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St. Paul’s parish vision:

“Opening hearts
and minds

to God’s grace.”

“Like good stewards of the manifold grace of God, serve
one another with whatever gift each of you has received.”
(1 Peter 4: 10-11)



St. Paul’s has been serving
Calgary families for 120 years,
starting in a small chapel south
of the city and now from a
seven-year-old building minis-
tering to families who live in
south-central Calgary, south of
Fish Creek Park.

We are a Christ-cent re d
parish, committed to meaning-
ful, inclusive and multi -genera-
tional worship,  prayerf u l n e s s ,
and spiritual growth. Many o f
our activ it ies reflect  our st ro n g
sense of family and community.

We are a eucharistic parish
and most often use the Book of
Alternative Services.

Our congregation is a diverse
mix of ages and attitudes:
about 35 per cent are seniors;
15 per cent are children; and
the rest of us fall in between.

St. Paul’s has about 570 peo-
ple on the parish roll and
Sunday morning services aver-
age 140 people, including chil-
dren.

Guiding Principles
• Our future will build on our

current strengths.
• We will support and build

our people’s passion for min-
istry.

• We will partner with our
Diocese and other parishes to
provide needed ministries.

• We will provide a welcom-
ing atmosphere to attract new
people.

• We will strive to identify
and serve the needs of our
parishioners while reaching out
to others.

• Our parish will be a beacon
to the wider community.

• We will act justly, love kind-
ness and walk humbly with our
God.

Values
• Community involvement /

caring for others
• Meaningful worship
• Inclusiveness
• Multigen-

erational
• Prayerful-

ness
• Spiritual

growth

Our New
Rector

You are a
person of
strong, cen-
tred faith who
feels strongly
called to join
our parish.

You have a
strong, living
relationship
with Christ, a
love of scrip-
ture and a
passion for
the Gospel in
its many per-
sonal and
social dimen-
sions, and an
appreciation
of the
Anglican tradi-
tion of faith.

You enjoy
working with a wide variety of
age groups and have some
ideas on how to increase youth
involvement in parish life. 

You also enjoy working in a
team-ministry environment,
both with other clergy and laity. 

You are comfortable delegat-
ing tasks that draw on people’s
skills, giving them the support
and guidance they need to
accomplish what they have set
out to do.

Executive Summary

Parish Mission

Our mission is to live out
God’s love as revealed in
Jesus Christ. With God’s help:

• Discovering God’s presence
in word and sacrament.
• Deepening a sense of
Christian community.
• Sharing God’s word.
• Nurturing God’s people.
• Encouraging congregational
and personal growth on our
shared journey.
• Acting on God’s call for
peace and justice.



We are looking for someone
who has a calling for our
vision, mission and goals.

While we’re looking for cer-
tain traits and skill sets, we rec-
ognize that you can’t always be
all things to all people.

We also know that it’s abso-
lutely vital that  the parish support
you in your work – in fact, we
delight in it. It’s important  that
you feel you are part of our fami-
ly, and can draw on our stre n g t h s
and skills when needed.

You are a person of strong,
centred faith who feels a strong
calling to join our parish. You

have a deep, living relationship
with Christ, a love of scripture
and a passion for the Gospel in
its many personal, social and
political dimensions. You also
have an appreciation of the
Anglican tradition of faith.

Skill Sets
You are an engaging speaker

whose sermons relate the Bible
to our daily lives, offering us
practical guidance. We’d like
you to help us create challeng-
ing weekday Bible and prayer
study, which expands our faith
and understanding of it.

You’ll use your st rong leader-
ship skil ls to organize various
a reas of ministry in the congre-
gation. You enjoy working with
all age groups – from seniors to
c h i l d ren – and have cre a t i v e
ideas on how to involve our
youth and young adults in parish
life. You would need to take a
s t rong role in developin g our
youth ministry.

You are comfortable delegat-
ing tasks that draw on people’s
skills, giving them the support
and guidance they need to
accomplish what they have set
out to do.

With  so man y new families in
south Calgary, you’ll need to be
comfortable welcoming new
people and  integrating their
ministry skil ls into  the congre g a-
tion. You’ll also draw upo n your
gifts to help us o rgan ize a
s t rong pastoral/healing ministry.

