
 

 

 

 

 

 

Women and Ministry in NLICC 
A Response to the Session 

April 2021 

 

 

 

 

 

 

 

 

 

 



 

 



 

i 

Executive Summary 

In August 2019, the Session at New Life in Christ Church (NLICC) commissioned a 

committee to study the Report of the Ad Interim Committee on Women Serving in the 

Ministry of the Church to the 45th General Assembly of the PCA (PCA Report), 

together with the biblical and Reformed teaching of the role of women in ministry. 

The study committee met over a period of 15 months and gave primary consideration 

to the role of women specifically in the contexts of teaching and leadership, as 

instructed by the Session. The objective of this report is to elucidate a set of principles 

and recommendations that the Session can use to help our ministries at NLICC 

flourish, making use of the great gifts God has bestowed upon women in our 

congregation to edify the Church while remaining faithful to the teachings of 

Scripture. Note: the recommendations developed by the committee were documented 

and delivered to the Session separate from the report itself. 

We begin by making three affirmations: 1) that God has clearly communicated His 

esteem of women and affirmed their worth and dignity as persons as well as their 

value in gospel ministry, 2) that God has designed male and female to have different, 

but wholly complementary roles and responsibilities in His creation for our good and 

His glory, and 3) that God has gifted both men and women to reflect Him and fulfill 

His commands, and there is no need for any woman or man to ever live without using 

their gifts in ministry to the glory of God and for the good of the fallen world.  

The Presbyterian Church in America (PCA) and other Reformed churches embrace 

complementarianism as the biblically-faithful teaching on the role of men and women 

in the Church. Because of its relevance, the committee undertook a study of 

complementarianism as part of this work. Complementarianism is best understood 

as a spectrum that ranges from narrow to broad. Narrow complementarians apply 

the Bible’s teaching more rigidly and seek to avoid imposing any restrictions on role 

distinctions that are not explicit in Scripture. Broad complementarians, by contrast, 

extend application of role distinctions beyond the specific point of ordination, which 

can have a much wider set of implications of how biblical manhood and womanhood 

are to be seen and encouraged within the church, home, and society-at-large. 

After careful study, we articulate a set of four principles that the Session can use 

when considering teaching and leadership roles within NLICC. With respect to 

teaching: 1) there is a rightful place for women to teach in the Church, and 2) 

authoritative teaching is reserved for ordained officers. With respect to leadership: 3) 

leadership in the church is the calling of all believers, both men and women, and 4) 

leadership of the church is reserved for qualified men as elders and deacons. 



 

For evaluating teaching roles, we propose six dimensions (which may be thought of 

as continua) to consider: 1) nature (exegetical to testimonial), 2) authority 

(governmental to non-governmental), 3) obligation (obligatory to non-obligatory), 4) 

context (formal to informal), 5) relationship (personal to impersonal), and 6) 

constancy (ongoing to occasional). The nature and relationship dimensions should 

likewise be considered when evaluating leadership roles. In order to help the Session 

apply these principles, we have provided decision frameworks that can be used to 

evaluate teaching and leadership roles. 
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Section 1: Introduction 

New Life in Christ Church is blessed with many women and men who faithfully give 

of their time, talent, and treasure in building God’s kingdom. Together with the 

pastors, ruling elders, deacons, and staff, this communion of saints forms the 

foundation of the ministries of NLICC in fulfilling its mission of “Building the 

Kingdom by Training Leaders.” In all areas, NLICC seeks to remain grounded in, and 

in accordance with, the inspired and inerrant Scriptures. As a community, we seek to 

honor the Lord as we help each person to “glorify God and enjoy him forever” (WLC 

Q.1) as part of Christ’s body. This naturally flows out into a desire to help each person 

to engage and serve as part of the local body of Christ’s church. As we do so in 

accordance with the Scriptures, we nurture the health of the body as a whole, 

individually and corporately, and the Holy Spirit brings spiritual life, growth, and 

fulfillment. Our aim in this report is to present thoughtful recommendations and 

rationale to the Session on the means by which women contribute to the ministries 

of NLICC. Note the recommendations developed by the committee were documented 

and delivered to the Session separate from the report itself. 

1.1: Purpose and Scope 

To that end, this report represents a summary of the research and resulting 

recommendations of the study committee established by the Session. Under the 

authority of the Session, the committee built upon the PCA Report by developing a 

framework for the Session of NLICC to evaluate leadership, teaching, and other 

ministry opportunities for women at NLICC that are not specifically addressed in the 

PCA report itself. The scope of this report is limited to considering women’s service 

within the NLICC church body.  

1.2: Research Question From the Session 

On August 2, 2019, the Session of NLICC approved a motion establishing a committee 

to study the Scriptures and provide recommendations to the Session on how women 

can be involved in the ministries of NLICC, including any boundaries. The approved 

motion is included below. 

Study the Scripture and the PCA’s Report on Women Serving in the Ministry of the Church in 

order to propose a biblical, rational, and reasonable policy on how women can be involved in 

the ministries of New Life in Christ Church and clearly identifying (sic) any boundaries that 

may exist in areas such as teaching and leading ministries. 
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1.3: Research Approach 

In seeking to answer the research question above, our committee followed a rigorous 

and disciplined process to offer recommendations to the Session on a biblical path 

forward, which we are pleased to present in this report. The following paragraphs 

summarize the structure of the committee itself and the research approach taken in 

conducting this study.  

Committee Structure 

Our committee was composed of eight participants, made up of equal numbers of men 

and women. The non-voting moderator was designated by the Session and served as 

chair, leaving seven voting members. The members of the committee elected a 

Secretary and a Chief Editor; these were the other “formal” roles. All committee 

members remained covenant members of NLICC in good standing for the duration of 

their participation.  

The Study Committee included the following members: 

● Mrs. Tamra Corbeau (Voting Member, Chief Editor) 

● RE Chris Garcia (Voting Member) 

● Mrs. Sharon Leaman (Voting Member)  

● Mrs. Pam Lopes (Voting Member) 

● RE Eric Schroeder (Non-Voting Member, Moderator) 

● Mrs. Sarah Schroeder (Voting Member, Secretary) 

● RE Mark Shigley (Voting Member) 

● Deacon Robert Williams (Voting Member) 

Approach 

The committee met together monthly over a period of 15 months, as well as in smaller 

working sessions on an as-needed basis; nearly all of these meetings were conducted 

virtually. Each meeting included a short devotional prepared by the Moderator and 

a time of prayer for each other.  

