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Position 
Lead Pastor, West Vancouver Baptist Church 
 
 
Summarized Church Profile 
West Vancouver Baptist Church serves the North Shore of Vancouver, British Columbia, which includes 
three municipalities:  West Vancouver, North Vancouver City, and North Vancouver District.  Combined 
population is about 150,000; despite our name, over half of our congregants come from North 
Vancouver.  Current membership is 205. 
 
In general, these communities are highly educated, affluent, and largely unchurched.  They include 
significant Mandarin- and Farsi-speaking groups.  West Vancouver skews older than the North 
Vancouver municipalities; housing affordability is a significant influence on demographics in this area. 
 
WVBC began as a mission church in 1921; our church building, constructed in 1967, is architecturally 
distinguished.  We are near the ocean and surrounded by forest.  Looking out from the sanctuary during 
a service, one can hardly help connecting to God through the beauty of His creation.  
 
A few years ago we undertook a congregational project to create a new Vision for our church.  We 
achieved a high degree of participation in its development and enthusiastic ownership of the result.  We 
outlined four main thrusts:   the Mandarin and Farsi groups, seniors, who make up the bulk of the 
congregation, and youth, where we had some rebuilding to do.  We also identified two support 
strategies: a team to research community needs and ministry opportunities that are not being currently 
addressed, and a team to consider how we can improve our communications, including the website and 
social media platforms. Since then, we have made progress on all of these initiatives, though youth has 
been the most challenging.  The research team was paused at the start of the pandemic.  All programs 
were intended to include an outreach component.   
 
We have historically offered various helping ministries such as DivorceCare and ESL classes.  Much of 
that will need to be rebuilt post-pandemic.  We strongly encourage participation in small groups. We 
have sponsored two refugee families in recent years. Since 2004 we have had a rewarding partnership 
with Baptists in Rwanda through Canadian Baptist Ministries. We also have a long history of support for 
more local missions and ministries, such as Harvest Project, Keats Camps, and InterVarsity Christian 
Fellowship.  The WVBC congregation includes many talented artists and musicians; we regularly 
celebrate them and encourage the use of their gifts in our ministry. 
 
When the pandemic struck, programs had to be transformed.  We shifted to holding services on Zoom, 
which has been very effective and well received.   Various ministry groups are using that platform as 
well. We have recently begun meeting in person again on a phased basis, but we plan to continue some 
online activities. 
 
 
General Position Description 
West Vancouver Baptist Church seeks a collaborative Lead Pastor who will join, facilitate, and equip us 
to continue consolidating and realizing our ministry Vision. He or she will help us restage post-COVID-19, 
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and mobilize our congregation in the work we feel we have been called to do, as well as providing 
ongoing support for the spiritual growth of our community. We recognize the responsibilities in this 
description are very broad, and cannot all be done by one person alone.  The successful candidate will 
be expected to extend his/her reach by bringing alongside, and delegating to, others with 
complementary abilities.  
 
 
Primary and Specific Responsibilities 
The Lead Pastor will provide oversight for the following areas:  
 

• Organizational leadership, ministry vision and mobilization:  Inspiring and equipping the 
church to pursue our Vision; promoting responsible biblical stewardship of time, money, and 
talents; encouraging ministries that reach unchurched residents of the community with the 
Gospel; fostering the integration of newcomers into the congregation; encouraging all 
congregants to grow spiritually and to participate in the mission work of Christ. 

 

• Administrative leadership: Overseeing the administration of all areas of the church; supervising, 
encouraging, mentoring, and evaluating staff; building teamwork, maintaining open 
communication, and coordinating ministry through regular staff meetings; participating in 
committee work as appropriate; reporting to the church Council. 

 

• Public preaching and teaching: Regularly preaching and teaching the Word of God; giving 
leadership to the church’s overall educational strategy, particularly with respect to the adult 
congregation. 

 

• Pastoral care: Giving direction and support to the church’s overall program of pastoral care; 
providing counsel, comfort, and spiritual guidance to congregants and community members as 
appropriate. 