You share our parish’s, and
our diocese’s, commitment to
ecumenism, as expressed by
the Covenant signed by the
Anglican, Lutheran and Roman
Catholic bishops.

You are a strong communica-
tor and will keep the parish
informed about developments
within the Anglican
Communion and the Diocese of
Calgary.

A sense of humour isn’t a
job requirement, but we’re sure
that it will be put to good use!˚

Who We Are Looking For

It’s important
that you feel you are

part of our family,
and can draw on our

strengths and skills
when needed.



Our congregation is a diverse
mix of ages and attitudes: we
have young families who have
been here for a short time and
families who have been in the
congregation for two and three
generations. About 35 per cent
are seniors; 15 per cent are
children and the rest of us fall
into the middle group, though
we’re a little light on the 20-
somethings.

St. Paul’s has about 570 peo-
ple on the parish roll and
Sunday morning services aver-
age 140 people, including chil-
dren.

We are a eucharistic parish
and most often use the BAS. At
present, services are held
Wednesday mornings at 9:15
a.m. and Sundays at 9 and 11
a.m. In May, we change to a
Sunday summer schedule of
one service at 10 a.m. The
liturgy is the same at both ser-
vices, while the 9 a.m. service
has a keyboardist and full choir
and the 11 a.m. service just
has a keyboardist.

A nursery and Sunday school
for children and youth though
Grade 12 is held at 9 a.m.; a
multi-grade school for Grades 1
to 6 is held during the 11 a.m.
service.

We are a Christ-centred
parish, committed to meaning-
ful, inclusive and multi-genera-
tional worship, prayerfulness,
and spiritual growth. Many of
our activities reflect our strong
sense of family: an annual
Christmas pageant and dinner;
moveable feasts (groups of four
families which take turns host-
ing the others for dinner); occa-
sional coffee houses; and a
Stampede BBQ lunch. (We’r e a
well-fed parish!)

We organize baptism, com-
munion and confirmation class-
es as we need them – which,
thankfully, is on a regular basis.
A strong and committed group
prays not only for the parish,
but for troubled people and
areas in the world around us.

Fellowship
A regular women’s luncheon

and monthly men’s breakfast
generate good fellowship, good
conversation and good ideas
about activities in the parish.
Two Bible study classes meet
regularly.

One of our
most popular
programs is
Secret Friends, in
which women in
the parish
exchange names
and spend the
next year "watch-
ing over" their
secret friend with
cards, small gifts
and prayer. They
wrap up each
year with a
Christmas get-
together, when
the secret
friends’ identities
are revealed.

We have a
d e s i re to gro w
and stre n g t h e n
both our Sunday
School and Yo u t h
G roup pro g r a m s ,
and have begun a
p re l i m i n a r y
s e a rch for a youth
m i n i s t e r. We re c-
ognize the impor-
tance of youth as
an integral part of parish life and
would like to ensure they play a
l a rger role in activ ities. A mem-
ber of the youth group sits on
vestry and on the parish youth
leader search committee. A
number of  our teens also are
active in the Teens Encounter
Christ pro g r a m .

Music
Music always has been  an

important  part o f ou r parish life,
and we're b lessed with some
g reat talent (and even gre a t e r
commitment).  Our music min-
istry is of 10-12 members.

Our singers are backed up

Our Parish

We expect our mortgage will
be paid off in August 2008.
The parish is planning
an increased emphasis on
stewardship, and we continue
to watch our expenses prudent-
ly. Our parish roll showed 212
identified givers in 2006,
which is stable.



by a versatile keyboardist and
the regular addition of guitar,
and on occasion flute and tam-
bourine. The music group leads
the singing at the 9 a.m. ser-
vice and all special services.

On special occasions we have
a hand chime group, aff e c t i o n-
ately known as the Dingalings,
who enrich our services.

We have been fortunate
enough to have a volunteer
play at the 11 a.m. service and
fill in when our regular music

leader is away, but that will
change as our young volunteer
heads off to university in the
fall. It will be a challenge find-
ing another committed person
to be both our backup and to
play at the 11 a.m. service.