Since the PCA report was central to our work, members received the report prior to 

the first meeting in January of 2020 and read it in its entirety by the second meeting 

in February 2020. We then studied the report together section-by-section over the 

next seven months, structuring discussions to note observations, questions, and 

findings pertinent to the goal the Session had established.  
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At each meeting, pre-selected committee members (one male member, one female 

member) would each present his/her individually-prepared written summary of the 

assigned reading to share with the group, summarizing conclusions and any guiding 

principles. Principles, implications, and questions noted in the reading were 

discussed by the entire committee and documented.  

Out of the study of the report and our research question, two key focus areas emerged 

relating to teaching and leadership. Additionally, we determined 

complementarianism to be foundational to any discussion of women’s roles in the 

church, and decided it should comprise a third area of focus. Smaller study teams 

took on these topics, studying the Scriptures, the PCA report, the Westminster 

Confession of Faith, the Book of Church Order (BCO), The Larger and Shorter 

Catechisms, and other trustworthy sources, in addition to consults with members of 

the pastoral staff to develop definitions and answer questions in each topic area. After 

reaching a consensus, subcommittees presented their written findings to the group 

for discussion and further refinement. This enabled the entire committee to come to 

consensus and base subsequent discussions on the foundation of a well-considered 

understanding of terms and concepts. These, in turn, provided the building blocks 

upon which to structure the major content of the report itself.  

Following these smaller studies, we focused our efforts on identifying top-level 

themes and topics, structuring the report itself, synthesizing findings, distilling key 

principles, and developing recommendations, all of which were facilitated through 

several “reflection sessions.” This provided us with a foundation for a working draft 

which was further refined through review, comment, and discussion. From this came 

the report that follows, summarizing our study and recommendations. 
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Section 2: Affirmation of Women’s Value, Design, & 

Giftedness 

2.1: Equal in Value and Purpose 

Throughout the Canon of Scripture, our God has clearly communicated His esteem of 

women and affirmed their worth and dignity as persons as well as their value in 

gospel ministry. At Creation, God made man and woman in His image, therefore both 

are equal image bearers in essence, value, and dignity. They equally share in the 

blessings of a relationship with the Creator and creation. In addition, God 

commanded both the man and woman to exercise dominion over the earth, fill the 

earth, and subdue it (Genesis 1:27-28). That this mandate was given to both man and 

woman indicates that both are equally responsible for obedience and fulfillment of 

this command and equal in their purpose to “glorify God and enjoy Him forever” (WLC 

Q.1) as individuals and in community. 

2.2: Distinct in Design 

However, men and women are not interchangeable. In God’s perfect created order, 

He designed male and female to have different, but wholly complementary roles and 

responsibilities in His creation for our good and His glory. This complementary design 

is intended to reflect a more complete image of our God than either male or female 

could achieve independently. Indeed, it is “very good” (Genesis 1:31). This shared 

responsibility as image bearers is to be met with distinct roles and responsibilities 

for the flourishing of His creation and particularly for His people (Genesis 2:18-25; 1 

Corinthians 11:2-16, 14:33-35; Ephesians 5:22-33; Colossians 3:18-19; 1 Timothy 2:8-

15; 1 Peter 3:1-7). 

2.3: Giftedness 

In His grace, God has gifted both men and women to reflect Him and fulfill His 

commands. God has poured out His Spirit on both men and women (Joel 2:28-32; Acts 

2:16-18) and given gifts meant for the flourishing of Christ’s body and the spread of 

the good news of the gospel of Jesus Christ.1  

Within the areas of teaching and leadership, the Bible gives numerous examples of 

women exercising their gifts on behalf of God’s people (e.g. Huldah, Zipporah, Miriam, 

Esther, Deborah, Priscilla), and they are commanded to teach what is good (Titus 

                                            
1 Report of the Ad Interim Committee on Women Serving in the Ministry of the Church to the 45th 

General Assembly of the PCA, pg. 56. 



Women and Ministry in NLICC 

   5 

2:3). However, the Bible makes the clear distinction that ordained offices are reserved 

for qualified men who lead God’s people doctrinally and governmentally, preach the 

Word, protect the church from false teaching, and equip the saints for ministry (1 

Timothy 3:2; 2 Timothy 4:2; Titus 1:9; Ephesians 4:11-12). God’s people should not 

set aside this clear biblical criteria in an effort to exercise their gifts within the 

church. 

Instead, only when God’s people—both men and women—exercise their gifts within 

the bounds of clear scriptural directives, will the Body of Christ flourish and build 

itself up in love (Ephesians 4:16). Therefore, the church affirms the multiple and 

various ways in which women are gifted to build up the Body of Christ in a robust, 

complementary partnership with men. 
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Section 3: A Synopsis of Complementarianism 

The theological position of complementarianism is central to the discussion of the 

roles and ministry of women within the church. During the course of our research 

and discussions, the committee agreed that a fuller discussion of 

complementarianism was necessary. We concluded that the principle of 

complementarianism is not a finite point, but a spectrum of varying positions that 

fall within the pale of orthodoxy. Furthermore, we also concluded that the position of 

individuals (or Sessions) within the bounds of complementarianism may vary from 

one another depending on their biblically-reasoned convictions.  

These conclusions were the catalysts for our recommendations in this report. 

Therefore, we believe a summary of complementarianism is vital not only to 

understanding our recommendations, but also to appreciating the broader context of 

this important discussion within the PCA.  

3.1: Origins 

The principle of complementarianism is an ancient one, established at Creation as 

recorded in Genesis 1-3, when God created Adam and Eve in His image, yet distinct 

in design. The distinction was complementary in design and also in purpose. 

Together, the man and woman were commanded to rule over and populate the earth 

as a complementarian team.  

However, the term “complementarianism,” which is used to label this biblical 

principle, is a relatively new one. It emerged in the 1980s from the Council of Biblical 

Manhood and Womanhood (CBMW) as CBMW articulated its position on the 

relationship of men and women in ministry. “Complementarianism is first and 

foremost a theological position that is rooted in a long history of exegesis of biblical 

texts such as Genesis 1-3, 1 Timothy 2:12, 1 Corinthians 11:2-16, etc. 

Complementarianism also has deep roots in natural theology.”2 The Danvers 

Statement, a statement on these biblical convictions and principles, was drafted in 

1987 to bring clarity to the discussion of the complementary roles of men and women 

in the home and church. The Statement remains a foundational watershed in this 

discussion within the modern Church. 