 

 

 

Required Personal Qualities 
 
WVBC seeks a lead pastor … 

• Whose life is characterized by mature, vibrant, healthy Christian faith 

This person has a clear story of biblically-grounded, experientially dynamic personal faith, and 
demonstrates commitment to grow as a disciple of Jesus Christ. His/her life is characterized by 
Christlike character and the fruit of the Spirit, reflecting faithful obedience to, and trust in God. 
He/she is committed to, and consistent in prayer, and is an advocate and model for a prayer-rich 
life and ministry at WVBC. He/she has an unwavering commitment to biblical truth and its 
application in life and ministry.  
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• Who understands and is engaged in practices that promote ongoing spiritual and personal 
health 

This person is self-aware, with a healthy perspective on personal strengths and areas of 
weakness. He/she is intentional about personal development, is a life-long learner, and is 
committed to pursue practices that promote spiritual growth and personal well-being. He/she 
balances self-discipline with appropriate mechanisms for accountability and mutual support in 
community.  

• Who consistently maintains integrity in all aspects of public and private life 

This person clearly understands and implements the principles of a Christian personal and social 
ethic. He/she is characterized by the qualities of godly integrity, including honesty, 
transparency, authenticity, and faithfulness. His/her relationships, both private and public, are 
respectful, honorable, and consistent with the values of the gospel. 

• Who embodies the qualities needed to be an effective leader 

This person is self-disciplined, an initiative-taker, motivated, focused, and energetic. He/she 
manages time well, follows through on plans, and gets things done. He/she has persistence, 
patience, and courage, with an appropriate balance of sensitivity and thickness-of-skin. He/she 
is creative, flexible, able to adapt to rapidly changing circumstances and to anticipate and plan 
for the future with wisdom and good judgment. He/she has a clear sense of call to pastoral 
ministry in general, and to ministry at WVBC in particular. 

• Who is relationally adept and winsome 

This person has a general love for people, and an established track record of loving and building 
strong relationships with coworkers and the members of his/her church. He/she is accessible 
and approachable, able to connect broadly with people of diverse cultural backgrounds, 
different age and social groups. He/she is compassionate and empathetic, and projects an 
attractive balance of confidence and humility. His/her family relationships are healthy and 
strong, he/she has a network of supportive friends, and an expectation and ability to expand 
that friendship network at WVBC. 

• Who is a good contextual fit for WVBC 

This person resonates deeply with the statements of Purpose, Mission, and Vision of WVBC, and 
will be able to help the church to further develop and live these out. He/she will live and serve 
comfortably in a multicultural, well-educated, affluent urban setting.  He/she has a youthful 
manner and will work effectively with young adults and young families as an important target 
group WVBC seeks to attract, as well as interacting comfortably with seniors. He/she will be an 
ordained minister, or eligible and willing to be ordained by the CBWC. He/she will have a 
masters-level or higher theological degree from a recognized theological college, and a track 
record of successful leadership in a multi-staff, secular, urban, multicultural environment. 
He/she will be comfortable with a range of relevant technologies supporting contemporary 
churches such as WVBC. He/she will be able to be an active part of the community, residing on 
or within a reasonable commuting distance of the North Shore.  
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Required pastoral competencies 
 

An ideal lead pastor for WVBC will be … 

• An effective communicator, gifted, trained, and able to preach and teach with skill 

This person’s overall communication skills are very good, both with respect to presentation and 
listening skills, in large public settings as well as small groups and one-on-one. He/she is a 
competent and engaging expository preacher, able to equip the church to grow in their 
knowledge of Scripture and the Christian faith, to inspire spiritual development, and to motivate 
the church to pursue and achieve our vision. He/she is also able to discern other areas where 
pastoral instruction will have strategic value and to teach effectively in those venues as 
appropriate.  