We draw on several hymn col-
lect ions for our music, which
gives us a blend of contempo-
rary and traditional selections
with a leaning toward the con-
temporary side. We always t ry to
find that balan ce of music th at
appeals to all ages. Parts of  our
Eucharist service are sung, and
in the near future we plan to
i n t rodu ce singing of the appoint-
ed psalm on a monthly basis.

Our Ministry Te a m
Team minist ry is a key part of

St. Paul’s. The laity plays a
s t rong ro le in supporting our
m i n i s t e r, co -ordinating eff o r t s
for such organizations as the
P W R D F, Operation Christmas
Child and  the Calgary Food
Bank. The Su nday school sup-
ports a foster ch ild in Ethiop ia.
Many parishioners are active in
Cursillo, and we would like to
revitalize our part icipat ion in
the Marriage Encounter and
Education for Ministry (EFM)
p ro grams. Volunteers take on
the task of  running the nursery,
o rganizing servers, sidespeople,
g reeters, and myriad other jobs.

Members of the parish both
young and old are responsible
for the readings and leading the
prayers of the people.

Our interim priest in charge,
the Rev. Cyril Haynes, has been
our long-standing honourary
assistant at St. Paul’s. He has
played an active role in the life
of the parish, far beyond simply
assisting the rector on Sunday
mornings. He’s an integral part
of our family and his quick wit
and lively sense of fun are
much appreciated.

We also  have been blessed
by the relatively recent addition
of our deacon, Dr. Nor m a n
Knowles,  and his family.
N o rman teaches at the nearby
St. Mary’s University College
and brings both  a warm style
and a wealth o f knowledge to
our parish.

Our secretary, Laura A nne
Fink, works half  days and plays
a key part in keeping everyo ne

Our Parish (cont’d.)

Parish attendance figures

2001 2002 2003 2004 2005 2006
(Jan.-Mar.)

Average
Sunday
attendance 160 157 150 136 144 139 

Average
midweek
attendance - 19 14 17 17 16

Attendance
at special
services - 867 957 846 812 -

Parish role 544 607 610 610 616 570

We are blessed with some
wonderful musical talent

at St. Paul’s, and have
a committed group

of 10 - 12 members.



It’s important to us that St.
Paul’s is seen as a place for
everyone in the family – and not
just on Sunday mornings. We
try to make the parish a place
w h e re Christians can socialize,
w h e re we have activit ies for our
young people, where seniors
(especially those whose families
a re n ot at han d) can  mingle
with people of  all ages.

The parish’s Vision 2000
Workshop laid out a number of
priorities, including community
outreach, creating reasons for
people to come to the church
and participate, and encourag-
ing more interaction between
youth and seniors.

Focus on Growth
A motion presented at the

2001 annual general meeting
laid out a key challenge: to pre-
pare a plan to increase parish
membership aggressively.

In 2003, vestry set the five-
year goals of:

• increasing our service to
the communities south of Fish
Creek Park; and

• serving 400 families
through worship, programs and

ministry by Dec. 31, 2007.
These goals were to be

accomplished by:
• continuing the Visioning

process;
• developing a facili-

ties plan for expansion
of the church to
accommodate present
and future programs;

• revitalizing our
youth ministries
through youth leader-
ship development; and

• developing strate-
gies to address the
Bishop’s Charge to tar-
get development
around people, pro-
grams and property.

Our Challenges
Our challenges are, we sus-

pect, those faced by many
parishes today.

We continue to look for ways
to strengthen our outreach to
the community, bringing
Christ’s message to people who
haven’t heard it. Part of this will
involve getting more members
of the congregation directly
involved in various programs.

on track.  Laura-Anne’s sons are
active in the yo uth group, and
her husband Chris often accom-
panies the choir on guitar.

Our last re c t o r,  Car m e n
Simmonds, was with us for f ive
years. She provided st ro ng lead -
ership and pastoral care to ou r
c o n g regat ion. We appre c i a t e d
her compassion, understanding
and loving nature, and we wish
her well in her re t i re m e n t .

