
Disruption has become the norm. 

 

With two years of pandemic under our belt, you’d think that we would have “adjusted” and begun to 

take this new reality in stride.  But we are still uncertain about some of our new patterns, and we are 

divided about whether to “just move on” or double down on “getting back to normal”. And people are 

coming to different conclusions, discovering different priorities, and beginning to realize that church 

just doesn’t seem to work the same way it used to. 

 

What has happened, in the process, is that acute stress has now become chronic stress.   

 

In every aspect of life – in culture, in social gatherings, in being church together – we are living and 

working with people who continue to carry the burden of chronic stress…and we are carrying that 

burden too.  Shorter fuses, higher levels of impatience, and a bone-deep weariness are simply part of 

life at this point in our collective experience.  And it all takes a toll. 

 

Stress impairs function.  We are not at our best when operating under stress; and we are physiologically 

as well as psychologically incapable of clear, creative, or innovative thinking. 

 

My role on the synod staff is to provide support for synod staff members, congregational leadership, 

and rostered leaders.  To that end, I work with individuals and groups, providing: 

 

• confidential therapy services 

• support group facilitation 

• conflict resolution 

• training in healthy boundaries and communication 

• leadership team building 

 

I believe that these services are valuable during the best of times.  They are of vital importance during 

difficult times.  I work for the synod on a part-time basis (one day a week), and can be reached through 

the synod office or directly: 

 

Rev. Judith Johnson LMHC, NCC, ACHt 

American Lutheran Church 

Melvin, IA,  51350 

712 736 2361  or  605 881 2241 

judyj7377@msn.com 

 


