
Empowering lives in 
the Downtown Eastside.

Summer 2021

Realizing his Worth: 
Chris’ Story  

Chris Middeton is no stranger to hardship. Coming from a home challenged 
by substance use, and then making a difficult transition into foster care, 
Chris found himself searching for stability throughout his early years. In 
addition, the barriers and challenges he faced were exacerbated by a 
permanent disability.

Chris’ journey of substance use and crime began in his early years, and 
he eventually spent time in a detention centre. He relocated to Vancouver 
seeking new beginnings and opportunities, but unfortunately  
the unpredictable path of addiction reappeared in his life upon his arrival  
to the West Coast.

Chris became a father at an early age. Having lived the experience of 
chaotic homes throughout his childhood, Chris knew that consistency and 
stability were crucial to the well-being of his son. Knowing that he was 
unable to provide his child with the upbringing he wished to give him, he 
made the most difficult decision of his life, to have the parents of his son’s 
mother raise his son. 

Addiction is far from a linear process, and Chris has bravely been riding that 
challenging wave throughout his life. According to Chris, getting connected 
to Mission Possible provided him with the sense of accountability and 
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It’s all about keeping  
people’s dignity intact -  
my job is to support  
people, not tell them 
what to do. 
CHRIS
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purpose that he needed to ensure 
he could create a new healthy path: 

“MP is helpful; it’s a great community 
program. I came from a background 
of not having anything. But, once 
I realized that the people here are 
helpful and they have my best 
interest at heart, then I became 
more comfortable, and I got to help 
my community, too.

I’ve been able to share about 
what is going on at home, or at 
work. And share about my views 
of the past and the future. Set 
goals. All those things are great 
because it helps me put things into 
perspective.”

In the process of setting his goals, 
Chris expressed a deep desire 
to give back to the Downtown 
Eastside community and to 
support other individuals who have 
struggled with substance use. He 
knew that his lived experience and 

Former MP Associate, Chris, is thriving at his new permanent job.

Momentum Award winners, Chris  
and Nicole, with their presenters, 
Nicolas and Jess.

newfound sense of direction would 
benefit others that wished to move 
forward with their lives, but did not 
know where to start. He learned 
about other organizations in the 
community and set a goal to work 
for Atira, a low barrier housing 
provider in the neighbourhood, 
where he felt that he could make an 
impact. He worked with his coach 
at Mission Possible to develop a 
plan to attain the experience and 
skills he needed to achieve this 
major goal in his career. 

Chris quickly became a stand-
out associate at Mission Possible. 
Starting out on the Clean Team, 
he spent six months working with 
his colleagues as he pursued 
his occupational and personal 
goals. As he neared the end of 
the program, Chris’ success and 
growth earned him additional 
opportunities with MP: a micro-
cleaning role for the Strathcona 
Business Improvement Association, 

I’m an asset. I didn’t 
think for a long time  
that I was an asset.  
I think that’s the most 
rewarding thing I got 
from Mission Possible. 
They taught me how  
to understand that  
I am worthy. 
CHRIS

“

as well as taking on janitorial duties 
at the MP offices. Chris’ growth 
and development through his time 
at Mission Possible helped him 
to move on to the next step in his 
employment journey. 

Today, Chris is working with Atira 
as a Health Contact Support 
Worker. As frontline staff, Chris  
is the first contact for many people 
who are struggling with poverty, 
homelessness, and substance use. 
He provides those in need with 
essential services such as food, 
health, and shelter; and once stable, 
Chris supports his clients with 
their own goals including detox, 
recovery, safe supply, and housing. 
As Chris says, “it’s all about keeping 
people’s dignity intact - my job  
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Thank you for your support!
When our fiscal year wraps up at the end of April, it feels a bit 
anticlimactic: No ball drops. No fireworks go off. No one sings  
“Auld Lang Syne”. But after getting through this past year, the 
amazing accomplishments of the Mission Possible team are 
definitely worth celebrating. Here are a few highlights:

• Despite a global pandemic and COVID restrictions putting a four-
month pause on our intake, 65 people began their journey back  
to employment with MP! 

• We launched the Women’s Track of our Employment Readiness 
Program, creating unique opportunities tailored just for women.  

• We moved into a new larger space that allowed us to re-open  
our Employment Readiness Program. Come for a tour of the space 
this summer!