Outreach
Seniors living in the adjacent

Sundance on the Green apart-
ment complex (associated with
the Bethany Care Centres) have
been welcomed and play an

important role in the parish. A
number attend services regular-
ly, and many others enjoy tak-
ing part in parish events such
as the fall tea and Shrove
Tuesday pancake suppers. 

We also have had a strong,
active relationship with the
Father Lacombe Centre (a near-
by nursing home) for more
than 15 years. A group of vol-
unteers holds a hymn sing
every Friday and every other
Sunday, and our lay team holds
a Eucharist service on the
fourth Sunday of each month.
Some parishioners also visit
residents on a regular, informal
basis.

Visions and Challenges

Our Parish (cont’d.)

We also face a challenge
in retaining young families ...
our Sunday school numbers
do not reflect the relatively
young demographics of the
surrounding communities. 



We’ve reached the
point where we need to
involve more people, not
only for their own spiritual
growth but to avoid burn-
ing out a few keen volun-
teers. Frankly, we’re hav-
ing a hard time getting
people to step forward.

We also face a chal-
lenge in retaining young
families. We regularly see
instances of families com-
ing for a few weeks and
then drifting away, and
would suggest that our
Sunday school numbers
do not reflect the relative-
ly young demographics of
the surrounding communi-
ties. While the parish has
not conducted regular for-
mal follow-up with these
families to determine why
they left, we do have
anecdotal evidence of

their leaving for
other
parish/churches
environments that
are more
amenable to young
families.

Striking A
B a l a n c e

We also face a
challenge in f ind-
ing ways to serve
ou r growing co n-
g regation – not
st rict ly in terms of
m o re services, but
strik ing that bal-
ance between tra-
dit ional and more
m o d e rn service
and music styles. A
key current chal-
lenge is to p ro v i d e
leadership to ou r
you th and to
i n c rease their ro l e
in parish life. We

a re currently looking for a youth
leader b ut have not yet found
any p romising candidates.

Pastoral care took a large

part of our former rector’s
time. We have developed a
group of five lay ministers to
support this vital field, and
expect this ministry to remain a
high priority.

We ’ re very aware that gro w t h
of our facilities and prudent
financial planning must go
hand-in-hand. We anticipate
that the parish will be mort-
g a g e - f ree in A ugust 2008 . And
wh ile our buildin g is qu ite new,
we are starting to feel
cramped: we need to con tinue
l o n g e r- t e rm p lanning fo r a care-
ful,  well-executed  expansion
that doesn’t leave us “ house-
p o o r.” 

We also face the challenge of
raising our visibility: we are
somewhat hidden from view
and need to make the church
easier to find, through signage
and other means. We also need
to make the surrounding com-
munities more aware of our
presence.

Draft expansion plans have
been drawn up, with an empha-
sis on adding office, storage
and classroom space – areas in
which we are clearly lacking.

Our focus must remain on
the church, not on the church
building.  And while we contin-
ue to plan for measured
growth, it is equally important
to us that we keep that small-
parish friendliness.

Visions and Challenges (cont’d.)

A small chapel
is available for prayer
and quiet meditation.

Income & Expense Statement
January - December 2005

Ordinary Income/Expense
Income

Member Giving (receiptable) $ 181,956.59
Pass Through (receiptable) 0.00
Non-Receiptable Donations 9,385.52
Projects 0.00
Accrued Income - 161.00
Interest Income 979.95
Hall Rentals 1,360.00

Total Income 193,521.06

Expense
GST 1,075.92
Financial Expenses 36,000.00
Administration Expenses 25,548,09
Building & Grounds Expenses 20,054.13
Congregational Expenses 3,901.43
Worship Expenses 4,993.88
Outreach Expenses 13,735.43
Diocesan Expenses 28,234.00
Ministerial Expenses 79,602.93

Total Expenses 213,145.81

Net Ordinary Income -19,624.75

Net Income -19,624.75



St. Paul’s sits on the south-
central edge of Calgary, serving
a range of subdivisions includ-
ing Sundance (where the
church is located), Midnapore,
Shawnessy, Millrise, Evergreen,
Chaparral, Cranston and
McKenzie. New subdivisions
continue to pop up to the
southeast and southwest of the
church. The communities we
serve – among the fastest-grow-

ing in the city – are mainly a
mix of middle- to upper-income
homes, ranging from small con-
dominiums and co-op housing
to sprawling lakeside mansions.

