
Associate Priest Job Description 

St. Barnabas Anglican Church, Calgary 

 

St. Barnabas is seeking a full-time Associate Priest to join our parish on a two-year contract. 

Possessing a servant’s heart and a commitment to seeing Christ at work in all persons, the 

Associate will join us in a renewal of the parish’s priorities in ministry, mission, liturgy, and 

outreach. 

 

Preference will be given to candidates who: 

• Are ordained priests with an MDiv and two to five years of experience with an 

engaging and relevant approach to preaching. 

• Are committed to spiritual development and discipleship through teaching, 

mentoring, and shepherding. 

 

Under the leadership of the incumbent, the Associate will have the following 

responsibilities: 

• Duties will be split between mission 50%, pastoral care 25%, liturgy 20%, and 

administration 5%. 

• Within our renewal process, identify and develop new ministry opportunities with a 

missional focus. 

• Mentor existing and new lay leaders. 

• Lead congregational worship and employ preaching that is relevant cross-

generationally. 

• Be involved in a visitation ministry and re-engage with the peripheral members of 

the congregation. 

• Collaborate on developing a comprehensive pastoral ministry. 

• Enhance our welcoming and integration of new members. 

• Attend meetings of the Parish Council. 

 

The successful candidate will possess the following: 

• Strong pastoral skills to offer compassionate support; is approachable and 

inspirational. 

• Strong communication, interpersonal, and mentorship skills.  

• Knowledge of, and experience using, a variety of social media effectively in ministry. 

• The ability to work independently as well as collaboratively. 

 

The successful applicant will undergo a police/vulnerable sector check prior to beginning 

their employment. 

 



Why is St Barnabas advertising this position? 

Challenges and Opportunities 

• How do we assess and enact our ministries through a missional lens? 

• How do we welcome and integrate new members more effectively? 

• How do we renew existing ministries, such as the Sunday school and choir? 

• How do we expand the diversity and demographics of our congregation? 

• How do we identify and quantify our strengths and weaknesses? 

• How do we connect with each other, re-engage, and strengthen our ministries with 

those whom we have lost contact with due to COVID-19? 

• How do we mentor parishioners to volunteer and become lay leaders? 

 

Outcomes 

• At the end of the two years, the parish has seen its ministry expanded, with lay 

leaders equipped and discipled to sustain these ministries.  

• We have an enhanced focus on outreach and have developed new community 

connections. 

• We have evaluated and identified ministries that are successful for us, and have 

reviewed best practices at other community churches. 

• We have enhanced our pastoral care and support ministries.  

 


