
 
As a faith community, the Diocese of Ru-
pert’s Land strives to provide a place where 
love, justice, truth, peace, and self-
discipline are nurtured and valued. Sexual 
misconduct will not be tolerated, and all 
complaints will be dealt with fairly, 
promptly, seriously, and systematically.  
 
The responsibility to prevent misconduct 
extends to everyone in the church. All who 
accept leadership positions in the church – 
be they ordained or lay members – have a 
responsibility to do their utmost to provide 
an environment that respects the dignity 
and integrity of others. It is through contin-
ual awareness of what is not acceptable be-
haviour, ensuring due diligence and various 
screening mechanisms, and education of 
our members, that we can minimize, or 
hopefully prevent, incidents of sexual mis-
conduct in our parishes and other ministry 
settings.  
 
Our Diocesan Policy is rooted in Holy 
Scripture as it speaks of the Church as the 
Body of Christ and calls its members to live 
lives that are rooted in Christ and to grow 
together in love, thanksgiving, and service 
to God and neighbour.  
 
Let us build health and wellness into the 
Body of Christ as we strive to move into a 
world where God is already at work.  
 
 
 
  

     The Right Rev. Geoffrey Woodcroft, 
              Bishop of Rupert’s Land 

 
 

 
 

A  l e t t e r  f r o m  t h e  B i s h o p  

 

 Harassment 

 Exploitation 

 Assault 

 

 
 

Sexual misconduct  
towards an adult, 

adolescent or child,  
by any member  

of clergy, diocesan or 
parish employee, or 

volunteer,  
will not be tolerated  

in the Diocese  
of  Rupert’s Land. 
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The Diocese  

of Rupert’s Land  

“… maintaining the highest 
ethical standards of mutual 
respect, responsibility and 
caring” 

S E X U A L   

M I S C O N D U C T  

P O L I C Y :  

B U I L D I N G  

H E A L T H Y  

C O M M U N I T I E S  



W h a t  i s   
   S e x u a l  M i s c o n d u c t ?   

The Diocesan  
Sexual Misconduct Policy  

 
 
The policy applies to every bishop, priest, 
deacon or lay person under the jurisdic-
tion of the Bishop of the Diocese of Ru-
pert’s Land. 
 
Adherence to the policy is mandatory. 
All clergy, staff members and volunteers of 
the diocese, its parishes and agencies, 
are expected to be familiar with the policy, 
consent to it and abide by it. 
 
Suspected child abuse must be report-
ed to a Child and Family Services 
Agency or the local police. There is a 
special obligation on clergy and profes-
sionals to report child abuse. 
 
 
Professional counsellor/client relation-
ships are to be respected and main-
tained by all clergy and professionals in 
every pastoral, or counselling, situation.  

 
 
The Diocesan Sexual Misconduct Policy is 
available for use throughout the Diocese in 
each parish, and educational resources are 
also available. 

 Sexual harassment is vexa-
tious comments or conduct that 
is known, or ought reasonably to 
be known, as unwelcome. It is 
behaviour that has the effect of 
undermining, coercing, intimidat-
ing, humiliating or demeaning 
someone on the basis of sex. It 
may have the effect of creating a 
workplace or ministry that is hos-
tile or offensive. It can occur in or 
outside the office or church build-
ing and is not limited to work or 
ministry-related activity. 
 

 Sexual exploitation is taking 
advantage of the vulnerability of 
an adult where there is a fiduci-
ary or pastoral relationship. It 
includes any form of sexual con-
tact or invitation to sexual con-
tact with an adult by a profes-
sional, a member of clergy or 
anyone in a position of power, 
whether or not there is consent.   
 

 Sexual assault includes 
sexual offences as defined in 
the Criminal Code of Canada 
and sexual abuse of children 
as defined in law in the Prov-
inces of Manitoba and Ontario. 
 
 
 

What should I do if I 
have been subjected to 
some form of sexual 
misconduct?  
 

If you have experienced sexual mis-
conduct, or are being sexually har-
assed or exploited, you can file a 
complaint with the Rev. Canon Mary 
Holmen, Pastor for Healthy Commu-
nities, (the diocesan official responsi-
ble for the Sexual Misconduct Policy) 
at 204-453-3279. 
 
There are three courses of action that 
may be followed: It is possible, on the 
agreement of both the complainant 
and the respondent, to attempt to re-
solve complaints of exploitation or 
harassment through an informal pro-
cess facilitated by a diocesan re-
source person.   
 
It also is possible for the diocese to 
refer the matter for mediation.  Again, 
this happens only in complaints of 
harassment or exploitation and only if 
both parties consent.   
 
The third option is a formal process 
with an investigation. In com-
plaints of assault, the Diocese coop-
erates with investigating authorities.  
 
In all cases support persons are 
offered to each of the parties in-
volved.  The final decision on com-
plaints is made by the Bishop.  
 
The Diocesan Resource Team can 
help guide parishes when there 
has been misconduct.   
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Exploitation of trust through  
sexual activity , touching for sexual 
purposes, or the suggestion or de-
piction of any such activity , will not 
be tolerated. 