Demographics
The area has a large youth

population and many extremely
busy double-income families. A
number of organized sports

The Communities We Serve

St. Paul’s, the oldest remain-
ing Anglican church in Calgary,
was built in 1885 and originally
was known as St. Paul’s Fish
Creek. It actually sat south of
Calgary, near the town of
Midnapore, but Calgary’s
growth overtook the small
town. As the congregation
grew, services moved to a
white parish hall that was trans-
ported from St. Martin’s Calgary
to beside the chapel.

The province declared the
chapel a historic site in 1977
and the congregation restored
the interior and exterior. Bishop
Barry Curtis rededicated the
chapel in the fall of 1991.

As Calgary’s population
boom continued, even the
combination of the chapel,
parish hall and space leased in
an adjacent Roman Catholic
church couldn’t keep up with
the growing congregation. The
decision was made to move to
a new location to accommo-
date Calgary’s continued push
farther south.

While suitable land was
sought and plans were drawn
up, the parish continued to out-
grow our space. MacInnis and
Holloway, the nearby funeral
home, generously let us meet
(at no charge) in their chapel
for two years while we explored
our options.

The opportunity to build
some sort of link between a
new building and the surround-

ing community came when the
Bethany Care Centre
approached us with an offer to
build the church and an adja-
cent non-profit seniors housing
complex.

The partnership
also helped to ease
some of the mortgage
burden; and with the
approval of the dio-
cese plans went
ahead.

Ground for the
joint project was bro-
ken in April 1998,
and the parish moved
into its new building
that November.

The parish recog-
nizes that as its fami-
ly grows, we may
need to expand our
current facilities.
Several options for
expanding the
narthex, sanctuary
and other support
space have been
drawn up, but we
believe that the priori-
ty lies on growing the
congregation, not the concrete.

While we look forward to
growth, we also recognize our
roots: the chapel is maintained
by a foundation, the Midnapore
Church of England Society.
While it’s too small to host reg-
ular services, the rector is
responsible for the occasional
services held there.

Our History

St. Paul’s chapel in nearby
Midnapore is a provincial 
historic site.



It’s a cit y of energy, enthusi-
asm and excitement – but
t h e re’s far more to Calgary than
the Stampede, Spruce Meadows
equestrian centre and skiing.
Drive 90 minutes in any dire c-
t io n and you ’ll encounter vastly
d i ff e rent sights: the Rocky
Mou ntains to the west; so uth to
foothil ls and roll ing prairies;
east to the badlands and
dinosaur beds of the Red Deer
River Valley; north to verd a n t
parkland. Major highways lead

to other large centres including
Lethb ridge, Red Deer and
Edmonton. Banff , Canmore and
the Kananaskis re c reation  are a
a re less than 9 0 minutes away.

An Active City
We are an active city, as

reflected in the extensive net-
work of walking paths, parks
and bicycle trails that literally
can take you from one edge of
the city to the other. Calgary

Life in Calgary

have had trouble finding par-
ents to volunteer as coaches.

Both the Calgary Public and
Roman Catholic school boards
serve the area, with a number
of elementary, junior and
senior high schools in the
immediate vicinity. Many stu-

dents are
bused to bal-
ance school
populations,
and while
both boards
offer French
immersion
programs,
these stu-
dents also
are bused. 

Several pri-
vate charter
schools (at
least two
having a
strong faith
focus) also

are nearby.
St. Mary’s University College

is less than a 10-minute drive
from the church. The University
of Calgary in northwest Calgary
is about a half-hour drive and is
on the Light Rail Transit (LRT)
line. Mount Royal College in the
southwest is about a half-hour
away by car, and the Southern
Alberta Institute of Technology
(SAIT) in northwest Calgary is a
40-minute drive. (SAIT also is
on the main LRT line.)