                                            
2 Burk, Denny. “What’s in a Name? The Meaning and Origin of ‘Complementarianism.’” CBMW, 1 

Aug. 2019, https://cbmw.org/2019/08/01/whats-in-a-name/ 

 

https://cbmw.org/2019/08/01/whats-in-a-name/
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3.2: Definitions 

The Danvers Statement precipitated a vibrant and much-needed discussion on the 

roles and distinctions of men and women in the church. As such, a definition of terms 

is important in the flow of thought and understanding of its implications. As 

mentioned above, we (along with many others who have investigated these principles) 

concluded complementarianism is not a set of rules or finite position, but a spectrum 

of principles that shape a biblical understanding of the relationship between men and 

women.  

Most complementarians unite around the idea that God created men and women 

equal in dignity and worth, but that He has assigned different roles in the church and 

home.3 The Danvers Statement articulates:  

Both Adam and Eve were created in God’s image, equal before God as persons and distinct in 

their manhood and womanhood… Distinctions in masculine and feminine roles are ordained 

by God as part of the created order, and should find an echo in every human heart.4 

Therefore, complementarianism is defined to mean that both men and women are 

created equally in the image of God and are therefore equal in dignity and worth. Yet, 

due to God’s distinction of male and female established at Creation, men and women 

have distinct roles in the church and home. In these contexts, the primary, distinct 

role of the man is headship, and the primary, distinct role of the woman is to be a 

helper. These distinctions, set by God’s creation order, are supported through the Old 

and New Testaments, with Genesis 1-3, 1 Timothy 2:12 and 1 Corinthians 11:2-16 as 

primary texts to shape this position. 

By contrast, egalitarians believe that although God created men and women equal in 

dignity and worth, the fall of man corrupted the creation order and therefore any 

hierarchy of authority is a product of sin and a social construct. Egalitarians use 

Galatians 3:28 as the primary rationale for their position and interpret it to mean 

that Jesus came to redeem the hierarchical distinctions of race, economy, and gender, 

and affirm there are no biblically-mandated distinctions between men and women in 

the church or home. Therefore, from an egalitarian viewpoint, roles are pragmatically 

interchangeable due to giftedness, need, and/or other mitigating factors.  

                                            
3 Leeman, Jonathan. “A Word of Empathy, Warning, and Counsel for ‘Narrow’ Complementarians.” 

9Marks, 8 Feb. 2018, www.9marks.org/article/a-word-of-empathy-warning-and-counsel-for-narrow-

complementarians/. 
4 The Danvers Statement, Affirmations 1 and 2 

http://www.9marks.org/article/a-word-of-empathy-warning-and-counsel-for-narrow-complementarians/
http://www.9marks.org/article/a-word-of-empathy-warning-and-counsel-for-narrow-complementarians/
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The PCA, as stated in the PCA Report, affirms its commitment to 

complementarianism as defined above. The report, in its opening paragraph, states, 

“The Presbyterian Church in America is joyfully and confessionally committed to the 

Bible’s teaching on the complementarity of men and women. As a denomination, we 

believe that this teaching is true, good, and beautiful.”5  

However, even within a full commitment to complementarianism, there are 

differences that emerge that influence how complementarianism is understood 

within the church and home. The polarity of these differences, summarized in the 

table contained in Appendix B, can be defined as “narrow” and “broad” 

complementarianism.  

Narrow Complementarianism. Narrow complementarians hold to a narrow 

interpretation of key biblical texts (e.g., 1 Timothy 2:12 and 1 Corinthians 11:2-16), 

meaning that they are hesitant to interpret and apply these texts beyond what they 

explicitly state. In his article, Jonathan Leeman states it this way:  

Narrow complementarians are reluctant to say much more about the differences between men 

and women beyond such texts. They are driven—and this is not a critique—by a biblicist (Bible 

only) impulse. Their aim is (i) to teach what the Bible teaches; (ii) to avoid mistaking our 

cultural preconceptions of manhood and womanhood as “biblical”; and (iii) to avoid wrongly 

binding men and women’s consciences but instead to affirm Christian freedom. The result is a 

comparatively “narrow” complementarian culture.6 

True narrow complementarians base their understanding of the relationships of men 

and women in the home and church by a strict rule. Specifically, the Church should 

not bind consciences to “cultural preconceptions” in circumstances not clearly and 

explicitly addressed in Scripture. To do so undermines both men’s and women’s 

expressions of Christian freedom.  

As fellow complementarians, narrow complementarians would also agree to interpret 

1 Timothy 2:12 to exclude women from the office of elder. The key distinction of a 

narrow complementarian centers around ordained offices in the church. Therefore, a 

narrow complementarian would hold to the position that anything that a non-

ordained man is permitted to do in the church, a woman should be permitted to do. 

Narrow complementarians would argue that any further interpretation of this verse 

                                            
5 Report of the Ad Interim Committee on Women Serving in the Ministry of the Church to the Forty-

fifth General Assembly of the Presbyterian Church in America, pg.1. 
6 Leeman, Jonathan. “A Word of Empathy, Warning, and Counsel for ‘Narrow’ Complementarians.” 

9Marks, 8 Feb. 2018, www.9marks.org/article/a-word-of-empathy-warning-and-counsel-for-narrow-

complementarians/. 

http://www.9marks.org/article/a-word-of-empathy-warning-and-counsel-for-narrow-complementarians/
http://www.9marks.org/article/a-word-of-empathy-warning-and-counsel-for-narrow-complementarians/
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would be considered “non-biblical boundaries [that] fall under Jesus’ condemnation 

of obeying ‘the traditions of men’ instead of ‘the commands of God.’”7 

Broad Complementarianism. In comparison, broad complementarians also hold to 

the position that 1 Timothy 2:12 excludes women from the office of elder and 

recognizes this verse as an evidence of distinction defined by God’s creation order. 

Whereas a narrow complementarian interprets this narrowly as only pertaining to 

the issue of ordination, a broad complementarian interprets this verse in the context 

of a broader theological or systematic context. Leeman states it this way:  

The broad camp shares the three goals of the narrow complementarians mentioned above. But 

they also aim (iv) to systematize what we see in Scripture about manhood and womanhood for 

discipleship purposes and (v) to push back on Western culture’s lurch toward androgyny and 

the interchangeability of men and women. Or at least these are larger emphases than among 

the narrow.8 

Therefore, broad complementarians extend application of role distinctions beyond the 

specific point of ordination, which can have a much wider set of implications of how 

biblical manhood and womanhood are to be seen and encouraged within the church, 

home, and society-at-large. As such, the broad complementarian interpretation 

allows for varying convictions as to how far-reaching these implications can go. 

