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Mattawa 
 

St. Alban the Martyr Mattawa, St. Margaret’s Rutherglen 
 

St. Alban the Martyr Mattawa 
 
1. What is the single most important thing you would like our diocese to know about your 
parish/congregation? 
St. Alban’s, Mattawa is a small but dedicated congregation determined to serve its community.  St. Alban 
the Martyr, Mattawa is one of the most north-westerly parishes in the Ottawa Diocese.  They like to call 
themselves “The Beacon of Highway 17” because they are located in the centre of town, at the 
roundabout, where Main Street meets Highway 17.  St. Alban’s is a landmark that has stood here for 140 
years.  The congregation is blessed to have Rev. Karen Galt lead them.  Even though she is retired she puts 
in a considerable amount of time and effort to help the parish.  She ministers to St. Alban’s with, on 
average, two services a month with The Holy Eucharist.  Volunteers fill in other Sundays with the service 
of Morning Prayer.  She is devoted to performing others services that may arise such as baptisms, funerals, 
weddings. St. Alban’s also has a core group of volunteers that maintain the church building and property 
and plan, coordinate, and serve with Rev. Galt.  Being in such a unique location has created this feeling of 
self-sufficiency and perseverance in this parish.  
 
2. What are your ministry priorities, and how are these priorities lived out in your decisions, activities 
and use of your resources? 
St. Alban’s ministry priority is to serve our community.  The town of Mattawa itself has a population of 
approximately 2,200.  The townships around the town of Mattawa include: Papineau-Cameron Township, 
Calvin Township, and Mattawan Township.  They have a combined population of approximately 
1,800.  That is a fairly large population base to serve.  St. Alban’s priority to keep the church building open 
and welcome all has guided its decision to make use of its great location and resources such as the church 
hall and kitchen.   
 
3. In what way does your parish/congregation serve the wider community; how are you engaged with 
the local community beyond your walls - outreach, events, partnerships? 
St. Alban’s tries to be engaged with the local community as much as possible.  In the past the congregation 
has hosted fundraisers for the Mattawa and Area Food and Clothing Bank and Mattawa Women’s 
Resource Centre.  It has worked with the Royal Canadian Legion in Mattawa during Remembrance Day 
ceremonies.  It has worked with the local Fire Department with the annual Mattawa Christmas Parade of 
Lights.  The congregation co-hosted many interfaith events with St. Andrew’s in the Pines United Church, 
St. Anne’s Roman Catholic Church, Mattawa Christian Life Pentecostal Church, and Eau Claire Missionary 
Church.  We have been very fortunate to have a good working relationship with all of our neighbouring 
churches.  Some of these events include:  Seder Suppers, Lessons and Carols Christmas services, Shrove 
Tuesday Pancake Suppers, Procession of the Palms through Mattawa with a donkey, and Remembrance 
Day Parades.  St. Alban’s lets the wider community use our church hall and kitchen.  It has let other 
churches host funerals and funeral luncheons in the sanctuary and hall.  Local choirs and musical groups 
use the sanctuary and hall to practice.  The congregation has just begun a partnership with the Mattawa 
Christian Life Pentecostal Church to organize and lead an Alpha Course in our building.         
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4. What are the challenges to accomplishing the work you’ve described, in terms of finances, building 
status and human resources? 
St. Alban’s has been fortunate in many ways.  The congregation has had generous donors even during the 
pandemic when it was closed.  It is not a rich parish but is able to still pay the bills.  The congregation has 
had volunteers help with the upkeep and maintenance of the building structure such as yard work, 
mowing the lawn, painting, cleaning.  The biggest challenge we face is in the human resources 
department.  We have a core group of approximately 5 volunteers that do all this work and a minister who 
is retired.  It is difficult too because all the volunteers have full-time jobs outside of St. Alban’s.  The 
volunteers are spread very thin.    
 
5. Are there ministry opportunities you are aware of and what would you need to engage in them? 
The congregation believes that there are ministry opportunities at St. Alban’s.  In the past 5 years there 
have been several baptisms of babies in the church.  When there is a baptism of a precious little one, a 
large crowd comes to attend and celebrate this event but then the family does not come back.  St. Alban’s 
believes that youth education, Sunday school, and Messy Church programs would help to encourage these 
families to attend church regularly and retain these families.  In order for these programs to be successful 
St. Alban’s would need a person dedicated to planning and implementing them on a regular basis and 
the congregation would need to have worship services more regularly so that families could plan for 
them and work them into their family routine.   
 