Amenities
Shopping and family ameni-

ties are plentiful: a large com-
mercial area just west of
Macleod Trail is home to
Safeway, Co-op, Winners, Wal-
Mart, Home Depot and Staples,
among others.

Two major shopping centres
are a short drive north on
Macleod Trail, and a "big box
store" area with outlets includ-
ing Ikea, Costco and Best Buy
is about 15 minutes away, at
Deerfoot Trail and Heritage
Drive.

A major library, arena and
YMCA complex is less than five
minutes west of St. Paul’s, and
the Southland Leisure Centre,
with a wave pool and gym facil-
ities, is less than 15 minutes to
the north.

There are several large and
growing Christian churches in
the area, including Sunwest,
Alliance and a Presbyterian con-
gregation.

We are in many ways "the
small hidden church" – in part
due to the fact that we are not
visible from Sun Valley
Boulevard (the main thorough-
fare into Sundance) or from
Sunmills Drive (the street from
which you access St. Paul’s.)
We are set back from the street
and the senior’s residence and
nearby strip mall make us hard
to spot.

The Communities We Serve (cont’d.)



also offers a variety of cultural
venues and events, with sever-
al theatre groups, the Calgary
Philharmonic Orchestra, and a
broad range of restaurants.
Favourite family destinations
include the Calgary Zoo and
Heritage Park, a re-creation of a
turn-of-the-century Prairie town.

While we h ave the usu al chal-
len ges of  a growin g metro p o l i-
tan centre,  Calgary tends to be
a safe city, with relatively easy
access to the various subdivi-
sions. The summers generally
a re war m and our famous chi-
nooks, which  can raise the tem-
p e r a t u re f rom -20 ° C to +10° C
in an afternoon, are always wel-
come during the winter (though
migraine suff e rers may dis-
a g ree). That  said,  the joke that
"If you do n’t l ike the weather,
wait 10 minutes" ho lds true. We
also can have sn ow in  July and
August and not a f lake on the
g round  at Christmas.

Housing Market
Calgary’s housing market is

booming – and, unfortunately,
bottlenecked: real estate prices
are the second-highest in
Canada and demand has
pushed prices up and availabili-
ty down. Builders are struggling
to keep up with demand and
the waiting time for new hous-
es can be up to a year. (There
just aren’t enough tradespeople
available.

Tr a ffic in Calgary is a con-
tentious issue: infrastructure has
not kept up with the city’s
g rowth and the rush-hour com-
mute to and from downtown can

be a crawl. That said, it certainly
is not as serious as in other
major Canadian urban centre s ,
and access to the area served by
St. Paul’s generally is good.

The major north-south thor-
oughfare, Deerfoot Trail, pro-
vides quick access from south
of the city to its northern out-
skirts.

Several secondary routes,
including Macleod, Crowchild
and Glenmore Trails, 14th
Street
and
Blackfoot
Trail offer
relatively
quick
move-
ment
between
the city’s
four
quad-
rants.

Calgary International Airport,
on the northern outskirts of the
city, is about 15 minutes from
the downtown core and a half-
hour from the parish. 

Highway 22X runs east-west
across the bottom of the city,
offering a quick escape west to
the Foothills or access to
Deerfoot Trail. Macleod Trail is
the main route north from the
parish, and rush-hour bottle-
necks have been reduced by
two new interchanges.

We also have good access to
the Light Rail Transit (LRT) sys-
tem, with a station at 162nd
A venue, just west of the parish.
(Parking at the LRT lots can be
a challenge, which speaks to
the system’s popularity.)

Life in Calgary (cont’d.)

View from downtown Calgary
looking west: recreational
areas in the Foothills
and Rocky Mountains are about
an hour’s drive away.

There’s a fine line between
expressing a parish’s hopes,
desires and strengths and creat-
ing a sales pitch: we hope that
we’ve found the balance in this
profile. We’r e proud of our her-
itage; we’re firmly focused on

the future and on growth; and
we delight in the prospect of
welcoming a new rector into
our family and working closely
together to make St. Paul’s a
more vibrant and Christ-filled
parish.

Closing Thoughts


