
Questions we need to address: 

• Who are these “rulers”? What is the nature of that “rule”? 

• What is the nature of what I am commanded to do; “remember”, 
“follow”, “consider”, “obey”, “submit”? 

 
Who are these “rulers”? What is the nature of that “rule”? 
 

Rule -  lit. = to go before,  to lead.  Leaders. 

 13:7;  Spoken the Word of God to you. 

 13:7;  Capable of observing their faith and manner of life. 

 13:17;   Watch for your souls as those who must give account. 

• The only leaders this could possibly be are the local church leaders 
– pastor/elder/bishop.  The first one might fit non-local teachers in our 

world today… but not the last two.  
• God designed His church to be led by the local pastor.  He never 

assigns that leadership of the congregation to someone outside 
the local church or to a group or even the local congregation by 
majority “rule.” (polling the congregation). 

• The authority to lead is given by God to the pastor through His 
design and the calling of the pastor to fulfill the responsibilities 
given to the office.  

• When calling a pastor, the congregation recognizes that authority. 
The pastor’s authority is not his own but is granted to him by God 
(through the Word) and by virtue of congregational choice.   

• Example: The pastor has authority to preach the Word – 2 Timothy 
4:2, and to minister the Word – Acts 6:4.  The shepherd decides 
what to feed the flock and which pasture to go to.  If the pastor is 
rightly ministering the Word, they are following God Himself.  The 
pastor answers to God for the soundness of his teaching. The 
congregation answers to God for their hearing and following of 
God’s Word being taught by the pastor. 

• The bishop has the authority to oversee the local church, bishop = 
overseer, 1 Timothy 3:1; 1 Peter 5:2.  Oversight will naturally 
involve the making of choices on what to do, when.  The pastor 
has the authority to initiate and take action necessary to faithful 
oversight of the church. (Within Scriptural boundaries - which include 

decisions the congregation is to make). 
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Congregational Polity 
 
Some Transitional Thoughts: 

• The most common challenges to biblical thinking about church 
polity comes from the “political/democracy” model and the 
business “board” model.   

• Some people believe that church government and decisions, ought 
to be in the hands of one or more elders (or a “board”) rather than 
the congregation. One of the principal arguments that they use to 

justify their theory is that the Lord’s people are compared to sheep, and 
sheep (they claim) are rather stupid, or not competent to make wise or 
biblical decisions. Sheep cannot choose wisely for themselves but require 
a shepherd. Consequently, congregations filled with sheep must be 
directed by shepherds… and “elders” or the “board” are the shepherds. 

 
If congregations were as incompetent as advocates of elder 
government seem to think, it becomes difficult to explain how 
they could be entrusted with so many decisions in the text of 
Scripture. 

 

 
Nowhere in the New Testament is this pattern of congregational 

polity reversed. Indeed, it is everywhere supported. It shows up over and 
again. The New Testament never depicts any authoritative person (other 

than Apostle) or body of people imposing a decision upon a congregation.  

1. The local church chooses its own servants/leaders… 
 

2. The local church congregation made decisions regarding its own 
membership and handled its own internal affairs and problems. They 
define doctrine and offer counsel. 

 
3. The local church congregation made decisions regarding the handling of 

the offerings received.   

 



Church Polity is about more than what the congregation gets to vote on or 

decide. The decisions congregations biblically make are not made in the 

absence of Pastoral Leadership and Authority. 

PASTORAL LEADERSHIP AND AUTHORITY 

This topic typically makes people uneasy or even cringe. The 
mention of it  immediately brings conflict with the political/democracy and 
board models. It brings to mind the abuses of authority and immediately 
runs counter to the sin nature’s desire for self-authority or autonomy. 
Because of the abuses and the internal desire for self-rule, we need to give 
care in the study of pastoral leadership and authority. 

The topic is so “hot-button” that careful thought and biblical 
discernment in necessary.  Remember, that people can “use” Scripture, 
but that Scripture needs to be correctly interpreted. People can reason 
from portions of Scripture and arrive at a teaching, but reasoning also 
needs to be biblically discerned. 

Perilous times are accentuated by all the “voices” competing for 
the hearts and minds of the congregation. The local church’s pastor’s 
voice will be one among many; at worst, it will be the least attractive. 
“Pastor Ordinary’s” authority is almost unavoidably overwhelmed by the 
popularity of religious celebrities. Wherever Ordinary disagrees, he is 
certain to be perceived as wrong or misinformed. Congregants consider it 
their freedom to choose which voice they will follow, as if the sheep are 
regularly free to choose which flock they want to be a part of, which 
shepherd they will follow, or which pasture they are going to feed in. 
Those thoughts are not consistent with the Word. These are our times, the 
world in which we live and function. 

At the core of the matter is the reality that the NT assigns each 
pastor real authority, authority that is ordained by Christ Himself. To reject 
a God-ordained leader’s authority is serious in God’s eyes (cp. Exodus 
16:8; 1 Samuel 8:7). Therefore, it is important that we understand pastoral 
leadership and authority and how it fits with congregational polity -  
because it is part of God’s design for the church. 

The biblical reality is that the congregation chooses their 
pastor/elder/bishop and then relates to him in accordance with biblical 
instruction (God’s design for His church).  The choice of pastor is not 
continually or regularly made. The congregation’s (and individual’s) decision 
is whether they will do what God instructs and relate to pastor in 
accordance with God’s design and commands.  

• Note for another time; that does not mean that congregationally 
chosen leadership is unaccountable to the congregation. Our 
congregationally decided upon Constitution, provides a way for 
the pastor to be removed and the reasons the congregation may 
choose to do so.  There is Scripture that talks about rebuking a 
pastor and the care required, 1 Timothy 5:19-21.  

I read an statement made to a church that went something like this: “If you don’t like your 
pastor, then follow him more, support him more, work hard in the ministry to make him the 
best pastor he can be… then some other church will take him off your hands.”  

Hebrews 13:7, 17 
7  Remember them which have the rule over you, who have spoken unto 
you the word of God: whose faith follow, considering the end of their 
conversation.  17  Obey them that have the rule over you, and submit 
yourselves: for they watch for your souls, as they that must give account, 
that they may do it with joy, and not with grief: for that is unprofitable for 
you.  

… Whenever dismissal proceedings may be in order against the pastor on 

grounds of proven immorality, heresy in doctrine, apostasy, or failing to 

properly attend his duties as pastor of the church, the church may 

terminate his office by a three-fourths (3/4) vote of the members present 

and voting at a specially called business meeting.  A quorum for such a 

meeting shall be one half (1/2) of the voting membership of the church.  

Such a meeting can be called by a three-fourths (3/4) vote of the deacons 

of the church with all of the deacons being present for the vote.  The pastor 

will receive a minimum of thirty (30) days’ notice if the church terminates 

his services.  The pastor shall receive his salary for at least those (30) days.  

In the event of church discipline of the pastor, the members of the church 

will agree upon the length of remaining service by a three-fourths (3/4) 

majority vote, including any salary.  

 


