

pastors all need to hold one another accountable to prayerfully, faithfully, and diligently making such an 

important decision in the life of a local church. 

Ideally, a presiding elder will engage a local church in ongoing conversation about its clergy deployment 

needs. When a change in clergy occurs, a presiding elder and a bishop will engage in more intense 

consultation inviting the local church into substantive dialogue about the congregation’s pastoral needs. In 

this process, various candidates for clergy deployment will be identified. Consultation includes collaborating 

with the pastor-parish committee in identifying the qualities, abilities, strengths, and weaknesses of each 
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candidate for deployment. In most instances, collaboration will result in agreement between the bishop and 

the pastor-parish relations committee on the deployment decision and then the appointment will be made. 

For a variety of reasons, complete agreement on a deployment decision may not be achieved in every 

situation. If complete agreement is not achieved, ¶ 510 states, “The [pastor-parish relations] committee must 

be given the opportunity to give input on the suitability of a proposed appointment and to raise any concerns 

it might have. When a committee raises substantive and missional concerns about the suitability of an 

appointment, such concerns must be addressed by the bishop and cabinet in considering whether to make the 

appointment. The bishop and cabinet must provide a rationale for their decision to the committee if they 

make the appointment.” 

To date, a number of clergy deployment decisions have been made as local churches have aligned with the 

Global Methodist Church. In most instances, pastors and congregations have moved together to the GM 

Church. Where pastors have retired or not moved with a local church, the GM Church’s Transitional 

Leadership Council has consulted and collaborated with church lay members, ensuring that the newly 

appointed clergy person was a mutually agreed upon candidate. As provisional annual conferences commence 

operations in the coming months, this practice will be continued. 

A transition in clergy leadership for a local church should be a time of celebration – giving thanks for a 

pastorate just concluded and rejoicing in the new opportunities being embraced. In the GM Church, we are 

committed to achieving the best possible clergy deployment decision for each local congregation. 

The Rev. Keith Boyette is the Transitional Connectional Officer of the Global Methodist Church, its chief 

executive and administrative officer. 