As a committee, we believe that the implications of a complementarianism position 

must be weighed with wisdom and discernment in matters pertaining to the church 

so as to not bind the consciences of our people with extra-biblical obedience or to cause 

harm by permitting freedoms that are not supported by the Scriptures. It is this 

precise juncture of understanding that led us to our recommendations.  

                                            
7 Burk, Denny. “Should Churches Allow Women to Preach to Men?” Denny Burk, 8 May 2019, 

www.dennyburk.com/should-churches-allow-women-to-preach-to-men/.  
8 Leeman, Jonathan. “A Word of Empathy, Warning, and Counsel for ‘Narrow’ Complementarians.” 

9Marks, 8 Feb. 2018, www.9marks.org/article/a-word-of-empathy-warning-and-counsel-for-narrow-

complementarians/. 

http://www.dennyburk.com/should-churches-allow-women-to-preach-to-men/
http://www.9marks.org/article/a-word-of-empathy-warning-and-counsel-for-narrow-complementarians/
http://www.9marks.org/article/a-word-of-empathy-warning-and-counsel-for-narrow-complementarians/
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Section 4: Principles & Implications 

As we consider the role of women in New Life in Christ Church, we must pay careful 

attention to what Scripture teaches. At the same time, we must be wary of imposing 

that which the Bible does not. 

The Presbyterian Church in America affirms that complementarianism represents 

the biblically-faithful view on the nature of men and women and their relationship in 

the church. On that basis, the committee asserts that the church flourishes when a 

brotherly/sisterly partnership is lived out within the Body of Christ. 

After an extensive study of the Scriptures, the PCA Report, and the writings of 

multiple, biblically-sound theologians, we submit the following key principles—and 

their subsequent implications—with respect to women’s roles in teaching and 

leadership within the local church. 

4.1: With Respect to Teaching 

Principle 1: There is a rightful place for women to teach in the church.  

While not every believer in Christ is gifted to be a teacher, there is a certain kind of 

teaching, admonition, and proclamation to which all believers are called: 

Let the word of Christ dwell in you richly, teaching and admonishing one another in all 

wisdom, singing psalms and hymns and spiritual songs, with thankfulness in your hearts to 

God. (Colossians 3:16) 

Go therefore and make disciples of all nations, baptizing them in the name of the Father and 

of the Son and of the Holy Spirit, teaching them to observe all that I have commanded you. 

And behold, I am with you always, to the end of the age. (Matthew 28:19-20) 

But you are a chosen race, a royal priesthood, a holy nation, a people for God’s own possession, 

that you may proclaim the excellencies of Him who has called you out of darkness into His 

marvelous light.” (1 Peter 2:9) 

Beyond this general exhorting-teaching, to which all believers are called, Titus 2:3-5 

presents a contextual example in which women are called to teach: 

Older women likewise are to be reverent in behavior, not slanderers or slaves to much wine. 

They are to teach what is good, and so train the young women to love their husbands and 

children, to be self-controlled, pure, working at home, kind, and submissive to their own 

husbands, that the word of God may not be reviled. 
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In this passage, older women are not only to be a good example of godliness to younger 

women but also to teach what is good. Here we have a specific commandment in 

Scripture for women to teach other women. 

We see, therefore, that God has clearly placed in the church theologically-astute 

women who are gifted in teaching, and there is a rightful context for them to use their 

teaching gifts in the Body of Christ. 

Principle 2: Authoritative teaching is reserved for ordained officers. 

The Scriptures provide instruction that the office of overseer (episkopos) or elder 

(presbyteros) is reserved solely for qualified men: 

This is why I left you in Crete, so that you might put what remained in order, and appoint 

elders in every town as I directed you—if anyone is above reproach, the husband of one wife, 

and his children are believers and not open to the charge of debauchery or insubordination. 

For an overseer, as God’s steward, must be above reproach. He must not be arrogant or quick-

tempered or a drunkard or violent or greedy for gain, but hospitable, a lover of good, self-

controlled, upright, holy, and disciplined. He must hold firm to the trustworthy word as taught, 

so that he may be able to give instruction in sound doctrine and also to rebuke those who 

contradict it. (Titus 1:5-9) 

The Apostle Paul also repeats this list of qualifications in 1 Timothy 3:1-7. We see in 

Titus 1:9 in particular that teaching is an essential responsibility of the 

overseers/elders and entails both exhorting in sound doctrine and refuting those who 

contradict it. Furthermore, the Scriptures teach that the primary responsibility of the 

overseers/elders is to govern the church, and that teaching is a particularly important 

facet of this governing. “Let the elders who rule well be considered worthy of double 

honor, especially those who labor in preaching and teaching” (1 Timothy 5:17). 

Authority is a necessary condition for governing and ruling in the church. It therefore 

follows that the elders have the responsibility of authoritative governing. Governing 

in the church primarily comes through exhortation, exposition, interpretation, and 

application of the Scriptures and through instruction in doctrine. This may occur in 

public settings, small groups, or in one-on-one shepherding. In each case, however, 

such activities constitute teaching, and the essential importance of teaching to 

governing the church is clearly seen. Elders, therefore, have the responsibility of 

authoritative teaching. This includes preaching and teaching in formal church 

contexts as representatives of the church, expounding doctrine and resolving 

doctrinal matters, refuting false doctrine, and applying the Scriptures to render 

binding or obligatory judgments. 
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That this kind of authoritative teaching is reserved only for ordained men is further 

clarified in 1 Timothy 2:11-14: 

Let a woman learn quietly with all submissiveness. I do not permit a woman to teach or to 

exercise authority over a man; rather, she is to remain quiet. For Adam was formed first, then 

Eve; and Adam was not deceived, but the woman was deceived and became a transgressor. 

In the above passage, women are clearly and specifically forbidden from teaching or 

exercising authority over men within the church. As a consequence, women may not 

be placed in formal roles where they are responsible for teaching doctrine to men on 

behalf of the church. Neither may they be placed in roles within the church where 

they have binding authority over men to require obedience or render judgment. We 

note that there may indeed be a case where a particular woman in the congregation 

has substantially greater insight into the Scriptures than other men in the church. 

However, we point out that Paul’s reasoning has nothing to do with giftedness. Paul 

appeals, by contrast, to God’s created order and the subsequent Fall of Man (v. 13-14; 

see also 1 Corinthians 11:2-16 and 14:33-38). 

A Note on Counseling 

The Scriptures portray counsel as a means of receiving wisdom from others for the 

purpose of guiding decision-making or otherwise applying to one’s life circumstances. 