• Daily lunches have been provided, thanks to the generosity  
of the Christian Leaders Fund.

• Our weekly meal output tripled over the last year, and our 
volunteers made it possible!

• Thanks to the diligence of our team around safety protocols,  
we were fortunate to not have a single transmission of COVID  
in our entire organisation. 

• We are so grateful to the organisations and individuals who 
supplied Personal Protective Equipment (PPE) needed to work 
safely to us and our community! 

And finally, thanks to the generosity of our supporters, we did  
not experience a decline in financial support in spite of COVID  
and its many difficulties. I am so grateful to those of you who  
have continued to invest in this vital work. You are truly making  
a difference!

is to support people, not tell them 
what to do.” His workplace truly 
appreciates Chris’ hard work and 
dedication as well. His manager, 
Godfrey, says “Chris is one of my 
best staff members. He is action-
oriented, proactive and multi-
skilled. He doesn’t wait to be told 
what to do; he sometimes will sense 
problems before they start, and 
acts quickly or alerts his colleagues. 
He has a strong work ethic, is 
respectful, dedicated to his role, 
eager to learn, always enthusiastic 
about his work, but above all, Chris 
is trustworthy.”

Chris has also been making major 
strides in his personal life. He is 
engaged to his longtime partner, 
Jenna, who he says has been 
instrumental in his recovery journey 
and a major source of support for 
him. He says, “She is more than just 
my partner, she is my constant to 
always keep striving to be better.” 
Chris has also recently started 
to pursue a relationship with his 
son, who has become a positive 
presence in his life. 

Through Chris’ story, we were able 
to bear witness to how work can 
contribute to one’s self-confidence 
and sense of self-worth. Chris’ 
determination and tenacity serves 
as an inspiration to those who 
have the privilege of knowing him. 
Chris is a living example of using 
grit and courage to overcome great 
adversity.

“I’m an asset. I didn’t think for a 
long time that I was an asset. I think 
that’s the most rewarding thing I 
got from Mission Possible. They 
taught me how to understand that  
I am worthy.”

Matthew Smedley
Chief Empowerment Officer
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Strand employees on Pink Shirt Day. Mike Mackay and his family.

Investing in the 
Community:

Strand, a Vancouver-based 
finance, development, and 
investment company, was founded 
46 years ago, and has been a Gold 
Partner at the Mission Possible 
Gala for the last several years.
Led by President Mike Mackay, 
son of the original founder, Strand 
focuses on real estate finance and 
development throughout Metro 
Vancouver and the United States.

Giving back is one of the Mackay 
family’s core values. As expressed 
by Mike, a quote that has driven 
the company’s desire to give back 
to its community is, “For of those 
to whom much is given, much is 
required.” Having grown up in a 

family that was heavily involved  
in supporting local charities and 
community organisations, some of 
Mike’s most rewarding experiences 
have been through his volunteer 
work, including Mission Possible’s 
Power Breakfast. As such, it is 
incredibly important to Mike that 
Strand continues this legacy.

Strand has always aimed to help 
those that are local to where they 
build and operate and understands 
where the need lies within its 
communities. In recent years, and 
particularly since the onset of the 
pandemic, Strand has deepened 
their resolve to be supportive 
through difficult times. “The call for 
community support is needed, now 
more than ever,” says Strand’s 
Director of Marketing and Sales, 
Mia Boorman.

At Mission Possible, we are 
incredibly grateful to have had 
Strand’s support since 2018. 

The Mission Possible Gala is the largest fundraising event of the organisation, both in scope and funds raised.  
The success of the gala is crucial to our fundraising and awareness efforts of our organisation. This year’s event is 
taking place on December 1, 2021. If you wish to become a partner of this event, donate items for our silent or live 
auction, or to find out more about how to get involved, contact development@mission-possible.ca

When asked what motivates 
Strand to continue to support this 
organisation, Mia noted that “Our 
team is passionate when we are 
able to see the real impact of our 
efforts through the organizations
we team up with.” They see the 
direct impact of our work and take 
pride in the support of Mission 
Possible’s associates, which is one 
of Strand’s favourite parts about 
working with us.

Without partners and supporters 
like Strand, we would not be 
able to help as many people on 
their path towards a sustainable 
livelihood through our Employment 
Readiness Program. We are so 
thankful for their generosity and 
kind words, and we can’t wait to 
see what more we can accomplish 
in 2021 by coming together!


