
Lead Pastor 
 

 
North Shore Alliance Church (NSAC) is prayerfully seeking a Lead Pastor to guide our congregation. The 
successful candidate is prayerful, humble, and collaborative in both leading teams and decision making. 
They have a passion for the Scriptures and are gifted at preaching, teaching, and helping people think 
“Christianly” in a post Christian culture. They will be able to see “the big picture” and think creatively 
about what God is calling NSAC to.  They are committed to local and Global missions, can act as a bridge 
between cultures, and are able to connect with people different than themselves. 

The Lead Pastor will provide spiritual and pastoral leadership to the Board, staff, and the congregation.  

 

Key Qualities: 

• Prayerful 

• Humble 

• Rooted in the Scriptures and reliant on the Holy Spirit 

• A collaborative leader 

• Possesses emotional and cultural intelligence 

• Enjoys learning, adapting, growing 

• Gifted preacher and communicator 

 

 

General Focus: 

The Lead Pastor is tasked with providing strategic leadership that will enable North Shore Alliance to 

achieve its vision: to worship God, reach people, and see them transformed. The Lead Pastor works 

collaboratively with the Board of Elders, the Senior Leadership Team (SLT), church staff, and the 

congregation. Key to this task is building and equipping others for ministry.   

 

 

Major Responsibilities: 

• Provide leadership to the Board of Elders, SLT, Staff, and the congregation in keeping with the 

Scriptures, as well as the mission, vision, and values of NSAC. 

• Give oversight to teaching, preaching, worship, and public ministry gatherings at NSAC, involving 

staff and lay participants.  

• Oversee the hiring and management of all Staff in conjunction with the SLT and related 

committees of the Board of Elders.  

• In conjunction with the Elder’s Board, ensure appropriate policies are in place for good 

governance and effective administration. 

• Responsible for the ongoing nurture of spiritual leaders within NSAC. 

• Operate within the Executive Limitations as prescribed by the NSAC Board. 

• Oversee the public image of NSAC beyond the church community. 
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Senior Leadership Team:  

• Direct and develop short and longer-term strategies in conjunction with the SLT and in 

alignment with the church’s mission, vision, and values. 

• Ensure required actions to implement the strategic plan are developed and implemented; 

regularly monitor progress and effectiveness of actions taken. 

• Give oversight to the development of annual budgets consistent with the strategic plan and 

ensure financial accountability. 

• Conduct an annual review of the effectiveness of SLT, Pastoral, and Administrative staff. 

• Implement and maintain a performance and compensation review program for Staff. 
 

 

Qualifications:  

• Licensed and Ordained for ministry in the Alliance in Canada (AIC) or will successfully complete 

the licensing process as a part of this application process. 

• Agrees with the AIC’s statement of faith (https://www.cmacan.org/beliefs/) and is willing to sign 

NSAC’s Leadership Agreement.  

• Demonstrates a life submitted to Christ through lifestyle choices, words, and practice.  

• Theological Education. 

• Pastoral Leadership Experience. 

Please submit applications to Ronnie Scott, Chair of the NSAC Search Committee:  work@nsac.bc.ca and 

Dwayne Toews, Assistant District Superintendent, Pacific District (AIC) dwaynet@pacificdistrict.ca. 
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History 
 
Starting in Horseshoe Bay in 1949, a missional movement driven by Connie and Marjorie Pope, Elsie and 
Nellie Lamb, Margaret and Ellsworth Troop, began as a Sunday School teaching neighbourhood children 
about Jesus. In a few short years, the average attendance was over 100, leading to the creation of a 
church, which would eventually become North Shore Alliance.   
  
In 1982, the congregation of 70 people were moved by God to build a facility that would support 
hundreds, and reach out to the entire North Shore. Over 30 years later NSAC is 700 strong, due to the 
work of those faithful 70.   
 
Current Context 
 

• We are a medium-to-large, urban church. 
• We have a medium-to-large, multi-staff team. 
 The church operates with a Senior Leadership Team, composed of the Lead Pastor and two 

Senior Staff, who work collaboratively with the Board, Staff, and Congregation. 
• The North Shore, and North Shore Alliance, are diverse with respect to age, ethnicity, and 

economics. 
• We are committed to both Word and Spirit. 
• We value the contribution of women and men in leadership. 
• We are committed to discipleship and mission, both locally and globally. 
• Our church is actively reaching, and incorporating, people who experience economic 

challenges (people suffering from mental illness, New Canadians, etc.). 
• We have a clear sense of Vision and Values (c.f. attached “Vision and Values”). 
• We operate a broad array of active ministries both inside and outside of the Church. 
• We value and lead with both lay and pastoral leaders. 
• As witnessed through COVID-19, NSAC has proven to be an adaptive and resilient family of 

God. 
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Vision and Values 
 
When people ask about our vision, we direct them to the Great Commandment and Great Commission; 
this is what Jesus has called His church to do: love for God and neighbour, mission (locally and globally), 
and discipleship. Our vision is to glorify God, reach people, and see them transformed.  
 
But our Values are what drive the vision. To borrow the analogy of a road trip, our vision is the 
destination, while our values are the route by which we will travel. Values describe how we move 
towards the accomplishment of our vision. What follows are our Guiding Values. 
 
1. Reliance Upon God: We affirm the authority of God’s Word in our lives, and we seek to keep in step 
with the Holy Spirit. In our decision-making we look to the Scriptures and to the Spirit for wisdom and 
direction. 
 
We believe that the Church is at its best when it is rooted in the Scriptures and reliant upon the Holy 
Spirit. We embrace a “pray-first” mentality when it comes to our ministries. 
 
2. Relational Ministry: We seek to nurture environments where relationships flourish, modelling the 
love for God and our neighbours that is at the heart of Jesus’ kingdom. 
 
3.  Participation: We seek to encourage and equip each member of our community to use their God-
given gifts to serve God’s purposes in our church, city, and world. The church is like a human body; there 
are many parts, and each part is vital to the body’s health and function, everyone has something to 
offer. 
 
4. Mosaic Mentality: We value and celebrate an expression of the Church that is multi-generational, 
multi-ethnic, and economically diverse—just as a mosaic is produced by integrating individual pieces to 
create a single image of great beauty. We recognize that our commonality and unity does not come 
from within ourselves, but from Christ alone.  
 
5. Kingdom Focus: We care about God’s plan for, and needs of, our church family, neighbours, city, and 
world. We strive to focus on other-centeredness and generosity and will regularly ask the questions: 
Where is God working and how can we be involved? Where can we partner with others? How can we 
bless and provide for others? 