• A good mentor, discipler, and mobilizer 

This person will be able to encourage and lead others in personal and spiritual growth, helping 
them to become active participants in mission. He/she can train and equip others to serve and 
lead; and he/she is able to delegate and empower others, leading through people so that the 
body of Christ is serving well. He/she creates a culture of involvement—in worship, 
congregational care, community service, outreach, and discipleship. He/she is also discerning 
and competent in giving appropriate personal counsel, guidance, and encouragement. 

• A practitioner and model of strong interpersonal skills 

This person is not only able to relate well with people of diverse cultures, ages and social 
groups; he/she also makes an intentional practice of building bridges to all sectors of the church 
as well as appropriate areas in our community. He/she fosters the integration of newcomers, 
and regularly reaches out to those who are unfamiliar or who may be neglected or overlooked, 
encouraging the development of inclusive relationships throughout the church body. He/she 
works effectively in committees and with teams. He/she has strong conflict-management skills 
and is able to navigate and work constructively in the midst of power issues and differences of 
opinion, cultivating consensus and a spirit of unity (and compromise as necessary).  

• A comfortable and effective collaborative leader 

This person recognizes the value and necessity of collaboration and empowerment of others. 
He/she is an experienced team-builder who recognizes the gifts and contributions of others and 
helps them to flourish while maintaining overall coordination for effective church ministry. 
He/she is respectful, transparent, and encouraging. His/her preferred model for decision-
making, planning, and implementation is through well-aligned teams. This is modeled within the 
pastoral team, with the staff, among church leadership, and in general in the church’s ministries. 

• Competent in organizational leadership and lead pastoral administrative functions 

This person is able to oversee the staff and pastoral team(s), providing accountability and 
necessary employment supervision, but also mentoring, empowering, and promoting 
effectiveness in all. He/she can understand, develop, manage, and operate effectively within the 
organizational systems of a mid-to-large size church with a multi-person staff and leadership 
structure. He/she is good at vision-casting, strategizing and planning, program leadership and 
implementation, and systematic evaluation. His/her communication skills extend to effective 
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communication within the pastoral and staff team and with the larger leadership structures of 
the church. 

• A creative, visionary, transformational leader 

This person is able to look beyond the status quo and its relevant strengths and challenges, to 
see “what might be” in fulfillment of the church’s purpose and mission. He/she is a champion of 
that mission, and an effective facilitator in the development of a collaboratively designed and 
jointly embraced church vision. He/she is competent in diagnosis and problem-solving, and able 
to lead collaborative efforts and strategic planning. He/she is a consensus-builder as well as a 
creative thinker, and is able to appreciate, celebrate, and advance initiatives and elements of 
vision presented by others without being trapped by his/her own. He/she has a heart to reach 
unchurched residents of the community with the gospel, and will help the church find effective 
ways to serve and reach our neighbors.  

 
Qualifications 

• An ordained minister, or eligible and willing to be ordained by Canadian Baptists of Western 
Canada  

• Masters level or higher theological degree from a recognized theological college 

• Successful experience in managing a multi-staff church in a secular, urban, multicultural 
environment 

 
Scope of the position 
This is a full-time position. Scheduling details will be worked out between the successful candidate and 
the church Council. 
 
Compensation 
Compensation is commensurate with the CBWC recommendations for Lead Pastors based on 
congregation size and the applicant’s education and experience.   
 
Additional information  
For more details about our church and the Lead Pastor position, please visit our website: 
www.westvanbaptist.com  and view the Lead Pastor Profile document.   
 
WVBC is affiliated with Canadian Baptists of Western Canada (CBWC) and Canadian Baptist Ministries. 
For general information regarding ministry application requirements and process, please consult 
https://cbwc.ca/careers/.   
 
Applicants are requested to use CBWC’s standard pastor resume format, a Ministry Information Profile 
(MIP). The MIP can be obtained from the CBWC website, https://cbwc.ca/careers/   
 
Interested parties may send their resume and other information to search@westvanbaptist.com.  Only 
short-listed candidates will be contacted. 
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