Counseling is therefore closely related to teaching, although its content is often 

deeply personal, and its delivery takes place in a more intimate setting than most 

other forms of teaching. Because of these unique aspects, some additional 

considerations are warranted and are discussed further in Appendix C. 

Implications 

While Scripture clearly articulates these two key principles, it does not provide a 

comprehensive list of ministries or contexts where women can or cannot teach. 

Accordingly, we eschew a rigid, rule-based approach and instead recommend 

evaluating potential teaching roles in light of six distinct dimensions based on key 

biblical principles.9 By evaluating a prospective teaching role along these dimensions, 

clarity can be gained into how well it coheres with the Scriptures. This framework 

provides a common approach, language, and understanding to facilitate productive, 

                                            
9 Kassian, Mary A. “Where Can Women Teach? Eight Principles for Christian Churches.” Desiring 

God, 26 Oct. 2019, www.desiringgod.org/articles/where-can-women-teach.  
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biblically-reasoned conversations and deliberations among leaders with varied 

individual convictions on the complementarian spectrum. 

The first three dimensions evaluate how closely a particular situation mimics the 

nature, role, and function of a church officer in governing and providing public 

doctrinal instruction for the local church. When considered together, these three 

dimensions are helpful in distinguishing whether a prospective teaching role is more 

appropriate for church officers or laypersons.  

Nature. The first dimension presents a continuum that ranges from exegetical to 

testimonial. Exegetical teaching requires an analysis of Scripture, a study of its 

language, grammar, and historical and cultural background in order to understand 

its meaning. 2 Timothy 2:15 says, “Do your best to present yourself to God as one 

approved, a worker who has no need to be ashamed, rightly handling the word of 

truth.” Interpretation of Scripture should be handled rightly, giving careful 

consideration to instruction in essential doctrine on behalf of the church. 

Communicating a testimony, on the other hand, is the sharing of a personal 

experience with God. As Jesus said in Mark 5:19, “‘Go home to your friends and tell 

them how much the Lord has done for you, and how he has had mercy on you.’” All 

believers are called to share the good news of salvation and the work of the Holy Spirit 

in their lives. 

Authority. The second dimension presents a continuum that ranges from 

governmental to non-governmental. Governmental teaching involves the exercise of 

authority in the church including the defense of doctrine and the application of 

Scripture in judgment. The responsibility for governing in the church is reserved for 

officers. Titus 1:9 indicates that it is the role of an elder to “hold firm to the 

trustworthy word as taught, so that he may be able to give instruction in sound 

doctrine and also to rebuke those who contradict it.” Non-governmental teaching is 

not associated with any ruling authority but provides instruction and discipleship to 

God’s people. This is part of the Great Commission in Matthew 28:19-20 where Jesus 

commands, “‘Go therefore and make disciples of all nations...teaching them to observe 

all that I have commanded you.’”  

Obligation. The third dimension presents a continuum that ranges from obligatory 

to voluntary. Teaching that is obligatory requires submission to the instruction that 

takes place in this context. This kind of obedience is described in Hebrews 13:17 with 

the call to, “Obey your leaders and submit to them, for they are keeping watch over 

your souls, as those who will have to give an account.” Teaching that is voluntary 

does not require submission but instead fosters mutual encouragement and 
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edification. Scripture indicates that all believers are to instruct one another as Paul 

encourages in Colossians 3:16 to, “Let the word of Christ dwell in you richly, teaching 

and admonishing one another in all wisdom...” 

In considering these first three dimensions, the more the situation is exegetical in 

nature, governmental in authority, and obligatory in obedience, the more appropriate 

it would be for an officer of the church. The more the teaching role is non-

governmental in instruction and discipleship and voluntary in nature, the more 

appropriate it is for laypersons. 

Once a potential teaching opportunity has been deemed appropriate for laypersons, 

the next three dimensions aid in determining whether it would be more appropriate 

for men, women, or both. Similarly to the first three, dimensions in this section should 

be considered holistically when evaluating whether a prospective teaching role is 

appropriate for laymen, women, or both. These criteria are intended to be applied 

when considering coed situations, not to single-gender teaching situations. The closer 

the coed situation is to the context of public worship, a relationship that is personal 

in nature, and with ongoing frequency, the more appropriate it would be for a male 

teacher. Again, this framework and the dimensions described are intended to be 

applied to coed situations, not to single-gender teaching situations. 

Context. The fourth dimension presents a continuum that measures teaching across 

the spectrum of public worship to informal fellowship. The public worship service is 

unique in its definition as compared to other gatherings conducted by churches. 

Scripture highlights the following elements as necessary for public worship: the 

reading of Scripture (1 Thessalonians 5:27), the singing of psalms and hymns 

(Ephesians 5:19), the offering of prayer (1 John 5:14, 16), the preaching of the Word 

(Acts 5:42), the presentation of offerings, confessing the faith, and observing the 

sacraments of communion (1 Corinthians 11:23) and baptism (Matthew 28:19), (BCO 

47-9). Informal fellowship occurs when believers meet together and “consider how to 

stir up one another to love and good works, not neglecting to meet together, as is the 

habit of some, but encouraging one another, and all the more as you see the Day 

drawing near” (Hebrews 10:24-25). 

Relationship. The fifth dimension presents a continuum that clarifies the 

relationship between teacher and audience which ranges from personal to 

impersonal. A personal relationship is often marked by specific accountability and 

mentorship as demonstrated in Titus 2:3-4 where “Older women...are to teach what 

is good, and so train the young women to love their husbands and children.” Proverbs 

27:17 also indicates that “iron sharpens iron, and one man sharpens another.” An 
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impersonal, community relationship refers to the general edification of the body of 

believers, not directed towards a specific person. 1 Thessalonians 5:11 reminds the 

Body of Christ to, “encourage one another and build one another up, just as you are 

doing.” 

Constancy. The sixth and final dimension presents a continuum that ranges from 

ongoing to occasional. Repetitive and ongoing teaching sets a precedent in 

shepherding the flock of God. 1 Peter 5:1-4 summarizes the call of an elder to 

shepherd and teach the flock; “I exhort the elders among you...shepherd the flock of 

God that is among you, exercising oversight, not under compulsion, but willingly, as 

God would have you.” However, infrequent teaching opportunities allow occasions for 

God’s people to use Scripture “for teaching, for reproof, for correction, and for training 

in righteousness,” as they seek to mutually support and encourage one another (2 

Timothy 3:16). 

4.2: With Respect to Leadership 

Principle 3: Leadership in the church is the calling of all believers. Godly 

men and women should be partners in deploying their diverse gifts to lead 

and contribute to ministries of the church. 