 

St. Alban the Martyr Mattawa Quantitative Data 
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Mattawa 
 

St. Margaret’s Rutherglen 
 
1. What is the single most important thing you would like our diocese to know about your congregation? 
St. Margaret’s Rutherglen is one of two points in the Parish of Mattawa. St. Margaret’s has a cemetery 
attached, Rutherglen is a hamlet surrounded by farmland and Lake Talon on Highway 17 half way between 
Mattawa and North Bay which is in the diocese of Algoma.  The Parish of Mattawa has two retired clergy, 
Rev. David Shields and Rev. Karen Galt, and has been able to survive and continue because the clergy have 
other incomes and do not require a stipend from the small congregations.  This enables the parish to meet 
PFS, and not be driven by the need to pay clergy. 
 
2. What are your ministry priorities, and how are these priorities lived out in your decisions, activities 
and use of your resources? 
 St. Margaret’s priority is to continue worship services approximately monthly.  The congregation is 

supportive of this model and wants to continue worshiping together. 
 The congregation wants to re-start mid-week bible study (which was put on pause during the 

pandemic) because a formation opportunity is needed. 
 
3. In what way does your parish serve the wider community; how are you engaged with the local 
community beyond your walls - outreach, events, partnerships? 
 St. Margaret’s supports social services which are located in the neighbouring village of Bonfield and 

serve the surrounding farm country.  St. Margaret’s contributes to the food bank and provides 
Christmas gifts to those in need through local partners such as other churches, the Red Cross and the 
Salvation Army.  The priest in charge, Rev. David Shields, is a member of the local committee which 
approves financial assistance. 

 St. Margaret’s makes donations to a variety of charities. 
 St. Margaret’s provides weddings and funerals for the wider community, and pastoral support as 

requested by individuals, nursing homes and hospitals. 
 
4. What are the challenges to accomplishing the work you’ve described, in terms of finances, building 
status and human resources? 
 The challenges are not major, there is no burden for salaries, buildings are in good shape, and the 

heating system is efficient and therefore not expensive.  There are good wardens, good people in 
various roles. Finances are not a problem, we’ve been able to do what we want to do and maintain 
the cemetery 

 St. Margaret’s has some concern around aging volunteers, but so far has been able to cover everything 
that needs to be done. 

 One challenge that limits the growth of the congregation is that this is a mostly francophone area, 
and so it is hard to get people in an English-language church.  

 Rev. David Shields is retired and stepping back in his involvement.  But the congregation is resilient, 
and lay leadership is expected to step forward.  Both congregations (St. Margaret’s and St. Alban’s in 
Mattawa) would love to see new priests (but the financial model is non-stipendiary). 

 From the perspective of the clergy (David), and for clergy well-being, Mattawa and Rutherglen should 
be in the Diocese of Algoma, since everything is centred in North Bay, and this is where clergy 
colleagues and support are to be found.  This is a matter of geography (Rutherglen is 20 minutes from 
North Bay and an 85 minute drive from Deep River).  But this is not a concern for parishioners. 
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5. Are there ministry opportunities you are aware of and what would you need to engage in them? 
 There are many tourists who come to this lake and cottage area in the summertime.  There is an 

opportunity to engage with them.   There are also new people coming to the area as a result of the 
pandemic.  To engage these people, the congregation would need to do some invitations and perhaps 
provide a worship opportunity on the water.  

 There are well-qualified people in the area, many retired, some of whom could take on leadership 
roles in the congregation if they were provided with training.  

 
St. Margaret’s Rutherglen Quantitative Data 
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St. Barnabas Deep River 
 
1. What is the single most important thing you would like our diocese to know about your 
parish/congregation?  
St. Barnabas is an enthusiastic and inclusive congregation located far from the city but in a community 
that is very multicultural and struggles with many of the challenges found in bigger cities: poverty, 
addiction, mental health needs, etc.  
 
2. What are your ministry priorities, and how are these priorities lived out in your decisions, activities 
and use of your resources? 

 Hospitality and feasting is a major priority. Seasonal celebrations, luncheons, receptions and more 
are all hosted with love and invitations extended beyond the parish. 

 Music - After the Music Director retired a replacement could not be found. Many musicians stepped 
up to form a team and become involved. As many as 20 talented musicians participate providing an 
eclectic musical repertoire. 

 Ministry with children (before COVID) includes the Sunday school and Messy Church (presented 4 
times per year).  The latter involves as many as 25 children and their parents from the community, 
along with many parish volunteers. 

