
ST. MATTHIAS AND ST. LUKE ANGLICAN CHURCH 
Diocese of New Westminster, Anglican Church of Canada 

 

Position Description: Music Director 
 

Summary:  
 

The Music Director—in partnership with the Parish Priest—oversees all musical aspects of regular and special worship 
services at St. Matthias & St. Luke; s/he also is responsible for developing musical components of outreach ministries of 
the parish.   
 

Music is an important part of our worship, and intimately connected to our parish’s life and mission. Our music ministry 
focuses on giving glory to God through teaching, leading, encouraging, and fostering growth in Christ through music. We 
seek someone who can draw out and develop the gifts of our congregation of mixed musical confidence and abilities.  
 

We celebrate Holy Eucharist (in English with some Mandarin interpretation) on Sundays at 10:30am, incorporating four 
hymns and some service music from the bilingual (Chinese-English) Hymns of Universal Praise and English-language 
Common Praise. Singing is accompanied by a Rogers electric organ and Yamaha C3 grand piano.  
 
We hope to continue to develop a dynamic and creative music program that builds on our existing foundations and that 
incorporates both traditional and more modern elements. We envision a music program that is representative of our 
community, nurtures our members’ spiritual lives, and that will be appealing to newcomers and be an integral part of our 
evangelism efforts. Some past examples of community outreach activities include the ESL Chorus, which has offered music 
during special Sunday services. We have also held charity and other fundraising concerts, which have leveraged our 
relationships with local musicians.   
 

Our surrounding community has a growing number of Mandarin-speaking immigrant families and college students, and 
our current congregation is a mix of recent and long-time Chinese immigrants, as well as born-and-raised Canadians from 
a variety of backgrounds. We are looking for someone comfortable in a multi-lingual, multi-cultural context, and who will 
be able to develop a music program that reflects this diversity and reaches out to the community in a culturally sensitive 
way.    
 

Responsibilities:  
 

Worship Services 

• Lead and accompany worship music on organ and piano, and other instruments if applicable. 

• Select liturgically and pastorally appropriate music for all worship services, in consultation with the Parish Priest. 
Give input into the planning of most parish liturgies. 

• Provide music and other information for weekly church bulletins in a timely manner. 

• Have the right of first refusal to play music at weddings and funerals for remuneration. Assist with music selection 
and arrange for musical accompaniment for these services.  

Congregational Skills Development 

• Assess and monitor the musical skill level of the congregation, with an eye to helping members develop their 
musical gifts in the midst of community. 

• Teach the congregation new hymns and provide introductions to new music genres as appropriate. 
 
Maintain & Grow Parish Music Program 

• Develop and maintain the parish music library.  

• Supervise the care of all musical instruments and related equipment.  

• Prepare and submit an annual budget and an annual report for the music program. 

• Arrange for capable substitute musicians, when necessary. 

• In consultation with the Parish Priest and other leadership, develop music ministry beyond Sunday worship in to-
be-determined ways that reflect your and our congregation’s unique gifts.  



 

Qualifications/Requirements:  

Background 

• Committed Christian faith is expected. Knowledge of and experience in the Anglican Church is an asset. 

• Strong, innovative, and organized leader who can nurture the musical talents of the parish and develop new music 
initiatives. 

• Fluency in spoken and written English required. Knowledge of spoken/written Mandarin or Cantonese is a plus.  

• Knowledge and appreciation of Anglican liturgy, and a willingness to be mentored by Anglican musicians if coming 
from another faith tradition are assets. 

 
Musical Competence 

• Skilled keyboard musician playing organ and piano. Competence with other instruments is an asset.  

• Experience in leading and teaching modern forms of musical worship, as well as more traditional hymnody. Proven 
ability to form, rehearse, and direct a choir is an asset.  

• Confident in vocally leading the congregation and a choir; comfortable with demonstrating through singing. 
 
Working with others 

• Ability to work independently and to also be a collaborative team player. 

• Relate effectively with people from diverse backgrounds, including those with cultural, linguistic, and theological 
differences; an appreciation of the value of creating spaces that are welcoming to this diversity.    

• Comply with screening requirements according to the Screening in Faith policy of the Diocese of New 
Westminster, including—at time of hire—submitting a current Police Record Check with Vulnerable Sector search 
obtained within the last 12 months. 

 

Time Required 
• 8 hours per week. Primary hours will be at Sunday morning worship services, with other hours to be scheduled 

with the Parish Priest and Wardens. 
 

Compensation:  
• $800-$1000 per month, based on experience, paid twice a month. 

• Paid holiday of 2 weeks per 12-month period, including two Sundays off per year. Statutory holidays paid 
according to employment standards legislation. 

• Compassionate/Bereavement Leave is in consultation with the Parish Priest and Wardens. 
 

Position Structure: 
• Reports to and takes direction from the Parish Priest, and is accountable to the Parish Priest and Wardens. 

• Meets regularly with the Parish Priest to establish work plans, and for supervision, training, and support.  

• Conflicts/grievances will first be dealt with by the Parish Priest (or by the Wardens if conflict/grievance is with 
Parish Priest). 

• Probationary period of 3 months, ending with a mutual review. Annual reviews will be scheduled thereafter with 
the Parish Priest and Wardens. 

• Termination of Employment: unless dismissed for cause, two weeks’ notice will be given for termination of this 
contract, by either party. No termination pay, beyond employment standards legislation, will be given at the end 
of employment. 

 

All qualified applicants—women and men—are encouraged to apply. Please submit a cover letter and resume, attn: The 
Rev’d Vivian Lam, to office@stmstl.org, and with the subject line “Music Director position” by Thursday, October 11, 2018.  
No phone inquiries please.    

mailto:office@stmstl.org