The mission statement of New Life in Christ Church is “Building the Kingdom 

through training leaders.” Men and women are created in God’s image, and God has 

called them to serve His church according to their unique gifting. As such, we affirm 

that both men and women are necessary for the health and ministry of the church.  

For as in one body we have many members, and the members do not all have the same function, 

so we, though many, are one body in Christ, and individually members one of another. (Romans 

12:4-5) 

As each has received a gift, use it to serve one another, as good stewards of God's varied grace: 

whoever speaks, as one who speaks oracles of God; whoever serves, as one who serves by the 

strength that God supplies—in order that in everything God may be glorified through Jesus 

Christ... (1 Peter 4:10-11) 

And let the peace of Christ rule in your hearts, to which indeed you were called in one body. 

And be thankful. Let the word of Christ dwell in you richly, teaching and admonishing one 

another in all wisdom, singing psalms and hymns and spiritual songs, with thankfulness in 

your hearts to God. (Colossians 3:15-16) 

It is clear that all believers are called to contribute to the ministry of the church, and 

as such, it is critical that we actively and unhesitatingly pursue and equip the women 

(and men) of the church for every opportunity open to them. This is demonstrated 

throughout the New Testament in Paul’s references to Priscilla (Acts 18:24-26, 
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Romans 16:3) and Phoebe (Romans 16:1, 2). It is clear from these passages that Paul 

pays women in the Christian community high honor. Such honor invariably 

acknowledges their "hard work" and diverse usefulness in the cause of the gospel. 

Their "hard work" is a work of "partnership in the gospel" (Philippians. 1:5); these 

women are Paul's partners in a variety of ministry contexts and situations. 

A ministry of the church by definition does the work of the church in an official 

capacity and is therefore sanctioned, commissioned, and overseen by the Session. 

Accordingly, it is accountable to the Session. Since all ministries are under the 

authority of the Session, both men and women are welcomed and encouraged to lead 

ministries in the church. Leadership of a ministry entails organizing and directing 

the ministry and its resources to accomplish its purpose and mission as charged by 

the Session. New Life in Christ Church has many opportunities for leadership open 

to the women in our congregation. Of the paid church staff, currently half are women. 

Similarly, more than half of our church ministries and committees are led or co-led 

by women. 

Principle 4: Leadership of the church is reserved for qualified men as elders 

and deacons. 

We embrace Scripture’s clear instruction that the role and function of elder is 

reserved for qualified men. Elders are distinctly responsible for overseeing the church 

and preaching the Word for the building up of the whole body. 

The saying is trustworthy: If anyone aspires to the office of overseer, he desires a noble task. 

Therefore an overseer must be above reproach, the husband of one wife, sober-minded, self-

controlled, respectable, hospitable, able to teach, not a drunkard, not violent but gentle, not 

quarrelsome, not a lover of money. He must manage his own household well, with all dignity 

keeping his children submissive, for if someone does not know how to manage his own 

household, how will he care for God's church? He must not be a recent convert, or he may 

become puffed up with conceit and fall into the condemnation of the devil. Moreover, he must 

be well thought of by outsiders, so that he may not fall into disgrace, into a snare of the devil. 

(1 Timothy 3:1-7) 

Let the elders who rule well be considered worthy of double honor, especially those who labor 

in preaching and teaching. (1 Timothy 5:17) 

So I exhort the elders among you, as a fellow elder and a witness of the sufferings of Christ, as 

well as a partaker in the glory that is going to be revealed: shepherd the flock of God that is 

among you, exercising oversight, not under compulsion, but willingly, as God would have you; 

not for shameful gain, but eagerly; not domineering over those in your charge, but being 

examples to the flock. (1 Peter 5:1-3) 
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Likewise, we embrace the PCA Book of Church Order position that the office of deacon 

is also reserved for qualified men. Deacons are responsible for ministering to those 

who are in need, collecting and distributing the gifts of the people, and caring for the 

property of the congregation.  

And the twelve summoned the full number of the disciples and said, “It is not right that we 

should give up preaching the word of God to serve tables. Therefore, brothers, pick out from 

among you seven men of good repute, full of the Spirit and of wisdom, whom we will appoint 

to this duty. But we will devote ourselves to prayer and to the ministry of the word.” (Acts 6:2-

4) 

Deacons likewise must be dignified, not double-tongued, not addicted to much wine, not greedy 

for dishonest gain. They must hold the mystery of the faith with a clear conscience. And let 

them also be tested first; then let them serve as deacons if they prove themselves blameless. 

Their wives likewise must be dignified, not slanderers, but sober-minded, faithful in all things. 

(1 Timothy 3:8-11) 

Within the Presbyterian Church in America, there is a diversity of opinions regarding 

the role of women in diaconal ministry. All sides agree that there is biblical warrant 

for the involvement of women in the church’s diaconal work, which the PCA Book of 

Church Order also encourages. However, there is ongoing debate within the PCA on 

the appropriateness of titles such as "deaconess.” The PCA Report indicates that if 

deacons are leaders by way of service, and not by way of rule, the office of deacon may 

be shared by both men and women. However, if deacons have authority in the church, 

so that church members promise to submit to them and obey them, then 1 Timothy 

2:12 prohibits female deacons stating, “I do not permit a woman to teach or to exercise 

authority over a man; rather, she is to remain quiet.”  

Since the office of deacon at New Life in Christ Church is an ordained position, we 

affirm that this role is reserved for qualified men. Although the specific roles of elder 

and deacon are reserved for called and qualified men, this in no way diminishes the 

importance of women or their leadership in the church. We enthusiastically affirm 

that men and women working together is integral to both ministry infrastructure and 

execution. 

Implications 

The New Life in Christ Church study committee acknowledges the importance and 

influence of all women in the church. The indispensable help women were created to 

give can and should be exercised in the church in all manner of roles open to 

laypersons. 
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While Scripture clearly articulates a set of principles, it does not provide a list of 

ministries or specific contexts where a woman or male layperson can or cannot lead. 

Trying to offer strict guidelines is not advisable or possible. We recommend the 

Session evaluate a specific leadership role using the following two dimensions, based 

on key biblical principles.10 By evaluating a prospective leadership role along these 

dimensions, clarity can be gained regarding its alignment with principles laid out in 

Scripture. This framework provides a common approach, language, and 

understanding to facilitate productive, biblically-reasoned conversations and 

deliberations among leaders with varied individual convictions on the 

complementarian spectrum. 

Nature. The first dimension presents a continuum that ranges from directive to 

nondirective. Directive leadership involves official authority that requires obedience. 