 Pastoral Care is an important ministry addressing the need to include seniors. The trained team visits 
seniors in the parish, the community, in long term care and the hospital.  

 
3. In what way does your parish/congregation serve the wider community; how are you engaged with 
the local community beyond your walls - outreach, events, partnerships? 

 The parish is very aware of the shifting demographics of Deep River.  A food bank, subsidized housing 
and mental health issues are a dynamic of the community. Being mindful of these population shifts is 
important to their outreach, events and partnerships. 

 St. Barnabas has supported the relocation of a Syrian family including the recording and stewardship 
of funding. As such it has enabled a meaningful relationship with the Mosque in Deep River.  

 Pastoral Care supports the North Renfrew Family Services including Christmas Angel hampers.  

 St. Barnabas’ calendar of fundraising events is part of the social life of the community.    

 Investing in the accessibility (including an elevator) of the Church Hall is a point of pride and with high 
ceilings and a folding stage they can choose to loan or rent the ‘best church basement’ in Deep 
River.  Many groups and events make use of the building (including Elections Canada). 

 Pump and Pray (exercise and fellowship) is open to anybody, people attend.  

 Messy Church is primarily attended by people not otherwise involved in the parish. 

 They support the local food bank as well as the Diocesan Community Ministries.  

 There is an emphasis on PWRDF as well as Alan Studd and his work with Impact Zambia.  
 
4. What are the challenges to accomplishing the work you’ve described, in terms of finances, building 
status and human resources?      

 COVID has put many of the well-established activities in limbo and there is general frustration around 
restrictions implemented by the diocese. One set of rules for all parishes does not account for a 
distanced parish that may not be experiencing the same intense issues. 

 Although currently in good shape, declining attendance is worrisome for future sustainability both in 
terms of finances and building maintenance.  The Diocese of Ottawa should play a larger role in the 
stewardship of all our buildings. 
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x Volunteers are aging.  
x There is no Director of Music, the position remains vacant. 

 
5. Are there ministry opportunities you are aware of and what would you need to engage in them? 
x Increased collaboration with the Parish of the Valley should be explored. 
x There is a desire and need to engage in reconciliation with Indigenous peoples, perhaps connecting 

with the Algonquins of Pikwàkanagàn First Nation in Golden Lake. Distance is a challenge and a lack of 
knowledge regarding how to start.   

x There are a small number of engaged and committed youth ʹ how can they best be served and 
supported?  

x The use of Zoom in facilitating Sunday services needs to be considered a form of providing future 
ministry opportunity to others. 

x There will be a need to support parishioners to come back to church as things open up. Support and 
guidance on how to do this would be helpful. 

 
 

St. Barnabas Deep River Quantitative Data 
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St. Paul’s Renfrew 
 
1. What is the single most important thing you would like our diocese to know about your 
parish/congregation?   
St. Paul’s is struggling to stay open due to the impacts of the pandemic. Some people are cautious about 
returning. Some people no longer see the relevance of the church and an aging demographic has also 
contributed to an attendance decline. They are feeling discouraged at the dwindling attendance numbers 
though it should not be just about the numbers. They want to dream and have hope. Being people of the 
light, they know the pandemic will pass and, as well, dealing with accessibility issues may bring new 
opportunities for growth.  
  
2. What are your ministry priorities, and how are these priorities lived out in your decisions, activities 
and use of your resources? 
 To be able to continue to have a local Anglican church to attend:  They offered online services during 

COVID but now offer in-person worship with organist, choir, and lay involvement. 
 To connect with parishioners who are absent - Pastoral visits were not permitted because of the 

pandemic. Volunteers can accompany the priest-in-charge to seniors’ nursing homes (note: no 
formally trained pastoral care team).  It is difficult to offer hospitality (i.e., soup kitchen) and fellowship 
ministries during pandemic due to the restrictions but they can now have fellowship after the church 
service and they are exploring ways to reopen the soup kitchen. There has been ongoing connection 
with phone calls, cards, and emails, and they have a parish Facebook page. 

 To support outreach - For almost 20 years they have had a Celebration Tin, a form of an open-offering 
jar. (The money goes toward outreach and not operational expenses.) They donate food to the 
Renfrew Food Bank and provide grocery cards as needed. They raise money for the Firefighters 
Snowsuit Fund. 

 To have a strong volunteer base for the worship services - They have an informal lay reader, greeters, 
sidespeople, crucifer, readers, lay administrators, intercessors, counters, and fellowship facilitators. 

