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Theological Rationale: 

At Grace United Church, we seek to be compassionate and caring toward all who we encounter. 

While scripture does not offer us exact equivalents for this situation or, for that matter, for almost 

any social or ethical issue with which we wrestle, the Epistles, and Paul’s letters in particular, 

give us evidence for how early Christian congregations tried to handle the social and ethical 

issues of their day, living as they did in a society in which they were a tiny minority. 

I Corinthians contains Paul’s responses to a series of questions about such matters posed to him 

by the Christian community in Corinth. Especially instructive may be Paul’s response in I 

Corinthians 8 to the question of whether it was okay for Christians to eat meat that had been 

sacrificed to idols. The concern was whether some people might be led astray and to believe in 

idols if they saw members of the Christian community eating such food. Paul’s answer was that 

there was no harm in doing so because he and much of the community knew that the idols did 

not exist. But if someone (perhaps someone new to the Christian community) saw them eating in 

a “pagan temple” or eating food sacrificed to an idol and believed the idol was real, that person 

could be led astray. Paul’s guidance was to ask “What would be the loving thing to do?” 

In Romans 14, where Paul was responding to similar concerns about whether certain foods 

should be avoided, he makes the point that while he considers all types of food to be okay to eat, 

“if your brother or sister is injured by what you eat, you are no longer walking in love.” The 

basic principle Paul uses, when wrestling with a question, is once again, “What is the loving 

thing to do?” The loving thing can mean one thing for our interactions with other members of the 

community of faith as we gather for worship and something different in terms of our interactions 

with others whom we meet or who may use our sanctuary or other parts of our building. It is 

helpful to approach such matters by asking, “What is the loving thing to do? (based on resources 

from GC and ECORC) 

 

Purpose: 

At Grace United Church, we believe that we are called as individuals to make a difference in the 

lives of others: to reflect the spiritual qualities of Jesus and integrate them in our interaction with 

individuals and the community around us.  We are committed to providing a safe working 

environment for our employees, our congregation, and members of our community with whom 

we interact. The purpose of the Vaccination and Mask Policy (the “Policy”) is to provide 

guidelines pertaining to the expectations and requirements of all who enter the building with 

respect to COVID-19. 



In our day-to-day site operations, we have a responsibility to protect all workers and the 

community in which we operate. It is vital that Grace United Church and its staff take any and all 

precautions to protect against COVID-19. A mandatory policy requiring congregants to be fully 

vaccinated against COVID-19 in order to attend in-person is acceptable since our Community of 

Faith has an obligation to keep employees, congregants, and other visitors as safe as possible. In 

addition, appropriate mask, physical distancing and hand hygiene practices as identified by the 

Ministry of Health will be enforced.  

 

Scope: 

This Policy applies to all church employees, congregation members, contractors, visitors, and 

any other individuals volunteering or using Grace United Church in any capacity, unless 

otherwise mandated by provincial or federal guidelines. One-off events (such as a wedding in the 

sanctuary will be considered on a case-by-case basis according to current pandemic protocols) 

since each event presents unique circumstances and a rigid policy might be more cumbersome 

than helpful.   

 

Policy: 

Mandatory Mask Use:  As per the applicable Provincial regulations, masks or face coverings 

are required in all public indoor settings across Ontario, as well as all indoor areas including 

those not accessible to the public where physical distancing of at least 2-meters (6 feet) cannot be 

maintained. According to the regulation, every person who enters or remains in an enclosed 

public space shall wear a well-fitting mask in a manner that covers their mouth, nose, and chin.  

All people entering Grace United will follow this regulation from the point they enter the 

building and before they sign in. 

Anyone singing or playing wind or brass instruments will be separated by an impermeable 

barrier and may only be unmasked while they are directly behind the “singing shields”.  When a 

leader in worship (preacher, worship leader, etc) is speaking, they may unmask only for the time 

they are speaking and will remain a minimum of 6 feet apart from others. This will be revisited 

when protocols from the PPH are advised to have been changed.  

Mandatory Vaccination:  It is the policy position of Grace United Church that all users eligible 

for vaccination become fully vaccinated against COVID-19 (two doses plus 14 days), as 

recommended by the Ministry of Health and Provincial Health Officer 

Staff:  Staff and Contractors of Grace United Church must provide to the Ministry and Personnel 

Committee, in writing, confirmation of their vaccination status.  Staff and Contractors will 

provide proof of vaccination with the above written confirmation. A Ministry and Personnel 

Committee member will sign a statement that they have seen the vaccination receipt, this 

statement will then be filed in the Employee’s HR file. Due to the confidential information 

contained in the vaccination receipt, this proof of vaccination will either be destroyed or returned 



to the individual following confirmation of vaccination. Once proof is filed, employees are not 

required to keep showing their vaccination receipt. 