Hebrews 13:17 speaks to this kind of leadership saying, “Obey your leaders and 

submit to them, for they are keeping watch over your souls, as those who will have to 

give an account.” Nondirective leadership involves influence and persuasion that is 

informal in nature. This is exemplified in Hebrews 10:24-25, “And let us consider how 

to stir up one another to love and good works, not neglecting to meet together, as is 

the habit of some, but encouraging one another, and all the more as you see the Day 

drawing near.” Within the church, positions that are highly directive in nature may 

be best suited for ordained officers. As the continuum moves towards nondirective, 

opportunities for laymen and women can be considered. 

Relationship. The second dimension presents a continuum that ranges from 

personal to impersonal. Personal leadership is often marked by specific accountability 

and mentorship. Scripture reminds men that “iron sharpens iron, and one man 

sharpens another” (Proverbs 27:17) and calls older women to “teach what is good, and 

so train the young women to love their husbands and children” (Titus 2:3-4). 

Impersonal leadership encourages and edifies the body of believers as a whole, as 

Scripture calls all believers to “encourage one another and build one another up, just 

as you are doing” (1 Thessalonians 5:11). 

These two dimensions provide insight into how closely a particular situation mimics 

the nature, role, and function of a church officer in authority. Those positions that 

fall closer to the directive end of the spectrum should generally be reserved for church 

                                            
10 Piper, John. “How Should A Woman Lead?” Desiring God, 18 May 1984, 

www.desiringgod.org/articles/how-should-a-woman-lead.  
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officers. The leadership roles that tend toward personal relationships in a mixed 

group would best be served by designated men. 
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Section 5: Conclusion 

Over the course of the past 15 months, the study committee considered the role of 

women specifically in the contexts of teaching and leadership, as instructed by the 

Session. The objective of this report was to delineate a set of principles and 

recommendations that the Session can use to help the ministries at NLICC thrive, 

utilizing the gifts and abilities of women in the congregation in a way that contributes 

to the health of the entire body while remaining faithful to the teachings of Scripture. 

We affirmed that God has: 

● Clearly communicated His esteem of women and affirmed their worth and 

dignity as persons as well as their value in gospel ministry. 

● Designed male and female to have different, but wholly complementary roles 

and responsibilities in His creation for our good and His glory. 

● Gifted both men and women to reflect Him and fulfill His commands. 

We articulated a set of four principles that the Session can use in considering teaching 

and leadership roles within NLICC: 

1. There is a rightful place for women to teach in the Church. 

2. Authoritative teaching is reserved for ordained officers. 

3. Leadership in the church is the calling of all believers, both men and women. 

4. Leadership of the church is reserved for qualified men as elders and deacons. 

We recognize that both men and women are privileged to live out distinctive roles 

with responsibilities that complement one another and bring glory to God. Our aim 

at NLICC is to foster a robust complementarian practice that creates a culture which 

welcomes and encourages the ministry of men and women in ways that are consistent 

with the teaching in Scripture. We seek to ground our understanding in faithful 

biblical teaching, and not merely in tradition or cultural practice, as we consider the 

many ways women are encouraged to use their gifts. The Body of Christ flourishes 

and is built up in love when both men and women are nurtured and deployed 

according to God’s design and plan. 
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Appendix A: Key Definitions 

authoritative teaching. Authoritative teaching is the exegesis and exposition of the 

Scriptures, exercised by ordained officers, which leads to the formulation or application of 

church doctrine with binding authority.11 

complementarianism. Complementarianism is the theological position grounded in the 

biblical principle that men and women are created equally in the image of God and are 

therefore equal in dignity and worth, but designed for distinct, complementary roles in the 

church and home. Within the scope of complementarianism, there are varying positions 

that fall on a spectrum of narrow to broad, with the former holding to a narrow 

interpretation of key biblical texts and the latter applying and encouraging role distinctions 

as defined by God’s creation order. As such, narrow complementarians are hesitant to 

restrict women from any role not explicitly prohibited in Scripture, while broad 

complementarians extend the concept of biblical manhood and womanhood to the church, 

home, and society-at-large. 

leadership. Leadership of the church encompasses overseeing the church, collecting and 

distributing the gifts of the people, caring for the property of the congregation and 

preaching the Word for the building up of the whole body. Leadership in the church entails 

organizing and directing a ministry and its resources to accomplish its purposes and 

mission as charged by the Session. 

public worship. Public worship involves the assembling of the Body of Christ, all His 

covenant people, before God to enjoy the public means of grace. This corporate worship is 

intended to bring glory to God and edification to His people. Historically, this worship of 

God is only on the basis of what the Word of God commands or implicitly requires. The 

Book of Church Order summarizes the elements of public worship in 47-9, “The Bible 

teaches that the following are proper elements of the worship service: reading of Holy 

Scripture, singing of psalms and hymns, the offering of prayer, the preaching of the Word, 

the presentation of offerings, confessing the faith and observing the Sacraments; and on 

special occasions taking oaths.” 

qualified men. The term “qualified men” encompasses those men who have been trained, 

vetted, and ordained as officers at New Life in Christ Church. 

                                            
11 Report of the Ad Interim Committee on Women Serving in the Ministry of the Church to the 45th 

General Assembly of the PCA, pgs. 19-21 
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Appendix B: Narrow vs. Broad Complementarianism 

The table12 below provides a general overview of the schools of thought that fall 

within the framework of complementarianism. It is provided here as a quick reference 

guide. Inclusion of this table does not imply our endorsement of the author, the 

individuals quoted, or the characterizations themselves. Rather, the table is provided 

as an explanation of typical positions that may fall within the narrow or broad 

perspectives. 

 

                                            
12 Naselli, Andrew David. “Does Anyone Need to Recover from Biblical Manhood and Womanhood? A 

Review Article of Aimee Byrd's Recovering From Biblical Manhood and Womanhood.” CBMW, 4 May 

2020, cbmw.org/2020/05/04/does-anyone-need-to-recover-from-biblical-manhood-and-womanhood-a-

review-article-of-aimee-byrds-recovering-from-biblical-manhood-and-womanhood/. 

https://cbmw.org/2020/05/04/does-anyone-need-to-recover-from-biblical-manhood-and-womanhood-a-review-article-of-aimee-byrds-recovering-from-biblical-manhood-and-womanhood/
https://cbmw.org/2020/05/04/does-anyone-need-to-recover-from-biblical-manhood-and-womanhood-a-review-article-of-aimee-byrds-recovering-from-biblical-manhood-and-womanhood/
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Appendix C: Additional Considerations With Respect to 

Counseling 

While counseling is closely related to teaching, the personal nature warrants some 

additional considerations which are outlined below. 