 To support fellowship with seniors - They have baked cookies for shut-ins and parishioners at 
Christmas and prepared gift bags for them; annually they provide birthday gifts to a local nursing home 
in December; they provide financial aid to local agencies such as the Seniors Home Support and The 
Sunshine Coach; they occasionally send birthday cards. 

  
3. In what way does your parish/congregation serve the wider community; how are you engaged with 
the local community beyond your walls - outreach, events, partnerships? 
 Before COVID, they were engaged with outreach through fundraising events such as raffles, plant 

sales, Christmas music concerts, bake sales, Fall Pie-Fest, Choirfests but during the pandemic the 
Celebration Tin has become their main source of outreach funding.  

 Participate in the community with monthly services at 3 local seniors’ residences and donations to the 
local Food Bank.  

 Pre-COVID, operated a monthly soup kitchen  
 Strong community presence through contribution to the Foodbank, Soup kitchen 1x month which 

complemented other parishes doing the same (i.e. the Catholic Church). Received money from 
Renfrew County to support this ministry ($4000/year). 

 Church is located next to the Family and Children’s Services and makes donations to it as well as 3-4 
other local charities. 

 Ecumenical relationships and partnerships have been inconsistent. The Choirfest connected St. Paul’s 
with local churches but support has waned. The priest-in-charge shares the provision of services at the 
seniors’ residences with other clergy. 
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 For several years, they have shared their priest/pastor with the Lutheran church in Renfrew due to 
declining numbers in both congregations. This relationship came to an end after a very controversial 
process to determine which building to close (in order to reduce costs, they were going to hold the 
two services in the same facility).   

  
4. What are the challenges to accomplishing the work you’ve described, in terms of finances, building 
status and human resources? 

 The building is in good shape, but the stairs make it wheelchair inaccessible.  
 Finances are lower than the previous 2 years. They rely on the dividends from the Consolidated Trust 

Fund investments. Outreach funding now relies on in-person giving (Celebration Tin) which could not 
happen during lockdowns. Dilemma about using money from the CTF as it will impact the size of 
dividends available to meet operating expenses.  

 Moved to half-time clergy position in October 2020. 
 Diminishing numbers of people to get tasks accomplished. People are tired and discouraged. 
 Frustrations with COVID restrictions and changing protocols. They see that many restrictions are not 

in line with local realities. Masking and singing rules should be flexible when local infection rates do 
not equal Ottawa’s. 

 Rural realities and how to be heard within our Diocesan decision-making process. Feel local/rural 
needs not reflected.  What works in urban areas does not necessarily translate to Renfrew. The parish 
arm needs another limb – a rural limb and an urban limb. 

 Feel controlled by our Bishop’s protocol for hiring clergy. 
  
5. Are there ministry opportunities you are aware of and what would you need to engage in them? 
 Because of COVID it is challenging to imagine a different world and to know where to engage in new 

ministry opportunities 
 Recognize they are limited because of restrictions on interactions with others  
 One ministry opportunity: a weekly drop-in for parents and tots in the church basement.  
 Support for parents, especially single parents, with coffee and tea and a play area 
 Provide information for the parents re services in community, listening ear, meeting others 
 Cooking classes, use the kitchen to prepare meals  
 Provide childcare while parents attend courses/workshops 
 Possibly partner with Family & Children’s Services 
 Challenge: would need an elevator to make it easier to get to the basement: Accessibility is a ministry 

priority to be more welcoming, but will require financial discernment 
 Need to establish what the needs of the community are: last community consultation was in 1988 
 Need for help from the Diocese to address the diminishing numbers and the realities of a rural 

congregation 
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St. Paul’s Renfrew Quantitative Data 
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Area Parish of the Valley 
 

All Saints Petawawa, Ascension Killaloe, Epiphany Barry’s Bay, 
Holy Trinity Pembroke, St. Anthony’s Whitney, St. Augustine’s Beachburg, 

St. George’s Alice, St. John’s Eganville, St. John’s Tramore, St. Patrick’s Stafford, 
St. Paul’s Cobden, St. Stephen’s Micksburg, St. Thomas Rankin 

 
1. What is the single most important thing you would like our diocese to know about your 
parish/congregation?  
The Area Parish of the Valley is made up of twelve congregations. They have come together with mutual 
respect and hope for the future as they learn about each other and build on each other’s strengths; 
creating a community where everyone is welcome and proving that the whole is greater than the sum of 
the parts. 
 