 

Congregation Members, Volunteers and Occasional Use:  A mandatory vaccination and mask 

policy for attendance at the building will be communicated to all congregation members, visitors 

and user groups. Proof of vaccination is required to enter the premises (i.e. a vaccine receipt or 

passport). Each group (i.e. Committee Chair, Group Leader, Use of Rooms signatory, etc.) is 

responsible for communicating this expectation to their members and for ensuring compliance. 

Contact information for each event, and masks for all indoor events (except for those medically 

exempt or otherwise noted in this policy), as well as physical distancing and hand hygiene are 

mandatory.  Individuals who are regularly in attendance at Grace can, if they so wish, ask to have 

their vaccination status recorded by the church office so that, on future visits, proof of 

vaccination will not be required. Individuals requesting the recording of their vaccination status 

understand that, while Grace will make every effort to maintain the privacy of their vaccination 

status, this privacy cannot be guaranteed due to the public nature of sign-in sheets and other 

forms of attendance record keeping. 

Accommodations:  Where an individual provides a medical, religious, or other valid reason for 

having not received a COVID-19 vaccination, we will work with the individual to develop and 

implement an appropriate accommodation. 

 

Implementation: 

Grace United Church will communicate this policy to all congregation members, adherents, and 

user groups in print and online formats. Signs will be posted along with all other COVID-19 

Information informing visitors to the building of this policy. Where an individual provides a 

medical, religious, or other valid reason for having not received a COVID-19 vaccination, the 

church will work with the individual to develop and implement an appropriate accommodation 

including testing, virtual meetings.1 For those who do not have the vaccination for medical 

                                                           
1 “Charter issues only apply to government, not to private employers, and human rights legislation is only 

relevant to the extent that a compulsory vaccination policy is inconsistent with an employee’s religion or 

the employee has a physical disability making vaccination dangerous. That religion cannot be their 

personal faith, but a bona fide established religion, and they must provide evidence such as proof of dues 

or a pastor’s letter showing long-term religious adherence. In other words, it cannot be a religion of 

convenience or a personal faith, and there are few religions that prohibit vaccinations as a central tenet. 

The test for medical disability is almost as strict. A letter from a local clinic doctor certifying that an 

employee should not be vaccinated, written often as readily as handing out tissues, does not suffice, 
and employers could require the employee to have their doctor to speak to the employer’s specialist to 

ensure that vaccination represents a substantial health risk to the employee.” 

 



reasons, we will require written proof of a medical reason, provided by a physician or registered 

nurse for not being fully vaccinated against COVID-19. 

Staff: Ministry and Personnel Committee will oversee the implementation with all staff 

members. 

Congregation Members: This policy will be distributed to all congregation members and 

adherents.  This will be distributed by posting at the main entrance of the church (with the sign in 

log) in a mass email to all congregation members and posted on our website.  Congregation 

members will be asked to show proof of vaccination each time they visit the building after the 

approval of this policy. Those in a leadership position within the church (i.e. staff, greeters, choir 

members, musicians, readers, committee members, and those volunteering at the church in a 

capacity that requires them to interact with congregants and each other, etc.) must be fully 

vaccinated or provide their services in an alternate format (i.e. written reports or virtually). 

Failure to comply may result in restricted access to the building or alternate means of 

participating, and other necessary actions up to and including regular COVID-19 testing. 

Other Users: Agreements with existing users will be revised or new agreements prepared to 

reflect this policy. All future agreements will incorporate this policy, or other wording to this 

effect and compliance for user group members will be the responsibility of the lease signatory.  

 

Conclusion: 

Current public health guidelines provide proven strategies for mitigating the risk of infection, 

including maintaining physical distance; wearing masks; limiting indoor gatherings, especially in 

spaces with poor circulation. These measures have been shown to be effective in reducing the 

spread of COVID-19, and should be continued in addition to a mandatory vaccination policy. 

Other means include continuing online programming and keeping a contact list of individuals 

who attend at the building in person in order to ensure those impacted by this policy are still able 

to participate.  

This policy will be reviewed before January 01, 2022 and at least annually and amended 

accordingly.  

 

 

 

 

 

 