Informal Counseling 

All believers are called to counsel and speak the truth in love to other believers with 

counsel from God’s inspired Word. As we counsel one another, we extend God’s Word 

and join in carrying another’s burden. The application of God’s Word transforms 

believers from the inside out, leads to better worship of God, and directs Christ 

followers toward a greater resemblance to Jesus. 

Scripture gives clear direction on the role we play in helping others through 

counseling: 

I myself am satisfied about you, my brothers, that you yourselves are full of goodness, filled 

with all knowledge and able to instruct [counsel] one another. (Romans 15:14) 

All Scripture is breathed out by God and profitable for teaching, for reproof, for correction and 

for training in righteousness, that the man of God may be complete, equipped for every good 

work. (2 Timothy 3:16-17) 

Rather, speaking the truth in love, we are to grow up in every way into him who is the head, 

into Christ. (Ephesians 4:15) 

In the course of discipleship in our church, believers gather together for worship, in 

homes, over lunch meetings and coffee dates, in Bible studies, over the phone, and 

even through emails. All of the church’s life together provides opportunities for 

growth through counseling one another in the Word. This is the “one another 

friendship” described by Paul when he says, “Love one another with brotherly 

affection. Outdo one another in showing honor” (Romans 12:10). When Christians 

have at least one or two people in their lives who are willing to share in the details, 

be open about their struggles, hold one another accountable, and admonish and 

encourage one another, God can use these experiences to shed light on the darkness 

and confusion. Perhaps even more importantly, and on an even deeper level, are those 

engagements with wise and godly older men and women in the faith who take time 

to pour themselves into the lives of younger Christians.  

These are all informal methods of biblical counseling, brotherly/sisterly love, and 

spiritual direction rooted in collaborative spiritual conversations that seek to apply 
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God’s Word to one another’s lives. This kind of informal counseling is consistent with 

the Word of God and necessary for the flourishing of a vibrant faith in the local Body 

of Christ.  

Formal Counseling 

When an individual feels as though they can no longer resolve or tolerate their 

struggles, it may become necessary to seek the wisdom of a trained and seasoned 

counselor. This more formal and intentional discipleship involves meeting with a 

theologically-trained individual who can focus on a particular problem that is 

hindering growth or is the result of a stubborn or more deeply-rooted issue. A trained 

biblical counselor comes alongside an individual and patiently and intentionally helps 

sort through the Scriptures, pray, and work at removing the obstacles of growth over 

a concentrated period of time. 

Through the application of God’s Word, a biblical counselor can help unmask the 

unseen deeper spiritual issues of the heart. “For the word of God is living and active, 

sharper than any two-edged sword, piercing to the division of soul and of spirit, of 

joints and of marrow, and discerning the thoughts and intentions of the heart” 

(Hebrews 4:12). The Association of Certified Biblical Counselors states that, “Biblical 

counselors seek to reorient disordered desires, affections, and behaviors toward a 

God-designed anthropology in an effort to restore true worship of God and right 

fellowship with others.”13 

Implications  

Women Counseling Women. As we consider the role of women in counseling at 

New Life in Christ Church, we affirm that women clearly have the freedom—and are 

even expected—to counsel others. Paul gives exhortations to “Let the word of Christ 

dwell in you richly, teaching and admonishing one another in all wisdom...” 

(Colossians 3:16) and, “addressing one another in psalms and hymns and spiritual 

songs...” (Ephesians 5:19). One mark of a growing Christian is one who expresses a 

genuine love and trust in the Lord Jesus and encourages others in the same way.  

We also affirm that Scripture is clear that women are commanded to teach and exhort 

other women in what is good (Titus 2:4-5). Women counseling women (both informally 

                                            
13 Johnson, Dale, and Samuel Stephens. “The Goal of Biblical Counseling.” Association of Certified 

Biblical Counselors, 27 July 2020, biblicalcounseling.com/resource-library/podcast-episodes/the-goal-

of-biblical-counseling/.  

https://biblicalcounseling.com/resource-library/podcast-episodes/the-goal-of-biblical-counseling/
https://biblicalcounseling.com/resource-library/podcast-episodes/the-goal-of-biblical-counseling/
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and formally) is encouraged by the Scriptures and vital for the flourishing of holiness 

in a woman’s personal life and relationships.  

Women Counseling Men. There are instances, such as Paul’s list of names in the 

small house churches in Rome, of “one another friendship” and small group fellowship 

across genders (Romans 16). We can also point to the relationship of Aquila and 

Priscilla to Apollos (Acts 18: 24-26), which provides a biblical example of a 

male/female team mentoring (providing spiritual direction to) a male. 

In an informal setting, men and women can benefit from the unique spiritual insights 

of friends of the opposite gender. While in the normal course of informal conversations 

it would be appropriate for a woman to encourage or exhort her brother in Christ, it 

would not be appropriate for a woman to provide ongoing one-on-one discipleship to 

a man. The Apostle Paul emphasizes clear role distinctions. Women should not be in 

any position of authority in the local church that would resemble the pastoral role of 

shepherding men. 

In a more formal counseling relationship, women who serve as counselors in the 

church provide spiritual insight and relate biblical truths to life experiences. 

However, counselors do not exercise authority over counselees. A counselor can give 

advice, but the counselee is free to heed or ignore it. Ultimately, God’s Word is the 

authority. When it comes to the question of a woman formally counseling a man, it 

might best be considered as a wisdom issue rather than a moral one. It is not a 

question of “can a woman counsel a man,” but rather, “is it wise for a woman to 

counsel a man in this instance?” 

Men Counseling Women. As discussed above, men and women benefit from 

informal relationships that are brotherly and sisterly in nature. In formal counseling, 

pastors, and elders have a responsibility to shepherd their congregation; this includes 

pastoral care involving the occasional counseling of female members of the 

congregation. Scripture teaches us that the shepherd knows all of his sheep (Acts 

20:28). In John 4, Jesus has a very personal, one-on-one conversation with a 

Samaritan woman. Pastors and elders do need to personally shepherd the women in 

their congregations. Deacons likewise may have a responsibility to meet with a 

female congregant to provide assistance. In such cases, it is critical for a leader to 

protect the purity and reputation of women before others, in addition to their own, 

while meeting for the purpose of shepherding care.  

Ultimately, the church will flourish best in the area of counseling women if it equips 

women to counsel and facilitates a structure for women to disciple women. 
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