2. What are your ministry priorities, and how are these priorities lived out in your decisions, activities 
and use of your resources? 

 Worship 
 Sharing a clergy team of four and partnering with lay readers to provide worship across the parish 
 Parish-wide music initiatives form an integral part of parish life 
 One Sunday bulletin shared across the parish 
 Three new lay readers in training 

 Learning & Education 
 Bible School Day Camp called Noah’s Ark - 1 week, family BBQ, 30+ kids, lay led, inter-

denominational 
 Technology has helped raise the profile and participation in study groups 

 Caring & Hospitality 
 Always a shoulder to lean on or assist with chores – Happy to provide a “heavenly hug” 
 Dinners (Cabin Fever dinner, Look Who’s Coming to Dinner, Soup & Sandwiches, Strawberry Social, 

breakfasts and coffee) - retirement home attendants bring residents 

 Valley Passport - get to know the other people in the parish by visiting and collecting stamps on each 
page that contains picture/info on each church 
 Bi-weekly email newsletter to all parishioners 
 Parish newsletter “Revelations” distributed across the parish 
 Instituted a prayer shawl ministry 

 
3. In what way does your parish/congregation serve the wider community; how are you engaged with 
the local community beyond your walls - outreach, events, partnerships?  

 Outreach 
 Gift packs for people entering hospital 
 Food Bank Sundays 
 Robbie Dean Foundation, Centre 454, Bernadette McCann house 
 School supplies in the fall 
 PWRDF, Ugandan orphanage, Operation Smile, Bore holes in India 
 Lunch provided to food bank clients 
 Free clothing depot “Epiphany Fashions” in basement of the church 
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 Events 
 Bazaars & rummage sales 
 Soup and Sandwiches 
 Yard & Bake Sale 
 Big Give – not only items but also manicures, haircuts, bouncy castle for kids, musical 

entertainment 
 Macaroni cook-off in support of library/public skating program 
 Talent night 
 Annual Celebration of Lights/Advent Evensong 
 Community wine and cheese fundraiser – pumpkin auction in support of PWRDF 

 Partnerships 
 AA meetings 
 Calvin United Church – Community Garden 
 Alliance Club/Friendship club – have crossover membership 

 
4. What are the challenges to accomplishing the work you’ve described, in terms of finances, building 
status and human resources?  
Placing finances and building concerns before human resources – putting balanced budget ahead of 
mission 

 Finances 
 Buildings are expensive and there are lots of them 

 Building Status 
 Not all are accessible 

 Human Resources 
 Aging and dwindling population 

 
5. Are there ministry opportunities you are aware of and what would you need to engage in them? 

 Working Tables - Continue the ground-breaking process facilitated by the 4 working table groups by 
dove-tailing ideas into and from the Shape of Parish Ministry and Buildings process throughout stages 
2 and 3 

 Governance and Finance – what structures can be changed or put in place to make the best use of 
time, resources and finances to enhance ministry  

 Worship & Life-Long Learning – liturgies, special services, joint services, worship leader resources, 
hymns and music, bible studies, Christian education as well as children, youth, family ministry 

 Outreach Ministry & Volunteer Opportunities - current activities (local and beyond), communications 
and education, new opportunities 

 Futures - what might be possible in the future if work starts today 

 Social Justice 
 Potential to partner with the Grind (social services charity) 
 Serving the marginalized by using our buildings in creative ways 
 Canvass seniors’ homes and other institutions to see what help they need 
 Flying the Pride flag 

 Buildings 
 Create multi-functional spaces 
 Market the halls we have available 
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 Worship 
 Offer services at different times - mid-week with an offer of hotdogs for the kids to give the parents 

a break and an opportunity to refresh their souls 
 Demystify the imagery and symbols of Anglicanism 
 Partner with tourist associations to offer holy hikes etc. 
 Offer quarterly, parish-wide services to foster connections 

 
 

All Saints Petawawa Quantitative Data 
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Ascension Killaloe Quantitative Data 
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Epiphany Barry’s Bay Quantitative Data 
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Holy Trinity Pembroke Quantitative Data 
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St. Anthony’s Whitney Quantitative Data 
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St. Augustine’s Beachburg Quantitative Data 
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St. George’s Alice Quantitative Data 
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St. John’s Eganville Quantitative Data 
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St. Patrick’s Stafford Quantitative Data 
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St. Paul’s Cobden Quantitative Data 
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St. Stephen’s Micksburg Quantitative Data 
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St. Thomas Rankin Quantitative Data 
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