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Timely Truths for the Church, About the Church 

THE CONGREGATION ENGAGING PASTORAL LEADERSHIP 

A Closer Look  
 

Four aspects of the congregation’s engagement with pastoral leadership: 
            SUPPORT          FOLLOW          HONOR         TOGETHER 
 
1 Timothy 5:17-18  
17  Let the elders that rule well be counted worthy of double honour,  
especially they who labour in the word and doctrine. 18  For the scripture 
saith, Thou shalt not muzzle the ox that treadeth out the corn. And, the 
labourer is worthy of his reward.  
 
 
THINKING THROUGH HONOR/DOUBLE HONOR AND SUPPORT 
 

• HONOR –is intertwined with the category of SUPPORT.  Showing 
honor is one of the ways you support your pastor. Supporting your 
pastor is one of the ways you show honor or double honor. 

• Honor – is more than financial and more than words. Honor is 
demonstrated in actions/reactions and attitude. 

• The text above requires some level of thought and assessment. 
Honor/Double Honor should be regularly addressed. 

• HONOR and SUPPORT involve monetary/physical matters and 
non-monetary matters: respect, recognition, words, attendance 
and participation, and taking on tasks which free up the pastor 
for the ministry of laboring in the Word and doctrine (which  gives 

honor and importance to the Word.) 

• Pastoral compensation – both in amount, manner in which it is 
addressed,  and reactions to it says volumes on how much you 
value both the pastor and his work.  Compensation is a matter of 
the heart, not just a financial agreement. It is expressed in 
attitude, words and actions.  Our own thinking and attitudes 
toward money and stewardship will impact honor and support. 

 

A “Big Picture” Thought 
 
The ProTeens youth ministry had an operating principle -  “You 
get what you honor.” 

• If we honor those who labor in the Word and doctrine… if 
we esteem very highly that work… we will foster and 
encourage the next generation of laborers that will do 
that work. 

• If we honor the musician, performer, entertainer, activity 
director, visionary, successful businessman … that’s what 
the next generation will move toward. 

• The way the church honors and supports the servants of 
the Lord like pastors and missionaries will be “caught” by 
youth as they choose the direction of their life. 

• Why don’t we have more men giving themselves to the 
work of the pastor? Could it be that it is viewed as of little 
honor and receiving little support? Could it be that youth 
view laboring in the Word and doctrine to have little 
reward and only a hard life ahead – struggling to make 
ends meet? 

• Could it be that by the lack of honor and support, we are 
discouraging young people from hearing and following 
God’s call to the work? 

• There is an interesting dynamic at work.  Some believe 
the servants of the Lord should be poor and protected 
from materialism. No one wants a pastor that is “in it for 
the money” (a hireling)… could it be that that is not our 
biblical responsibility? Others believe that it the ministry 
is a lucrative and cushy job.  If that is true, why aren’t 
more people pursuing it? 

 
 



Matthew 6:21  
21  For where your treasure is, there will your heart be also. 
Luke 6:45  
45  A good man out of the good treasure of his heart bringeth forth that which is 
good; and an evil man out of the evil treasure of his heart bringeth forth that 
which is evil: for of the abundance of the heart his mouth speaketh. 

 
 

• HONOR AND SUPPORT arise out of right thinking about the pastor 
and his role or work. 

 
1 Thessalonians 5:12-13   
12  And we beseech you, brethren, to know them which labour among you, 
and are over you in the Lord, and admonish you; 13  And to esteem them 
very highly in love for their work's sake. And be at peace among 
yourselves. 
   Esteem = to lead before the mind, consider, account 
 

 

• Determining pastoral compensation biblically, should involve 
factors such as: 

Knowing the pastor; family, time of life, needs, 
circumstances, work…. To do this you will need to become 
knowledgeable of and continue to be knowledgeable of 
the financial condition and resources and the present and 
future needs of the pastor. 
   
Esteeming/valuing the work of the pastor. 
 
The ability of the church. 
 
Expectations you have for the lifestyle of the pastor and 
work of the pastor. 
 
Knowledge of what things cost…   

 
It is a pretty complex calculation in our time and culture, but driven by 
honor, it can be done in a way that obeys the Word and glorifies the Lord. 

 

You will find that when it comes to caring for a pastor, that your efforts to 
know and understand his unique situation goes a long way. 

 

• While the Pulpit Committee and Deacons are charged by the 
congregation to do this task, the congregation should be aware of 
elements and thinking that goes into what you will be asked to 
approve as a congregation.  Understanding is key, not only for the 
leadership  but for you as a congregation.  So that when the choice 
is made, you can work together, honor, and follow your pastor. 

 
 
Other Scriptures: 
 
Galatians 6:6  
6  Let him that is taught in the word communicate unto him that teacheth 
in all good things. 
    Communicate:  share, fellowship 
 
1 Corinthians 16:13-18  
13  Watch ye, stand fast in the faith, quit you like men, be strong.  
14  Let all your things be done with charity.  
15   I beseech you, brethren, (ye know the house of Stephanas, that it is the 
firstfruits of Achaia, and that they have addicted themselves to the 
ministry of the saints,)  
16   That ye submit yourselves unto such, and to every one that helpeth 
with us, and laboureth.  
17   I am glad of the coming of Stephanas and Fortunatus and Achaicus: for 
that which was lacking on your part they have supplied.  
18  For they have refreshed my spirit and yours: therefore acknowledge ye 
them that are such.  
 
 
 
 

 
 
 


